2015-5-1
attachment

information Technologies Division
System Requirement Specification v1.00

System Requirements Specification (SRS)

PROJECT NAME: Pension Reform — Phase 2

DEPT/DIVISION: Police and Fire Pension

PROJECT SPONSOR: John Keane, Executive Director - Administrator
PROJECT TYPE: System Enhancements

Pension Reform — Phase 2 SRS Printed 09/22/15 p. 1 of 39



Information Technologies Division

System Requirement Specification v1.00

Revision History

Version Date Author Description
Initial Draft v0.01 9/2/2015 Cheryl Bradiey Initial Draft.
Draft v0.02 9/7/2015 Cheryl Bradley Completed updates per initial
walkthrough with team.
Draft v0.03 9/15/2015 Cheryl Bradiey Completed updates per review with
customer and team.
Baseline v1.0 9/17/2015 Cheryl Bradley Completed updates per final review with

customer and team. Document ready for
sign off.

Pension Reform — Phase 2 SRS

Printed 09/22/15 p. 2 0of 39




Information Technologies Division
System Requirement Specification v1.00

TABLE OF CONTENTS

1 PURPOSE OF THIS DOCUMENT 5
2 BUSINESS REQUIREMENTS 5
3 ASSUMPTIONS 5
4 CONSTRAINTS 6
5 ACCEPTANCE AND SUCCESS CRITERIA 6
5.1 ACCEPTANCE CRITERIAL........cccoieeeteerteereeeeseesresssesnsesseesseessesssessssessssssssssessssesnsonsesssssnsessssssessssessessssssssessessessssossese 6
5.2 SUCCESS CRITERIA........uccuteteeeieeieeriesvestestessesmearessessesnesssssesssessostossesssassassosersstoneesesssestsnsestassesntsesesstosessessesssnsses 6

6 EXPLANATION OF BUSINESS FUNCTIONS 6
6.1  OUT OF SCOPE — TRANSFER EXCEPTIONS ......c.ctoiuruemruriairencreasssssesesssssssssssasasasssesesssassssasssesssasesssassssssosesarnres 8

7 BUSINESS FUNCTIONS - BUSINESS RULES & AFFECTED SCREENS 8
7.1 GROUP CLASSIFICATION.........eeuvirteerreeesessesessaessesessassassasssonsessersssssessonssssessessssssessssssssessssstossssnsensonsssesesasossenees 8
7.2 SUPPORTING DOCUMENTATION.........ccoveentienresieeteessesssesssseseessesasssssssessssssessesssosssssssensessteonnssosesonsessmenessesasesssne 9
7.2.1 BUSINESS RULES ..ottt nee et et s se e st s e e ssessssasesss s sassebesssestesesrssasesssesnassasnsasesesenssns 9
7.2.2 AfFECIEA SCTEENS & PTOCESSES.......cecueecnririreetieessssas e ssasssssssessasesasasasesssensnsssnsnsonsssssssssessssnssessesesa 10

T3 DROP ...ttt ettt st st sttt et st st et s s et s e et e et et s s a e b artee et e aea e e s s st et sen e e et eaenteneteaentenenraes 12
7.3.1 BUSTRESS RULES ...ttt ettt ast e e ta s s esn e e sesn e s sn e e bne et sea s sas st sessennans 12
7.3.2 ASFECIEA SCTEENS & PTOCESSES.......oneeeereireieeieeieeeeeteteeeee et ane s st sss s st st sssesesetess s ssssasesssassssssnnseos 13

Tih  COLA ettt ettt et s er et e s et e s et et e et st e se s e asa s et s st eresese et esen et sttt st et e et eaenseneseaeatenerenen 15
7.4.1 BUSINESS RUIES ...ttt etet st e et e e sn e s e s e ss s sa e s b s e sestessesssnsnenssenes 15
7.4.2 ASFECIEA SCTEENS & PTOCESSES ......o.eeeveeereerererireeerreesrinsaressesesssesesseseseasesesessessssasssessssessssesessssesessnssssssnn 16

7.5 FINAL AVERAGE COMPENSATION (FAC) ....c.ootieieereieteiriete e see e e seesesssessesssasessssssessssssentonsesssnssnsesseneen 17
7.5.1 BUSINESS RUIES .........ooeeeeeeereeeeeeeetee ettt et e st sa e tass s e e sa s e sesn s e et e ssssmsseesnase st sessssenes 17
7.5.2 AJfECIEA SCTEENS & PTOCESSES.....oucueoeeeessirreeraesrererersissssssssssesssessssssssssenssesesesessssensasssssesssesssssssssssasasasns 18

7.6 TIME SERVICE CONNECTION ......covteturuemrareeurtrtrmerncstasassesemetasssasasnsnsassssesasesasessssssssssesesssssessssssssssasssassassssssnesns 19
7.6.1 BUSINESS RULES ...ttt ettt st et sas s s st e s et sas s ta st e te s e sasstestansamenreresessenes 19
7.6.2 ASfECtEd SCrEENS & PTOCESSES .....o.u.eeeveeeeeeeeteererecsreterseseseieeseese e e e sssesssesesteessetsasssansetensssessssossnsasseoes 20

TT VESTING .cuecieeititreeereteeeeteeteesenneesstsassests s sassasteseeseatestesansassasaasansass snsassesassassnssnsensnssesasses st snessersssensossnnsnssos 21
7.7.1 BUSINESS RULES ...ttt ecte s sese ettt sas st eva e s e s sss s ssssne e nnsenensenens et ensnrasesnssnnns 21
7.7.2 AFECIEA SCTEENS & PTOCESSES........coueeeeereseessrssresseresessssesssresssasesesssssesssnsns s s sesesesenssessssassessasasasens 22

7.8 RETIREMENT AGE.......uoiiieeieeieeeeeseeeitessteseeessessesensessenssessessssessessssssesssessssssssentssssesssentssstesssssstssosassesseesnmenns 24
7.8.1 BUSTNESS RULLS ...ttt ettt st st sena et st e s e s st e sta s e s st asnsnseassronsnronsssenes 24
7.8.2 ASFECIEA SCTEENS & PTOCESSES ....ouveeeeeerreerereeererreiereseseeseeeeseeseesesses e esetessssesstessssssssenentessnssssnsassssasnsnns 25

