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ATTACHMENT "B" (1 of 1)

CONFLICT OF INTEREST CERTIFICATE

RFP/APPLICATION NO. [ =

Bidder must execute either Section ] or Section Il hereunder relative to Florida Statute
112.313(12). Failure to execute either Section may rvesult in rejection of this bid
proposal.

SECTION ]

I hereby certify that no official or employee of the City or independent agency requiring
the goods or services described in these specifications has a materia) financial interest in
this company.

e

e

Signature Company Name
s LT el - kedl ol W Amanien, Stgegt
Name of Official (Type or Print Business Address’
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City, State, Zip Code

i 1A
SECTION 1 K [ /4
I hereby certify that the following named City official(s) and employee(s) having material
financial interest(s) (in excess of 5%) in this Company have filed Conflict of Interest
Statements with the Supervisor of Elections, 105 East Monroe Street, Jacksonville, Duval
County Florida, prior 1o bid opening.

Name Title or Position Date of Filing
Signature Company Name
Print Name of Certifving Official - Business Address

City. State. Zip Code
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PUBLIC OFFICIAL DISCLOSURE

Section 126.112 of the Purchasing Code requires that a public official who has a financial
interest in a bid or contract make a disclosure at the time that the bid or contract is
submitted or at the time that the public official acquires a financial interest in the bid or
L)

contract. Please provide disclosure, if apphicable, with bid. N ﬁ &

Public Official

Position Held

Position or Relationship with Bidder-
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Request for Taxpayer
ldentification Number and Certification

Give form to the
requester. Do not
semnxt to the RS,

Departmem of the Treasury
nrernal Hevenue Service
i | Name . i . H
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& Indivicual/ ' Exernpt from bacihup
? ¥ [ Check appropriate box: [3 Scle proprietor %Cﬂpﬁmim B Partnership D Other . ... D withhoiding
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£ | Ciy, state, and ZIF code ; o,
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¢ | Uist account number(s) here foptional}
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1x:Ii8E  Taxpayer identification Number (TIN}

Enter your TIN in the appropriate box. For individuals, this is
1, for 2 resident alien, sole propriefor, or disregarded

see How to get a TIN on page 3.

Note: if the account is in more than one name,
to enter.

your social security
entity, See the Part | instructions on
Page 3. For other entities, it is your employer idemification nurmber {EIN}. if you do not have & number,

see the chiart on page 4 for guitelines on whose rumber

Socisl security manber

S S

or
O IO

OO

number (SSN}.

Certification

Under penalties of perjury, | certify that:
1. The rumber showr on this form is mY correct taxpayer
Z. 1 am not subject 10 backup withhoiding because:

idertification number {or | am waiting for a number to be issued o me), and

(@} | am exempt from backup withholding, or {b)
Revenue Service (IRS) that | am subject to backup withheiding ss a result of a fafiure to report gfl

! have not been notified by the Imemal
imerest or dividends, or {c) the IRS has

notified me that | am no longer subject to backup withholding, and

3. 1 am a U.5. person fincluding a U.S. residem alien).
Certification instructions. You must Cross out iters 2 above i

atrangement {IRA}, and generally, payments
provide your correct TIN. {See the instructions on page 4.}

you have been notified
withholding because you have failed to report all interest and dividencds

the IRS that you are currently subject to backup
R your tax returm. For real estate ¥ransactions, ilem 2 does not apply.

Sign

Signatie of
Here

U.S. person B

Date B

Purpose of Form

A person who is required 1o file an information return with
the IRS, rnust obtain your correct taxpayer identification
number (TIN} to report, for example, income paid to you, reai
estate ransactions, mortgage interest you paid, acquisition
or abandonment of secured propenty, cancellation of debt, or
contributions you made t© an [RA,

U.S. person. Use Form W-8 only if You are a U.S. person
{including a resident alien), o provide your correct TIN to the
person requesting i {the requester) and, when applicable, 1o

1. Certify that the TIN you are giving is cormect {or you are
waiting for a number to be issued),

2. Certify that you are not subject to backup withholding,
or

3. Claim exemnption from backup withholding if you are z
U.S. exempt payee.

Note: i 2 requester gives you & form other than Form w-g
to request your TIN, you must use the requester’s form if it is
substantially similar to this Form W.5,

Foreign person. If you are a foreign person, use the
appropriate Form W-8 (see Pub. 515, Withholding of Tax on
Morvesident Aliens and Foreign Entities).

Nonresident alien who becomes a resident alien,
Generally, only a nonresident alien individual may use the
terms of a tax treaty to reduce or eliminate U.S. tax on
certain types of income. However, most tax treaties contain &
provision known as a "saving clause.” Exceptions specified
in the saving clause may permit an exemption from tax to
cortinue for certain types of income even after the recipient
has otherwise become a U.S. resident alien for tax purposes,

if you are a U.S. resident alien who is relying on an
exception comtained in the saving clause of a tax treaty 1o
claim an exemption from U.S. tax on certain types of income,
Yyou must attach a statement that specifies the following five
nems:

1. The treaty country. Generally, this must be the same
wreaty under which you claimed exemption from tax as a
nonresident alien.

