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HUMAN RIGHTS
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117 W. Duval Street, Suite 350 (   Jacksonville, FL 32202   (   

Phone: 904.630.4911  (  Fax: 904.630.4918   (  TTY: 904.630.4125  ( www.coj.net  (keyword: JHRC)

COMMITTEE NAME:  Employment

DATE:  February 2, 2010

TIME:  11:00 a.m.

Minutes

Commissioners Present:  Cindy Watson, Committee Chair; Yvonne McClain, Committee Vice-Chair, Dennis Wade

Commissioners Absent:     
 Excused:  Dr. Alvin White

Staff Present:  Charlene Taylor Hill, Executive Director, Linda Grant-Hunter, Assistant Director, Wayne McGovern, Equal Employment Equal Access Specialist, Joan Dolbear, Executive Secretary
Guest(s):  
	Topic
	Discussion
	Action
	Assigned to /Due Date

	Call to Order 
	Commissioner Watson called the meeting to order at 10:15 a.m.


	Moment of silence
	

	Old Business

2010 Possible Goals

Next Steps
	Employment Survey
Linda Grant-Hunter, Assistant Director, stated flyers were given to Worksource to be used at the job fair.

A draft press release was submitted to the Public Information Office to edit and approve for distribution to the media.

A link to the survey information was put on the City Portal.
The survey will be in the field until the end of March.

Gather data on best employment practices used by local employers, i.e. recruiting, hiring, promotions, career development and training.


· Review status of employment and unemployment – What is not working and why – monitor numbers by protected classes.


· Conduct survey of racial and ethnic composition of upper management positions within top 100 companies in Jacksonville using the Book of Lists.


· Determine the feasibility of a partnership with the
Chamber of Commerce and the First Coast
Diversity Council (FCDC).

The Committee discussed moving forward with determining best employment practices used by local employers.

Charlene Taylor Hill suggested using the Racial Equity Theory of Change model to establish an overall goal/vision of what the City would look like by eliminating racial and ethnic disparity in employment.

The vision will be “the citizens of Jacksonville have full equity in the employment arena.”  To get to the vision, determine what other issues have to be in place to realize the vision.

The following steps (outcomes) will be used:

· Companies use best practices in hiring

· Job training is available to prepare the workforce

· Senior leadership is reflective and supportive of the
vision

It was agreed to use the following sectors:  transportation, health care, finance and banking, and retail.

The following local businesses will be asked to participate in discussions regarding best employment practices: CSX, BC/BS, Winn Dixie, Mayo Clinic, Community First Credit Union, Vistakon, The Loop and Gate Petroleum.
	Check with Anthony Butler to make sure that “Jobs for Jax” was given the link to the survey.

Contact business to participate


	Wayne McGovern – 2/2/10

Charlene Taylor Hill – first panel,  3/2/10



	New Business
	
	
	

	Announcements
	Next meeting:

Tuesday, March 2, 2010 (11 a.m.)
	
	

	Adjournment
	The meeting adjourned at 12:30 p.m.
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