7.9 ACCRUAL RATE .....cuiirrtieiinientesreseeesessresestasses s ssssasssastassesseesesnssssesstessssenssesssesstosssressssstnssenseesessessensensenes 26
7.9.1 BUSINESS RULES ...ttt ettt ts st st e st e se e st st e st sas e st es e e sessesta st etennateseaes 26
7.9.2 AJFECIEA SCTEENS & PTOCESSES.....eeeneneneteeerrerereieeesseeesastsaessssssssssssassstetesesssssasasssssastssnssrsssssnsssronns 27

7. 10 EARLY RETIREMENT......coccietietievteetesessreseesessressessessesssesssstensesstosesansesesnssssenssesesseestsssessesmesessesassessesssssssnessssses 28

7 JO1  BUSINESS RUIES ....ooneoeneiieicrierreereieetesete e e tsss it esesessssese s seseasesessesetesessesssseseressssenseseaenssassssstssenenen 28
7.10.2  Affected SCTEENS & PTOCESSES.......c.oeeeereeereeeeeeesiresie s reresessssesssasassssesesesensssssassssssssesssssssssssassssssosasns 29

T 11 BACK-DROP.......ooiiiiiccieereectetesetnestsaestseeeestave e rstssessaseasasessesessssesessesasessssssensesesensenssssssnsessssssesessnssesens 30
AL 1 BUSINESS RUIES ..........oooneeeeeeneeereceetesceneserseets s sstesssaesssasessessssssssese s s seesessssetesensesensessssessssnsnsesenraen 30

Pension Reform — Phase 2 SRS Printed 09/22/15



Information Technologies Division
System Requirement Specification v1.00

7.11.2  Affected Screens & Processes

712 DISABILITY PENSION .....ccuiiiieietiiiiaeeettesstteessseeeseeesssneesasessenesaamesessesesesssssessssesasssssnsssssssesssssssssssssssssnesssssesseses
Td2.1  BUSINESS RULES ...oeeeeeeeeeeeeeeeereseeeeeestveeessesseessseesssestsesasess assses st asmssneeaneseeeeatasaneeseseaeeesaeeaeeessensenatesnes

7.12.2  Affected Screens & Processes

T.13 BENEFIT CAP.......ooeeeeeeeeeeeceeetecer e e teesbesseesbeessaesssesssessssessssesessbessssansesneen e seesaasensanansssssasseenseasseesteesrenesansases
Td3. 1 BUSINESS RUIES .....oeeeeeeieeeteeveee et evesneossssaesasese s tesssssssas et ssmeasesataseassasssssaenssasanessnsasssssssressesssssenes

7.13.2  Affected Screens & Processes

TRAINING REQUIREMENTS
TEST STRATEGY

10 APPROVERS AND REVIEWERS

JO.T  APPROVERS ....ccieieremeetteretereseseesetetesostssenssrasassssasassssessassssasessnsemsssnsssesssesessesetessnsensssssessossssnsesesensasessssssosssnes
103 REVIEWERS ...ccoeteuiuiitnteremeestntetetasssssesssesmsesessssssssssessssasesasesesessssasssssnsesssessssssnsnsnsnsessssssssssssssssmsssssnsnsssssnsnseee

11 GLOSSARY

Pension Reform — Phase 2 SRS

Printed 09/22/15

p. 4 of 39



Information Technologies Division
System Requirement Specification v1.00

1 PURPOSE OF THIS DOCUMENT

The purpose of this document is to define the business requirements, functional requirements, and
business rule enhancements to be implemented in the JaxPension System resuiting from the Pension
Reform Ordinance 2015-304-E.

2 BUSINESS REQUIREMENTS

NUMBER | BUSINESS REQUIREMENT

BR1 Complete the required analysis, system enhancements, and source code modifications
to bring JaxPension into compliance with Ordinance 2015-304-E.
BR2 System enhancements must not impact existing processes for the City of Jacksonville

Retirement System (i.e. General Pension System).

3 ASSUMPTIONS

1.

Police and Fire Pension will inform ITD of the final decision regarding proration — i.e. whether or not
rounding down to the nearest year can be used in lieu of monthly proration. Additionally, they are
seeking authorization to round up to the nearest year for COLA calculations.

Manual adjustments will be made in JaxPension to apply DROP interest for Group B members in
that is scheduled to be applied in October 2015.

Individuals in Group B with a time service connection in progress as of June 19, 2015 that will result
in 20 or more years of service will be moved to Group A after buyback.

There will be no change to pension processes for Corrections Officers since they are in the General
Pension System.

There will be no change to the following processes for members in Groups A and B per the Pension
Reform Ordinance 2015-304-E:

a) Vesting

b) Retirement Age

c) Accrual Rate

d) Early Retirement

e) Spousal Benefits

f)  Child Benefit

g) Orphan Benefit

h) Child Disability Benefit
i} Disability Pensions

i} Preretirement Death Benefits
k) Adjustment Supplement
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4 CONSTRAINTS
1. Employee Contribution changes must be completed by the Oracle HRMS development team.

2. Executive Director is seeking to obtain confirmation by City Council to round up to the nearest year
in lieu of prorating for COLA calculations.

3. Executive Director is seeking authorization from City Council to maintain the current COLA
business rules for Group A plan members. Otherwise, new ordinance requirements will result in a
change to the current process.

5§ ACCEPTANCE AND SUCCESS CRITERIA

5.1 Acceptance Criteria

1. JaxPension enhancements result in a reduction of manual processes currently required to manage
pension reform changes.

5.2 Success Criteria

1. Applicable processes and business rules within JaxPension are in compliance with the Pension
Reform Ordinance.

6 EXPLANATION OF BUSINESS FUNCTIONS

Number | Function Description Priority
BF1 Group Pension Reform Ordinance 2015-304-E has classified Completed
Classification members of the Police & Fire Pension Program into two during
groups: Phase 1
e Group 1 — all members of the Plan prior to June 19,
2015
e Group 2 — all members of the Plan on or after June
19, 2015

Group 1 is further subdivided by the ordinance per the
revision of DROP, Final Average Compensation (FAC) and
COLA benefits for plan members with less than 20 years of
service as of June 19, 2015. Consequently, in order to
mitigate reform changes, three distinct member groups will be
managed in JaxPension:

e Group A — Pension Reform Group 1 members with
20 years of services or more as of June 19, 2015

e Group B — Pension Reform Group 1 members with
less than 20 years of service as of June 19, 2015 with
a date of employment less than June 19, 2015

e Group C — Pension Reform Group 2 member which
includes all plan members with a date of employment
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Number | Function Description Priority
on or after June 19, 2015

BF2 DROP Deferred Retirement Option Program. A retirement option 1
that allows members to maintain active employment while
depositing money previously deducted for pension into a
deferred compensation account.