2. The treaty article addressing the income.

3. The anicie number (or location) in the tax reaty that
comains the saving clause and its exceptons.

4. The type and amount of income thay quatifies for the
exemption from tax, :

5. Sufficient facts 1o justify the exemption from {ax under
the terms of the treaty article.

Cat,

No. 10231 Form W-9 (mev. 1-2003
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SECTION 1
OVERVIEW



1.0 OVERVIEW

The beginning of the proposal should include a short {not over 2 pages) summary of how

vou will address the criteria expressed in section 5. In addition, and not to exceed one
page budget summary should follow.

The Culinary Arts and Custodial programs of the Clara White Mission are included
among the “Top 50 Job Vacancies” on the Florida Job Vacaney / Hiring Needs Survey
for Workforce Region 8, and are included on the Regional Targeted Occupations List
{(Region 8), which details annual percentage growth, number of annual openings, and
mean and entry wages for each industry category. 2007 Bureau of Labor statistics for
the Jacksonville area support a high level of industry activity in the Leisure and
Hospitality field and the National Restaurant Association projects significant increases
in industry sales and job growth in Florida over next ten years.

Projected wages for individuals trained through this vocational program range from
$10.00 (starting wage) to $15.00 {trained and/or with work experience) in culinary fields,
and from $9.50 (starting wage) to $12.50 (trained and with work experience) in custodial
fields (up to $15.00 in management positions).

Culinary training curriculum is certified by the American Culinary Foundation and the
U.S. Department of Education, State of Florida. The competency-based curriculum
offers graduates up to four levels of certification, relative to the number of occupational
completion points (OCP) they have eamed. Graduates of the catering course will receive
a Dining Room Associate certification, and persons completing the two-year
apprenticeship program will earn the designation Certified Culinarian. Custodial training
provides certification through the State of Florida and OSHA to successful completers,

This program projects to serve 45 persons in vear one, increasing enrollment by 50% in
succeeding years.

Matching dollars are provided to this program through the Jessie Ball DuPont Fund, the
Fannie Landwirth Foundation, the Blue Foundation and the Veterans Administration.
Documentation of match is included in the attachment section.

Participant cost, based on expenses for direct services equates to $4,031 per person.

This proposed activity is for a one year period, and will commence within in thirty days
of notification of award.

The Clara White Mission has developed an extensive array of partnerships supporting its
vocational training programming. A detailed chart of these partnerships, including the
types of services provided by each partner, is inciuded in the response to Criterion $ .-
Section 3. Partnership agreements are included in the attachment section.



SECTION 2
PROBLEM STATEMENT



The Clara White Mission has provided services (including job programs provided by the
agency founder) to the community since 1904, The School of Calinary Arts was
established in 2003, and since that time, has graduated 210 individuals; 82% of those
graduates were placed into employment within 60 days of graduation. 84% of persons
placed, remain in that position after 30 days.

Budget Summary

Training for Individuals $168,592.00
Printing of Materials 9,500.00
Supplies 5.,268.00
Umniforms 5,500.00
Textbooks 2,700.00
Certification 1.320.00
Laundry 2,400.00
Equipment and Supplies 24.663.00

TOTAL: $219,943.00

A detailed budget is included in at the end of section 4.

2.0 PROBLEM STATEMENT

Identify a qualified contractor who can provide needed training and job placement to
unemploved and/or underemploved individuals in high wage and high demand career
areas,

The Clara White Mission established a vocational training program in the culinary arts
in 2003, providing participants with an intensive 625 hours of training. Participants must
achieve a minimum level in both laboratory (kitchen) and academic (classroom)
competencies to graduate,

Training occurs in 20-week modules, offered twice annually. Instruction is provided on-
site a Clara White Mission certified instructor. The program curriculum is certified by
the American Culinary Foundation and the U.5. Department of Education.

