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3. Usc of Office of General COlJll iie J. Whi le the Chnrlcr gives the JPFPF the aUlhorilY (0-

employ separate counsel. the JPFPF sflatt.I4--will ffli:H.Hafl..I.y-use the Cilv's Orrice of 

General Counsel sf Ih, CilY (Ihe "OGe) for ils ordinary lega l needs. The JPFPf' ~ 

will meet and cons ul! with the OGe s hould it find Ihal the JPFPF needs additional or 

separate counsel for spec ific purposes. including the IICl lurc of the work and the fee 

arrangemenL The JPFPF has been workin g with the Orficc of Genera l COllrtsd :md 

outside counse l. ,md shall conlinue 10 cia so in Ihe be.'1 into""" of Ihe Fund. +He 

wppr aRei the OOC IHP"e £sRsulleei £8Ilt:e'Rlill,? Itt~ A~~~ fer !fh~eifiE' 11211 iPtIl ami 

retirement r~18letJ aEi dee. Bnd Ihe GGC hflJ iml ieflled Iltttt--she (oneur .• with lhe 

engagen=!eAI all sueh IHaltef5 ef KlflM!,ller. KRUl1l1RIl. JeR!Jsu-flIlEt 1:£\ insBn (,'SJ3eeial 

f=etmser'). wile flfie eHffeAtly f'e ullsel Ie the JPI;;PF. 'IlH! oac hAC; AJFlher ilttlteal~l-tiHH 

sl\e is familiar ... ith alid EeneHFS with th~ f:ee 8FFal1geilURt that th~ JPrPIJ hit; y, illl the 

Sj'leeial CeuAsel. llle aGC and the Special COllllsel will conlinu!! 10 consult regularl y to 

esstt~that the legal needs of the JPFPF a fC being compelently and effi ciently 

handled fOf a re;lsonable fee. +lie Ttlsli r'8ree 810;8 F~eBlHllleRe:t ; t!i al the OGe re-t!arch 

an E! issue 8 eiAeting epi Ai 811 flHrSlHHlt Ie Seelie!! 7.2Q2 sf Ihe CheFler eellecrn-i-ng .... tlte 

~ey. ers sr IRCY J2f..pI~oseI-and4h<>-JI'l'Jll4r<!5J*>As;bili1y-und<!f-lh ... Chal1., 

ffl-ttti lize the Gee fer its legfl~ In Ihe event Ihnt parlies should in Ih .. ' fUInn.! hl' 

tillable to agree fl!g:trding the sek c tioll or use of sennralc legal COUII Sl~ 1. IWllting contninro 

in thi s pro\'ision is inll' ndcd to he nor should hl! constnlcd as a wah'cr of rl nv rights citht.!r 

party may olherwi_se hnvl! under (he Chnrtcr or Florida 1:1\\. 
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5. OUJ lificmions for Council-appoi nted Trustees :1nd the Fifth Trush:!e. Persons appointed· 

to serve as Trustees of the JPFPr: hy I:h~ ~ layer aAr:! Cit) C~ullffithl.! Cit \-. as well as al1\ 

ocrsons selected as the fifth member of the 'I mstet!." hy Ihe Olh~r four Imstt!t;!s. 

sHeuJashall continue to be persolls wi lli profession,,1 financial expelience :lTlcVor publi c 

pension experience. govern ance experience. institutional investment cxpclie Il Cl! . 

cOJllmunity experience and wisdom. or comparable professional training. knowledge. and 

expertise. 
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7. Selection of Futuro:! AefniRi!ilfat8f/Chicf IA\c'!.tlllo:?Rt Off:ifo:!FExeclllhc Dirl!Cfor-" 

Adminislra lor. "1l1 l! sc lection of nlly future JPH1F P ieR Ai:!l1lillll'ilFatAF/Chief IlI'l!:itRU:?llt 

~ExccLHi\'e Director-AdminiMrator Bf the JPFt'1 shn ll~ be go\'c lllcd by n 

professional process s ubject 10 Florida la w in which the candidnte shil ll~ be se lected hv 

the BOi'\ rd using the City Employee Services Dcparunelll 's se~lfch and se lec lion 

processes. and , i f necessary. uri lil ing the ass istance of an execut ive search finn rel:1 incd 

by the Board . A sala ry and benefits survey should be conducted pdor 10 ndvcrti sing for 

the pos it ion in order 10 establi sh a compensation level comparnble to fu nds of simi lnr size 

and complexity to the Fund . In nddition to the requiremcllI s of applicable law. candidates 

will be required to hnve a minimum o f fi ve years of pension adminislJ'ation or 

instillJl jonal investment experience. expe rt ise in the oversiglu o f inwstmcnt pOl1foJios. 

and a degree in finance. economics. nccounling or a re lated arca of study from an 

acc redi tcd uni vc rsity. Sr e81ll11Ara131c tfRi Aittg-Aml t*' j1t:!lieAee. Comparable experiencc 

dir-eet.f..A.g-:ldministe ri ng the nc ti\'ities of a slale or local public pc nsion plan will a lso be 

conside red. As--ftg:r~fl-the-MSt-\rl:(andidnlcs who are ePAs or who have a JD. MBA 

or CFA degree wi ll be preferred. 
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8. Future Adllli lli s tItHi oll o f the JPFPF. ~At; p:lrt of tht! se lect ion of the next JPR'F 

Ex~cuti \'c Director-Administrator A6mifH!j~FEltcll;/Chit?f ItWtstmeRt OI+iE'2F sf the JPFPI'. 