BF3 COLA Cost of Living Adjustment. Percentage increase applied at a 1
designated time to pension benefits received by pensioners.

BF4 FAC Final Average Compensation. Operation to calculate average 1
wage compensation as part of the pension benefits
computation process.

BF5 Time Service Direction for this process was not included in the Pension Results

Connection Reform Ordinance. However, the Group Classification from Phase

Process (see BF1) will automatically reassign plan members 1 updates
to the applicable group based on the date hired and the
Adjusted Pension Date after buyback has been completed.

BF6 Vesting Period of time an employee is required to work before they 2
qualify to receive pension benefits.
Note: Vested retirement benefits are received at age 62 if
retirement occurs before required years of service.

BF7 Retirement Age Age requirement based on years of service at the time of 2
separation from active employment.

BF8 Accrual Rate Percentage rate used as part of the formula to calculate 2
pension benefits.

BF9 Early Retirement | Minimum number years of service required to receive 2
retirement benefits immediately after separation from active
employment.

BF10 | Back-DROP Retirement option that allows plan members to receive a lump 2
sum payment based on up to five years of service at the time
of retirement for those with a minimum of 30 years of service.

BF11 Disability Pension benefits received based on disability retirement. 2

Pensions

BF12 | Benefit Cap Maximum amount of pension benefits that can be paid on an 2

annual basis.
Pension Reform — Phase 2 SRS Printed 09/22/15 p.7 of 39
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Pension to Police & Fire Pension. The current group
classification process (see BF1) will assign these employees
to Group A, B, or C based on date of hire and adjusted
pension date or pension date as applicable.

Exceptions to this process will be managed by Police & Fire

Pension on a case-by-case basis.

Number | Function Description Priority
BF13 | Employee See Constraints Section. No change
Contribution to
JaxPension
BF14 | Non-Impacted See the Assumptions Section for Pension Reform Ordinance | No change
Reform stipulations that require no modifications to JaxPension. to
Processes JaxPension
6.1  Out of Scope — Transfer Exceptions
Number | Function Description Priority
BF15 | Transfers Employees who transfer employment from another City n/a
Exceptions agency to JSO or JFRD will also be transferred from General

7 BUSINESS FUNCTIONS - BUSINESS RULES & AFFECTED SCREENS

7.1

Group Classification

Group classification is based on Years of Services as of the Effective Date. Within the system this date is
defined as the Effective Date Years of Service (EDYOS).

Group A

Group B

If Years of Service is greater than or equal to 20 as
of June 19, 2015, the EDYOS calculation will
assign the employee to Group A.

employee to Group B.

If Years of Service is less than 20 as of June 19,
2015 and Employment Date is less than June 19,
2015, the EDYOS calculation will assign the

Group C

If Employment Date is greater than or equal to
June 19, 2015, the EDYOS calculation will assign

the employee to Group C.
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7.2  Supporting Documentation

See the attached PDF below for more details:
Pension Reform

Phase 1 - Scope Docu

7.2.1 Business Rules

EDYOS is a calculation of years of service based on the pension reform effective date in order to classify
individuals into their applicable pension benefits group — i.e. A, B, or C.

EDYOS Calculation

GC1 If Adjusted Pension Date exists AND
if there is a Termination Date AND Termination Date > or = Effective Date then

EDYOS = Effective Date - Adjusted Pension Date

If there is a Termination Date AND Termination Date < Effective Date then
EDYOS = Termination Date — Adjusted Pension Date

If there is no Termination Date then
EDYOS = Effective Date — Adjusted Pension Date

Else (If there is no Adjusted Pension Date)

If there is a Termination Date AND Termination Date > or = Effective Date then
EDYOS = Effective Date — Pension Date

if there is a Termination Date and Termination Date < Effective Date then
EDYOS = Termination Date — Pension Date

If there is no Termination Date then
EDYOS = Effective Date — Pension Date
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7.2.2 Affected Screens & Processes

COJ Employee Search

New column added to display Pension Group Classification

COJ Employee Search

SSN Last Name First Name EIN
[ e o | |
SSN | Last Name | First Name | MI | EIN | Emp. Index Code | Parson Type | Emp Group :‘:I
4 | Miley Kenneth R 5211 SHINO11DE Employee A
Thomas James s 5434 SHPOO11PTZN2 Employee A
Crotty Joseph T 5547 SHPOO11PTZN4 Employee B
Burton Gregory [ 5993 SHPOO11PTZHN6 Employee A
' Burton Lakesha A 6103 SHPOOD11CAPAL Employee B
Smith Christian M 6424 SHINO11HSSE Employee A
| White Jeffrey S 6641 SHPOO11CASE Employee A
Johnson Ronald M 7182 SHPOO11PTZN3 Employee A
| Allen Michael S 7287 SHPOD11PTAD Employee B
| Only Juwanna w 7838 SHINO11DE Employee B
Rounds David B 11328 FRFQO11FO Employee A
Pena Mark 11441 FRRS011 Employee A
Grant Steven K 11546 FRFOO11FO Employee B
| Pferrer Matthew P 11653 FRFOO011FO Employee B
| Maple Travis L 11754 FRFO011FO Employee B
Fry Craig A 11857 FRFOO11FO Employee B
Sharp Brett L S010 SHPOO011PTZN1 Employee A
Simms Thomas C 5028 SHPOD11PTZN2 Employee A
| Herrington Thomas w 5032 SHPOO011PTZN6 Employee A
Sharp Gregory G 5033 SHPOO11PTZN2Z Employee 8
Michener Michael E 5043 SHIND11HSSE Employee A
Gilley Andrew L 5053 SHINO11DEPR Employee &
Tirr Nicholas C 5061 SHPOO11PTZN3 Employee B ;f
| View Detail... l Reset l
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Employee Summary
New field added to display Pension Group Classification

Employee Summary |  Active Assignment | >0 8x
KENNETH R MILEY Birth Date: 07/05/1968 Base Hourly Rate: 30.03
SSN: Gender: M Weekly Hours: 40
EIN: 5211 Emp. Index Code: |SHIND11DE Marital Status: M
Employee Group: |A Pension Service: 25 vrs, |11 Mos,  Bargaining Unit: 040 ,
Employee Type: |C0J Job Code: | T0266 Job Description: |POLICE OFFICER
Dates Notes S o e P
Employment Date: 07/10/1989 ;I |
Adjusted Employment Date:
Pension Date: [09s16/1989
Adjusted Pension Date:
I
DROP i
Payroll Begin Date: 110/28/2011
Payroll End Date: [10/07/2016
Bi-Weekly Deposit: 1768.17
DROP Balance:
Pension Reform — Phase 2 SRS Printed 09/22/15 p. 11 0of 39
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7.3 DROP

Group A Group B

DROP remains the same - fixed interest rate. DROP interest rate is variable.
Group C

DROP is eliminated for Group C members.

7.3.1 Business Rules

Business Rules for Group A

D1-A The interest rate for DROP is unchanged and will remain 8.4%.

Business Rules for Group B

D1-B Interest rate for DROP is the actual rate of return of the Plan for the preceding year of the Plan
provided that in no year will the employee earn less than 2% and in no year will the employee
earn more than 14.4% regardiless of the actual rate of return for the Plan.

D2-B A new screen will be created for entering the variable DROP interest rate.

D3-B DROP interest rate will be entered annually.

Business Rules for Group C

D1-C Cannot participate in DROP.
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7.3.2 Affected Screens & Processes

Set Up DROP

[ <ot up DOP Step 6

4! Back DROP

Pension Benofit il i e i, - e
Pension Plan: |63 ParicarFira Pansian Funa = | Back DROP Date: | =1
7 : [OROR Timm Servica rati T
Pension Class: | e Sarvice Ratrement 5] Back DROP Months: |

Benofit Percent: I 64.00 ) f_'—'_‘
tump Sum Benefit:

Peénalty Percent: f
Lump Sum Interest: *

Pension Service: 22 Yrs, | 8 Mos. Age: 4B
Total Lump Sum: i

DROP Start Date |10/24/2009 vI = = . -
PLOP = 3

Ponsion Date: ]02/20/1987 Adj. Pen, Date: |
Emp. Date Of Birth: l
Daily Rate: [ 135.788172 |
o s te OF Birth: | |
coLa Date: foio1/2011 ~} R 25iLimit Ml Bers el et 0l Birth: |
™ PLOP Percsnt: ] |

PonsionBenofitAmount il ——-.x'r
o= L7 ! PLOP Amount: [ |

Pension Base: I 1901.03 i 41168.91

Supplomant] [ 50.77 ’ 110.00 Monthly Benefit Amt.: I

—— I I Gipap PLOP WorliSheet,, — I
Gross: [ 1951.00 | 2226.91 SopulapiRborinEsI FLOR

Cancel

<< Back

Chext >> |

DROP Details

Phase 1 S T TR R

OROP Index: [PrPFe21PDROP  pRoP Periods: [ 130 Employee Opted Penods: !
Payroll Begin Date:  [10/21/2005 DROP End Date: [T670772050 =1 Interast Rato: f 8.25000
Pansion Base Amount: | 2113.69  CoLA Amount: [ 195.99 Bi-weekly Deposit amount:| 2309.68

Convarsions: | Transfers: ! Deposits: 226429.26
Intarest Amount: | 3616197  payments: I Adjustments:

End Balance: [ 26259123 Finsl principat Batance: [ 26289123 [Farce DROP Closurs
T Early Retires |~ DeceasedRetiree

Phase 2 ki ok b i L M R0 it et At A s 1 ot i )
Payout Periods: Payout Amount: ! Expected Payments:

Payout Option; Interest Rate: I Conversions:
Transfers: Interest Amount: E Payments:

Adjustments: Rem. Principal Balance:

Principal Value: Transferrad Amount: 8.38 Interest Rato:
Interest Amount: Payments: Adjustments:

P + 1 Balance: 0 Rem. Principal Balance:

Pension Reform — Phase 2 SRS Printed 09/22/15 p. 13 of 39
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Pensioner Summary
DROP Data

\POLICE & FIRE PENSION FUND|

FarPension

Pansioner | TERRENYCE J co'bo'i-n EET EIN: 6091 “
g casetiom 5, | | pensioner Summary *0 8x
| & [MEmpieyea iy} = TERRENYCE J COOPER
| =] pensionor & o Type:  |€mployee ] Birth Date: 09/13/1961 Ponsioner Status: (InActive
SearchPensloner @ SEN: Gender: M = Pension Plan: Fm“?mg
Address & Contacts Coem 6091 Marital Status;  Married Pension Class: [0ROP Time Service Retirement
Dependents
update Parsonal Info. pata i | pensionpata bl s et
pay Data Employment Index: [SHPPOIIPSRT onginslRsuies Im ) coorer 3 pensainder il
Deductions Employment Dato: Eﬁ'/o':‘/n‘sii ] EE Pension Date: |02/20/1987 g!. (:fi. Pension
Savings Bond Adj. Employmant Date: i
Dlro::l)opoﬂt Pension Servica: 22 frs. gz’;?und/onop [10/24/2009 :fpf::é%cg'altil !
Pay Check Dotall Emp. Termination Data: e COLA Start Data: 01/01/2011
Cum, Pay History Emp. Termination Reason: Pan. Termination | Pen. T..rmln.ﬁo" I———-———a
o Date: Raason:
Void With Persanal Chk Pay Data Gl pror pata e Notes
DROP Pay Status: N DROP Index: |PFPF621PDROP
Refund Pay Frequency: Bi-Weekly Payroll Start Date:  |11/06/2009
10998 History Daily Rate: 135.766172 || Payroll End Date;  [10/17/2014
Notes and Dacumonts Bi-Weekly Base: 1901.03 B';m:::’ ORoP ‘;
| Bi-weekly cota: . Remaining Principal: | 0.00 i
Bi-Weokly COLABase: RLA Balance: 0.00
Bi-Weokly Supplement: 50.77 Payout Periods: = —
_' Tax Free Amount: Payout Option: - B
Grand Total: 1951.80
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74 COLA
COLA is based on each prior annual benefit amount actually received (exclusive of onetime bonuses or

adjustments) shall be provided to retirees and survivors.

Group A Group B

COLA information will be manually entered. COLA information will be manually entered.
Group C

COLA information will be manually entered.

7.4.1 Business Rules

Business Rules for Group A

C1-A

Modification to COLA calculation based on ordinance requirement below:

Ordinance requirement: For members with 20 or more years of credited service as of the
Effective Date, beginning with the first bi-weekly pay period in the first January after
commencement of benefit and in each subsequent first bi-weekly pay period in January, the
recipient shall be granted a COLA in the amount of 3%.