the aggrega te compensation of the JPFPF s AEimini slfRlsr/Chief IAyc::stAlent Oflil't!r 

I,:,xc:clllin! DireclOr-Adminisrrator shall be delCrmined in accordance with the marke t 

analysis of comparab ly-sized public pension plans provided for in F2CSRll11enEiatisil 7 

OOeTethc provision enti tled "SdCClioll of IhcculI \'c Dircl.: tor-Administrator.: The Cit y 

and/or JPrPF shall ~IlSurl~ that an y fu ture Mmi-H..j.st·ftHer-ExcclI ti\'c Director

Admi nistrator and/or senior management e mployee shall be placed ill !.!it lll.' 1" the Cit y 

General Employees' Pens io n Fund nr a dc lillrd con trihution I1 lan wi th the .IPFPJ ' 

emploH~'f contri hulio ll s uhjcc i to the limi l." of federa l law. llie JPFPFs current Senior 

Staff Pens ion PI 'In wi ll be frozen :1S of the close o f the pay period immcdimely preceding 

August 15.2014, and follow ing tlwt date no fLII11l er benefits will accnlc under the Senior 

Staff Pension Plan . Benefil s will be distributed to Sen ior SI:1ff Pension Plnn pal1ic ipams 

afte r c losure of the Plan as if slich pnrt icipa lll s had been enrolled in Ih t! R orida 

Retirement System Sped:11 Risk Plan. or by the purchase of annuities as pe rmilled by 

law. For any Senior Staff Pension Plan bcnc liciarie-s \\ 110 arc curre ml v JPFPF c llm lO) l'C.I<.. 

benefits shn ll he di ~tTihllled followin g t l~ rnllll a li on of l' lll plm IllCIl t. 
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10. RetuFR IA CRlleelive BRFgRiAiRi!l~egotinti on or Pen'\ iol1 Bencfit'\. -t-:ollowing thl' 

imnlementation of Ihe~c ht!nt:fit l1I(x l ificntion~. th~ JPFPF shall not ncgotintc 

mcxli ficat i on~ to pension hcndil." and shall leave the negotiation and future Illodificntion 

of pension bt!nefils to elected Cit}' officials and certified harl!ainin!! agents. Nothing in 

this Agreement shn llll<! conslnll'c\ 10 impair till' right" pm' idt:d Ilnller Articl~ I. Sectic)I1 6 

of the Florida Consti tution or Chaptl'r 4--'7. Florida Slallltl's. l'Alc<;c; Ihe Cin:Hit Csurt 

Deeisien is n19fl.i.fiea SF f<C:\ 'er::,ed. Ihe-delenninRtisA sf FetiremeAf heneHlS reF ~Rliee and 

Hfe...einplsyees shall i l\lIHel4 i :He'T~~metkhFtlug-h4#H&lIt'elive l3argaining flraee. s-rt"t 

.,linea iA CIIII~le, 111. HoFitlft-S!<'ftt ...... "'1 91h., .~I'I-k>aI> I . lAY,. If Ih.C,rellil+t>ttfl 

Deeisiel1 is IROOi-fiea 81' re .er leti, I I~elll:!eAefits «et ferlit in the J9 "enr 

Agreement. 8j Il1sEl iHeftl:!) the ree~nHnetltlatisAS sf rhe la'll, Fpfl'e. sllalll3e il~~ 

illla Ihe 2Q I 1,".greeHlt'lit fer its tc!nt+.-ftntl ... i l-shall flFB" iiJe Ihat ee ll ~etive bi:lfba:ini~ 

f.Is li le aAft HFe fUAsiel1 benefits shull Feeemlllenez UpSA Ihe AgrulHeRI T~Fl1lilUUiell 

DAte. unless suelHlledifieAtien er "c!versftl reflUt~fl~. 
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II . Consultation among Parties. The City and the JPFPF s hould consult on an ollEo ing. 

bas is re lated 10 their pcrformance under Ihli~ ~Agrecme liL public records. open 

govc l11ll1cnt iss lles and other ma tte rs. Senior represematives of cach shou ld meel 

monthly to disc li ss matters of illlponance 10 either. and both pani~s should procl!ccI in a 

spiri t of gocxt faith and coop~ration . In Ihal regard. Ihe panies should make avai lable 10 

eac h Ot he r on a continuing basis. a ll inforrnalion that is necessary to ass un: their Imllual 

understanding and success. The Ci ty and the JPFPF should endeavor to work 

harmonio usly to enforce thcir respec tive obligations kef:elll1a~r. under Ihb.€' ~ 

Agreement __ - and appl icable Charte r, slil tu lOry and Ordinance Code provisions. and 10 

avo id obstruc tion of thei r r~ !' pl!c li vc right s. Mectin !!~ will he 111 aceor dancl.' with 

appJicahle fede ral. ~ Inl l' and loca llaw~, 
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12. Expression b\' Charter and Ord inance. TIle City and the JPFPF . IH:~tJ I8agRc! l~· 

artieHlah! the Fi!':8 Il1fHtmtffi tieFl:S ef thz T8<;1. 1'9Ft:t R~';I:i~fleFlin.; Rn~1 ftrtJllll:ilgati ng the 

2Q I 1 Agrc?emeAt afttl-...6y-will supporltiHg and promulga!£.tffl.g 'hi .... Al!n:~ Il1 t!nt Ihmu!!h 

appropriate revisions to the Cha ner and Ordinance Code.:.Mt·~ ...... he !Ca st' llIay I'l' that .. ill 

aeeeAlfJ1i .,h their re rca ml1U:!I1Eiatiens Bf the Task FeFc'~ . 
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