Note: This would be a change to the current process. Current calculation process may remain
pending Police & Fire Pension review with City Council.

Business Rules for Group B

C1-B

New data entry process will be added to compensate for ordinance requirement

Ordinance Requirement:

3% applied to the accrued benefit for years of service prior to the Effective Date plus the Social
Security COLA (not to exceed 6%) applied to years of service on or after the Effective Date.
Note: Direction regarding proration to be received from Police & Fire Pension pending their
review with City Council.

C2-B

COLA is applied beginning with the first bi-weekly pay period in the first January after
commencement of benefit and in each subsequent first bi-weekly pay period in January.

Business Rules for Group C

C1-C New data entry process will be added to compensate for ordinance requirement
Ordinance Requirement: COLA = lesser of 1.5% or Social Security COLA.
C2-C COLA is applied each January beginning the 3™ January following the start of benefits.
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7.4.2 Affected Screens & Processes

Apply COLA Increase

|_LE] Apply COLA Tncreasy

) ] 3 Peab ) = N AL S A L L 48
- » P

§ Nl . |coLADetails .
i
| Effoctive Date: [03/0672009 +] coLa Type: [amount ]
[~ Non COLA Pensioners Porcentage: | LS
| ™ Enable update Button i
Amount:

Ay o e

i
;ﬁ
i
B
i
i
¢
i

= T

e
Total N e i & b

| current coa: | " New coLa: | Increase: | Count: |
Tt a T " S R o oSt
e

RIS = sy =
T
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7.5 Final Average Compensation (FAC)

Group A Group B

Calculated is based on pay periods for the Calculated is based on pay periods for the
applicable Group. applicable Group.

Group C

Calculated is based on pay periods for the
applicable Group.

7.5.1 Business Rules

Business Rules for Group A

F1-A FAC is based on 52 pay periods.

Business Rules for Group B

F1-B FAC for employees with 5 or more years of service as of the effective date: the FAC amount is

based on the last 52 pay periods.

F2-B For employees with less than 5 years of services as of the effective date: FAC is based on the
last 104 pay periods.

In no event shall FAC amount be less than it would have been using the 24 month period
ending on the effective date.

Business Rules for Group C

F1-C FAC is based on the last 130 pay periods of employment. Includes shift and differential pay.

F2-C Shift pay included in calculation may not exceed 125% of the shift pay earned during the 130
pay periods prior to the FAC period
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7.5.2 Affected Screens & Processes

Set up Retiree

Lﬂ Set Up Reliree Step 4

% \Setup
L

W}zmw’

S S L L i i gy

Ponsion Sorvice: 2L s, I 2 Mos.  age: I a6
Pension Plan: 163 PolicesFire Pension Fund =l
Ponsion Class: lﬂmc Service Robrement :]

Reurement Dato: Inmx/zoos '|

[T Participate Back DROP

Back DROP Retro Date | ), i i Back ORCP Months I

““““ . '
R — - ] o |

Retirement Estimate

[H Retimment Estimale Pension Plan

Pension Service: 2t v [ 2 Mos. Aga;’ 46
Pension Plan: |63 Police/Fire Pension Fund K|
Pension Class: | Time Servica Retirament -]

Projected Reﬁrement|09/2]./2009 > ;

I~ Participate Back DROP

Back DROP Retro Date: IO‘)/?.J/Z"' 9 'i Back DROP Months: f

l Adjust Pension Date for Estimata: |06/23/1988 :]'

| << pock [ Hoxt>> f Cancel |
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7.6 Time Service Connection

Group A Group B
No impact to benefits. Impaqt to benefits if TSC results in group
reassignment.
Group C
TSC will not result in group reassignment.
7.6.1 Business Rules
Business Rules for Group A
T1-A No changes in current processes.
Business Rules for Group B
T1-B Only Group B members who were in the process of buying back time as of the Effective Date
will be eligible for reassignment to Group A.
T2-B Reassignment to Group A will be based on the Adjusted Pension Date.
Business Rules for Group C
T1-C Since TSC cannot result in group reassignment there will be no impact to this group.
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7.6.2 Affected Screens & Processes

Time Service Connection — TSC Details
Navigation to Adjust the Pension Date

Details

Summary

Rubtteacab Ao

§ —
| T8¢ petails e R T 4 ; .
A W— [T Pension Date Adjusied |‘I
7 7S¢ Forced Completion ]
| TSC Type: ICO-‘ Time Type Of Purchase: (Time l',:
| Last Month Salary: [ 283669  Colculstion Date:  [11/12/2009 '
Available Time: [T1z Mofl 0 Days Available Amount: | 2723.22 -:'.EL
8
E
Purchase Time: 712 mos [~ 0 Days  Purchose Amount: l 2723.22
i
| Deduction Amount: 5000 mox Ded. Amount: | 2723.22

| start Date: [izAz72009 Expected End Date: [12/09/2011 Actual End Date: 1172672008 =]

by = A NS T

’ 4

_~| Add Comment... I

T R N T e T RN M R D T N AT TR ST N O N e R L e © BT T U SR AT T
] Update Deduction . | Setup Lump Sum... | Ad) Pension Dates [ Fores ol
=550 LR LI L e L S IR P S OO U P S N D A

[ addnowTsC.. J|  Cancol |

Time Service Connection — Adjusted Pension Date

Will update Adjusted Pension Date which may change member grouping

— SRS = :
‘| adj.Pension DateHistary D i i ]
Ad). Pension Date Reason | Comments | Enter Date i

k

|| New AdjustedPensionDate .

| New Dete: | \'] Reason: [teave without Pay B |

Comments:
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7.7 Vesting

Group A Group B
5 years 5 years
Group C

10 years

7.7.1 Business Rules

Business Rules for Group A and Group B

V1-AB Pension Plan option remains the same:

e 63 Police/Fire Pension Fund
e Duval County P&F Pension Fund

V2-AB Pension Class option remains the same — Vested Retirement.

Business Rules for Group C

Vi-C Restricted to new pension plan:
e New pension plan title to be determined.
v2-C Pension Class option is the same as Group A & B — Vested Retirement.
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7.7.2 Affected Screens & Processes

Set up Retiree
New pension plan will be available for selection

[ Set Up Rotiree

N

_

Pension Sorvic: | 23 yrs. [ 2 po5, Aqe:l 4

Pension Plan: IGJ Police/Fire Pension Fund lj

Ponsion Class: | Time Service Retirement =]

Retirement Date: |09/21/2009 > I

[T Participate Back DROP

Back DROP Retro Date. I . ! Back DROP tonths I

<< pack [ Hioxts> ] Cancel

Retirement Estimate
New pension plan will be available for selection

EE Retirement Tstimate Pension Plan

(‘) \Setﬁp
A

L rzard

Pension Service: l 21 Yrs.I 2 mos, Aqe:' 46

Pension Plan: |63 Police/Fire Pension Fund _d

Pension Class:  |Time Servico Retrement =l

Projectad Ratiremené09/21/2009 hod !

I Participate Back DROP

Back DROP Retro Date: 109/21/2009 ‘Pl Back DROP Months: I

Adjust Pansion Data for Estimate: |06/23/1988 ~]
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Pay Data

Ensure correct Proj. Vested Ret. Date on Pay Data Screen

[B pay Data

e
Pay Components

Bi-Weekly Monthly
235750 | 5107.92

Pension Plan:  [37 Palice/Fire Pension Fund
Pension Base:

Pension Class: |DROP Bi-weekly Payout |
Supplement: 69.23 r 150.00
(P =l Length of service: [ 7 vrs [ mos coLa Bace: 3168.28 [ 6864.61

|
|
|
COLA amount: | 810.78 |  1756.69
|
|
1
|

Pay Status

|

1538.97 | 333444

477648 |  10349.05

| Frequency: Days to be Paid: S/R Adjustment:

DROP:
Daily Bace Rate: I 166.392857

Bonus:

Pay Status:

Create Adjustment ... |

Adjustment: :
Just Total Earnings:

Tax R S S S R e sl T

Tax Marital Status: Exemption;

Fixed Withholding: Additional Withholding: Tax Percentage:

Tax Froe Amount/PR: Post Tax Begin Contribution: I 18059.69 Post Tax Rem. Contribution: I 17170.77

Proj. vested Ret. Date: I Retira/OROP Date: 101/09/1999 :I' Spouse Effective Date: l "l

COLA Start Date: [o170172000 Annual Cert. Date; Annual Cert. Flag: |Received

Retire Termination Date: { :3' Termination Resson: =l
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7.8 Retirement Age

Group A

Group B

No change to existing process.

No change to existing process.

Group C

Increase in years required.

7.8.1 Business Rules

Business Rules for Group A and  Group B

R1-AB Employees are eligible to receive full retirement benefits after 20 years of service

regardless of age.

Business Rules for Group C

R1-C Employees are eligible to receive full retirement benefits after 30 years of service

regardless of age.
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7.8.2 Affected Screens & Processes

Retirement Estimate
Group C members impacted by new 30 YOS requirement will be assigned to a new Pension Plan available

Retirement Estimate Pension Plan s e O xE

{Setﬁp
UWizard

Pension Service: | 21 Yrs.| 2 Mos. Age:l 46

| Pension Plan: 163 Police/Fire Pension Fund _vj

Pension Class: |Time Service Retirement _v_f

| Projected Retirement[09/21/2009 ~]

I~ Participate Back DROP

| | Back DROP Retro Date: |09f21/'2009 '] Back DROP Months: I

Adjust Pension Date for Estimate: 105/23/1983 j'
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7.9 Accrual Rate

Group A

Group B

No change to existing process

No change to existing process

Group C

Percentage and maximum cap change

7.9.1 Business Rules

Business Rules for Group A and Group B

AR1-AB | 3% for the first 20 years of service then 2% for each additional year of service

with a maximum of 80% of Final Average Compensation

Business Rules for Group C

AR1-C 2.5% for each year of service with a maximum cap that is 75% of the Final

Average Compensation

Pension Reform — Phase 2 SRS

Printed 09/22/15

p. 26 of 39




Information Technologies Division

System Requirement Specification v1.

00

7.9.2 Affected Screens & Processes

Retirement Estimate

Pension Benefit Amount/ Pension Base calculation

h‘p Lztimale Manual Update

s
Pension Benefit

Pension Plan: {82 PaticesFire Pennian funa

Pension Class: |Yime Bervice Retirement =]
Benefit Porcent: r-«—_'_bé*lﬁ

Panaity Percent: f__

Pension Service 21 Yrs, r_ZMos. Age: 46

Rotroment Date: [o3721/200% =]
m Ad). Pen. Date: r___—_
[o1/01/2010 ~]

Ponsion Date:
Deily Rate:

COLA Date: I© 415 umn

Back DROP
Back DROP Date:

Back DROP Months)
Lump Sum Brepofit;
Lump Sum nterast:

Total Lump Sum:

PLOP
Ernp. Date Of Birth:

pouse Date Of Birth:

Pension Benefit Amount
B

3011.14
108.00

Pension Base:

3916.14

Set Up Retiree

Monthly W

PLOP Parcent:
PLOP Amount
Monthly Benefit Amt

Cancel

Pension Benefit Amount/ Pension Base calculation

s
Penslon Benefit

Pension Plan: |83 PaticesFira Pension Pund o |
Pension Class: | Time Servica Retinenent =]
Benefit Percent: I"““‘ém

Panolty Percont: f—

Pension Service: | 21 Yrs, [_2- Mos. Age: 46

| back prOP

Back DROP Date:
Back DROP Months
Lump Sum Benefit:

Lump Surn Interest

—

Retirement Date: fm
[06/2371988 Adj. Pen. Date: I-—--»---..—_
[ izseaisst
for/o1/z010 =]

Pension Date:

[ 415 Limit

Pension Benefit Amount S o
Monthly

Total Lump Sum:
PLOP
Emp, Date Of Birth:

Spouse Date Of Birth: i

PLOP Percent:

. .

Bi-Weekly PLOP Amount:
Pension Base: | 175899 | 3811.14
SBetermant: 0.5 I 105.00 #onthly Benefit Amt |
| = =00 Cancel l
[E 3916.14 L FLO
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7.10 Early Retirement

Group A Group B

Eligible to receive full retirement benefits at 20 Eligible to receive full retirement benefits at 20
years regardless of age. years regardless of age.

Group C

Early retirement with immediate pension benefits
may occur only between 25 and 30 years of
service.

7.10.1 Business Rules

Business Rules for Group A and Group B

ER1-AB No change to current process.

Business Rules for Group C

ER1-C When retirement occurs between 25 and 30, the accrual rate penalty is 2.5% for
each year short of 30 years. For example — If retirement occurs at 28 years, the
member will incur a penalty of 2.5% times 2 (or 5%).

ER2-C Years of Service will be prorated if early retirement occurs after the Years of
Service anniversary date.
Note: YOS rounding down calculation may be used pending confirmation by

City Council.

ER3-C Minimum pension will be less than 52.5% of employee’s Final Average
Compensation.

ER4-C Any employee who leaves before 25 years of service with a vested retirement
will have a benefit accrual rate of 2% for each year of service.

ER5-C No benefit is paid until age 62 for an employee who retires before reaching 25
year of service (i.e. Vested Retirement).

ER6-C Members receive a refund of 100% of member contributions prior to reaching 10

years of service. (This is because they are not vested and therefore have no
option for vested retirement.)

Note: Current refund functionality remains the same.
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7.10.2 Affected Screens & Processes

Retirement Estimate

Pension Benefit Amount/ Pension Base calculation; Pension Benefit Amount will reflect penatties.

[ﬁ Estinnate Manual Upidate

\Setup

W rzard

E T
Pension Benofit
Pension Plan: |83 Ralica/Fira Pension funa o+ |

Pension Class: | Time Service Retirwmant =1

Benefit Percont: I_—W

Penalty Porcent: r_._..__.....___.

Ponsion Service: | 21 ‘(rs. [—ZMos. Age: 46
Reromens Date: [63771/2065 <]

Pansion Date:  [06/23/1988 Adj.Pon.Date: [
Daily Rate: I'm

cotapate:  fo1/01/2010 ~] [T 415 timit

| Back orap

Back DROP Date: I :;'
Back DROP Manths {

iump Surn Benofits

Lump Sum [nterest: |

Totat Lump Sum: I

PLOP

Emp, Date Of Birth: !
Spouse Date Of Birth: #
PLOP Peorceont: 1

Pension Benefit Amount

Pension Base: | 175899 | 3811.14
Supplement: | 4846 | 105.00
coLa: [ I

: | |

Set Up Retiree

| PLoP Amount |

tonthly Benefit Amt. I

Cancel
PLOP

Pension Benefit Amount/ Pension Base calculation

;B Set Up Retiree Slcp 6

PenslonBenofit
Pension Plan: [63 Palicertica Pensian bune < |

Pension Class:  |TimeServica Retirenent =l

Panalty Percent:

Penston Service: 21 ¥Yrs, I 2 Mos. Age: 46

L] Bock DROP

Back DRGP Date: I = I
Back DROP lonths ]
Lump Sum Benefit. J
Lump Sum Interost: |
Total Lump Sum: I

Retirement Date: m

Pension Date:  [06/23/1988 Adj. Pen.Date: [
Daily Rate: [T 125.6a1882

cotapate:  [01/01/2010 ~] I 415 tmat

Pension Benefit Amount T e R S

Bi-Weekly ~ Monthly
Pension Base: | 1758.99 381124
Supplement: i 4846 | 105.00

180745 3916.14

PLOP :
Emp. Date Of Birth r_“—_
Spouse Date Of Birth: r......-_...-._.
PLOP Percent e
PLOP Amount: P =
fionthly Benefit Amt f—

ancel
PLOP

Cancel
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7.11 Back-DROP

Group A Group B

Not eligible for Back-DROP. Not eligible for Back-DROP.
Group C

Eligible for Back-DROP.

7.11.1 Business Rules

Business Rules for Group A

BD1-A Back-DROP option is disabled.

Business Rules for Group B

BD1-B Back-DROP option is disabled.

Business Rules for Group C

BD1-C When 30 years of service has been reached the member may employ Back-DROP for up to 5
years.
BD2-C Any employee whose Back-DROP period includes years of svc less than 30 will incur a 2%

accrual rate penalty for each of those years

BD3-C Interest rate for Back-DROP = Actual Rate of Return of the Plan. This will be entered manually
by the Pension Administrator.

BD4-C In no year will the employee earn < 0% and > 10% regardiess of Actual Rate of Return of the
Plan. This will be entered manually by the Pension Administrator.
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7.11.2 Affected Screens & Processes

Example of current General Pension process
Retirement Estimate

|E Pietinement Lot le Pertsan Plan

Pension Service: I 46 'Y'S-I 4 Mos. Ago:l s

Pension Plan: {37 Gen Emp Pen Fund After 5/8/63 = |

Pension Class: |Time Service Retirement ;]

Projected neuremmloe/:zlzaoe ¥ l

¥ Eadicinate Back DROB
Back DROP Retro Date: [10/07/2005 ¥]  Back DROP Months: [ a7

| Adjust Pension Date for Estimate: [o6708/1959 j"'

Set Up Retiree

':ﬂ Set Up Retiree Step 4

\Set._up T ; ; . . .__

Wrzard

pension Servics: | 31 wrs. [ 10 mos. Aqetj S4

Pension Plan: |37 Gen Emp Pen Fund after 5/8/63 _:j |

Pension Class: | Time Service Retirement =l

Retirement Dats: fu?/.u.-..oog v} |

W Particinate Back DROR

Back DROP Retro Date: |10/07/2005 'l

Back DROP Months: | 47 5

|
<< naekl Next »> I Cencel ]
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7.12 Disability Pension

Group A

Group B

No change to current process.

No change to current process.

Group C

Decrease in available benefits.

7.12.1 Business Rules

Business Rules for Group A

D1-A No change. Will continue to be provided at 60% of the average salary for the last 2 years.
Business Rules for Group B

D1-B No change. Will continue to be provided at 60% of the average salary for the last 2 years.
Business Rules for Group C

D1-C Disability pension will be provided at 50% of earnings base.
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7.12.2 Affected Screens & Processes

Retirement Estimate
Pension Benefit Amount/ Pension Base calculation; Pension Benefit Amount will reflect disability pay out

I.H Fztimate Mannal Update

Ponslon Benefit Riblatpihipli s - .| Back nropP =T .
Penzion Plan: |83 Ratlsa/ire Pensian Puna =1 Back DROP Datat | ™ I
: [Tiews Service Retirement
Ponsion Closs:  ITimm Service = Back DROP Months
Benefit Parcent: 62.00 f——-—-—-—
Lump Sum Benefit:
Panalty Percont: i
Lump Sum Interest: i—
Pension Sorvice: 21 ¥rs. ' 2 Mos. Age: 46
Projected Total Lump Sum: I
Retirement Dote: IDQ/ZI/ZDD? 'l =
PLOP

Pension Date: |06/23/19BB Ad). Pen, Data: I ‘I_...___.__..._._._

Emp. Date Of Birth

Daily Rate: f 128.8410%2
Spouse Date Of Birth: i
COLA Date: [o1/0172000 ~] 7 415 umie | SPOUee A
PLOP Percent: l

Bi-weekly Monthly | 5 0p amount [

Pension Baso: | 175699 | 3021.14
tonthly Benefit Amt. i
Supplement. I 4846 [ 10%.00 ;
COLA! I | Cance}
o DPIR PLOP
: ] 180745 | 391624

Cancesl|

Set Up Retiree

Pension Benefit Amount/ Pension Base calculation
Set Up Retiree S s

N \Se.tijp

Wizard

Ponsion Benefit : R Ll 2| Back DROP 3 )
Pension Plan; |63 Paticerbire Pensicn bune -] Back DROP Date: I |
i i [T et -
Pension Class:  |Tine Service Retirement =1 Back DROP Monthss |
Boncfit Percont: | 62.00 3 li
tump Sum Benefit

Penalty Percent: I
Lump Sum Interest: l
Pension Service: 21 Yrs. 2 Mos. Age: 46 ;—

Total Lump Sum

Retrement Date: f09/21/2009 ']
PLOP

Pension Date: }36/2:/1988 Adj. Pen. Date: |

Emp. Date Of Bith: I
Daily Rate: | 125.641852

Spouse Dat OfBrth.I
COLA Date: [or/02/2000 =] 15 415 Limpg 2 | 2PoUsS Date.Of Bl

PLOP Percent

Pension Benefit Amount

Bi-Weekly Monthly PLOP Amount:

eention Dtes ! 175899 | 381114
[ agae | = | vonthly Benefic ame.; 10
[ : o~ . Cancel I
il R
f 180745 | e ence
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7.13 Benefit Cap

Group A

Group B

No change in current process.

No change in current process.

Group C

Benefit cap applied.

7.13.1 Business Rules

Business Rules for Group A

B1-A No benefit cap exists.

Business Rules for Group B

B1-B No benefit cap exists

Business Rules for Group C

B1-C Initial benefit cap will be $99,999.

B2-C Benefit cap will be indexed to inflation. Annual cap increase will be lesser of 1.5% or the Social
Security COLA.
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7.13.2 Affected Screens & Processes

Retirement Estimate
Pension Benefit Amount/ Pension Base calculation; Pension Benefit Amount will reflect disability pay out

(P st Manual Update

\Setup

: _mg/ﬂ'% e

e 1 — =
Pcnsion Benofit Buck DROP

Pension Plan: |83 Police/Mra Pensinn Pune = | Back DROP Dote: I -]

Pension Class:  [Time Service Retiramen) =l Back DROP Months: |
Bonefit Percont: | 62.00
Lump Sum Benght: I
Panalty Parcent: | I.—.

Lump Sum Interest:

Pension Service: | 21 Yrs, | 2 Mos. Age: 46
Projected Total Lump Sum: i
Retiremant Date: Ioe/zvznne "i :

PLOP ey 3
Pension Date: {os/zs/wae Ad). Pen. Date: l < ~

Emp, Date Of Birth;

Daily Rate: [~ T125%e41082
COLA Date: Iom.u/zuw v] " 415 Limit pouse Date Of Birth: I
PLOP Percent: I

Pension Benefit Amount T LN I—
Bi-Woekly PLOP Amaunt:

Pension Base: | 1758.9% | 3811.14
tonthly Bensht Amt. I—
Supplement: 4844 [ 108.00 y 4
§ [ -'H-——-I——.-———— Cancel
[ i PLOP

Set Up Retiree
Pension Benefit Amount/ Pension Base calculation

E& Set Up Retiree Step 6

PensionBenefit e sl si e ] pack DROP sy
pension Plan: |83 RoticesPira Rensian Buna o | Back DROP Date: '_'"_‘:_]
. Time Service Retiramnt -
Pension Class:  [Timeserice =l Back DROP Months: |
Benefit Percent: f 62.00
Lump Sum Benoft. |
Panaity Percent: 1 r—

Lump Sum Interest:

Pension Service: | 21 Yrs. 2 Mos. Age: 46
Tota! Lump Sum! F
Retirement Date: |09/21/2009 d = -
FLOP

Pension Date: |06/23/1988 Adj. Pen, Date!: j
Emp. Date Of Birth, l
Daily Rate: ! 1285.641882
Spouse Dat Gle-ﬂh'r-ﬁ__—’_—-‘
COLA Date: 01/01/2010 =] foa1s um | RRORES NS
$ - : PLOP Percent. |

Pension Benefit Amount Sntemm—————— o
Blovcekly Monthly PLOP Amaunt [

Pension Base: | 1758.99 | 361124
Honthly Benefit Amt.
Supplement: [ 4846 | 105.00 X : :
COLA: | | I _— Cancel
3 pLOP
Gross: | 180745 | 391614
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8 TRAINING REQUIREMENTS

¢ Police and Fire Pension will receive instruction regarding new screens and processes to be
implemented in JaxPension.

9 TEST STRATEGY

There will be 3 levels of testing performed and a stress test if required.
1. Unit —done by the developer
2. System/Integration — done by QA.
3. User Acceptance — done by the Pension Office.
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10 APPROVERS AND REVIEWERS

10.1 Approvers

Role Name/Title Date
Business Sponsor John Keane, Executive Director — Administrator
X
Business Sponsor Chuck Hayes, Pension Benefits Manager
X
Business Sponsor Steve Lundy, Pension Benefits Specialist/ Economic
Research
X
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10.3 Reviewers

Role Name/Title Date
ITD Manager Ken Lathrop, Interim CIQ, Division Chief
X
ITD Manager Mamta Gupta, Application Support Manager
X
Developer Chris Callahan
X
Developer Amalnath Velu
X
Business Systems Analyst Cheryl Bradley
X
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11 GLOSSARY

Term / Acronym Definition

Effective Date The date the Pension Reform became effective. Effective
Date is equal to June 19, 2015.

EDYOS Effective Date Years of Service. This is a calculation of years
of service based on the pension reform effective date in order
to classify individuals into their applicable pension benefits
group —i.e. A, B, or C.

JFRD Jacksonville Fire and Rescue Department

JSO Jacksonville Sheriff’'s Office.

ITD Information Technologies Division

New Hire Newly hired employee including rehired employees and
employees who have transferred from part-time to full-time
status.

SRS System Requirements Specifications

TSC Time Service Connection
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