The competency-based state curriculum offers graduates up to four levels of certification,
relative to the number of occupational completion points (OCP) they have earned. Levels
currently available mclude Bus Person/Waiter, Steward/General Housekeeping, Salad
Person/Preparation, and Utility Cook. Opportunities to advance beyond these levels is
available through an apprenticeship program. Program graduates working in the culinary
ficld may continue their education through the Clara White Mission under the supervision
of a sponsoring chef at their place of employment. Graduates meet one night per week at
Clara White to participate in ¢lassroom and lab work, under the direction of the Mission's
training chef Persons completing the two-year program will eam the designation
Certified Culinarian, widening their opportunities for employment in the industry and



SECTION 3
SCOPE OF SERVICES



increasing their earning capability.  Currently, 19 graduates are enrolled in the
apprenticeship program

For graduates of the culinary training program, job placement services are provided
through a process that is initially based upon OCP certifications (demonstrated skill level)
and instructor recommendations specific to each graduate. Placements are coordinated
through the Clara White Mission's Jjob placement specialists, who develop and maintain
relationships with an extensive list of restaurants/hotels which rely on Mission graduates
as source for qualified employees. The majority of program graduates are placed into
employment within 60 days of graduation A list of employers utilized to date includes:

Jacksonville University Mill Cove Golf Club
Alltel Stadium Winterbourne Inn
Hilton Hotel World Golf Village
Marriott at Sawgrass Morrison's at Shands
Ponte Vedra Inn & Club Worman's Delicatessen
Amelia Island Plantation Prime Osbourne Convention Center
Florida Yacht Club Adam’s Mark Hotel
Radisson Riverwalk Hotel Ramada Inn Mandarin
Denmark's Urist Food Industries
Carrabba's Red Lobster
Jacksonville Greyhound Racing David Cafe

Omni Hotel Copper Cellar

Clara White Mission Episcopal High School
United Temps Jax Temp Staffing
Hospitality Staffing Sodexho

Genesis Cafe Clara’s at the Cathedral
Ashley Street Catering Clara White Mission

Since the program was established in April 2003, 210 individuals have graduated from
the culinary training program; 82% of those successtully completing the program were
placed into employment within 60 days of graduation,

3.00 PROPOSAL GUIDELINES/SCOPE OF SERVICES

Criterion 1. _The Duval County Job Opportunity Bank is established for the purpose of
providing grants and other forms of financial assistance to increase job opportunities for
iob skills advancement residents of the City, to upgrade their job skills and to provide
customized skills training for new and incuymbent workers employed by City emplovers,

Summary ~The Clara White Mission has expanded its Culinary Arts & Apprenticeship
Program to include Catering & Café components, and is currently developing g
Custodial Service Program. Both of these specialized Iraining activities target job skills
advancement residents, including unemployed and underemplayved persons with very low
or no income. Sub-populations include youth 18-21, veterans and ex-offenders. This



cadre of programming specifically provides for enrolled individuals to develop and
enhance or upgrade job skills. 45 individuals will be trained and placed in jobs during
the first year of the program.

Latering and Café Components - The Clara White Mission operates a multi-faceted
community service center which conducts specialized vocational training, supplied in
conjunction with transitional housing and supportive services. This training is designed
to support workforce development and assist unemployed and underemployed members
of the community to build marketable job skills tailored to identified needs of community
employers. During 2005-06, total vocational program services yielded the following
outcomes: 1) 135 individuals were enrolled in the culinary training program, 2) 114
individuals were placed into employment, 3) 71% of those persons placed into
employment retained their jobs for at least 6 months, and, 4) 135 under/unemployed
persons were provided with supportive services

In addition to its 625 hour, 20 week core culinary curriculum, the Clara White Mission
has designed two expansion components which provide extended/alternative training
options. A 10-week, 30 hour catering & banquet management course will be offered
both as a stand alone program, and concurrently with the culinary training, beginning in
week 3. The course provides opportunity for culinary program students or graduates, or
other persons with a culinary background to add to their skill bank, and offers a shorter-
duration program which can accommodate individuals desirous of rapid progression with
a sound base of knowledge and potential for advancement. Graduates of the catering
course will receive a Dining Room Associate certification. The program curriculum is
certified by the American Culinary Foundation and the U.S. Department of Education.
Employment placement is provided as a part of the course; graduates will intern with the
Mission’s catering service, “Ashley Street Catering”, prior to placement with outside
employers.

An additional training option is available in a café setting through the operation of Clara
White’s part-time café in downtown J acksonville, “Clara’s at the Cathedral”. Clara’s is a
new by-product of the Mission's culinary success and was initiated through a partnership
between Clara White Mission and St. John’s Cathedral Church. The training café for
students and graduates of the Culinary Arts Program provides on-the-job training for
front of the house restaurant service. As with the catering training, job placement is
provided for persons successfully completing the café training,

Catering and Café - Specific Program Curriculum:
1) Front of the house
2) Customer service
3) Banquet service
4) Ala Carte cooking
5) Commercial cooking
6) Event planning and design
7) Business operations
8) Menu and recipe development



9) Catering systems
10) Management

All catering/banquet management and culinary (café) students must also complete an
additional sanitation course to be eligible for employment in the culinary industry. The
Clara White Mission provides both the state-required Florida Food Handler Certification
(2 hour course), and the National Restaurant Association ServSafe Certification (30 hour
course). ServSafe Certification is accepted in all 50 states, increasing employment
options for graduates relocating from Florida.

A planned custodial training and service program is also included as a component of the
total vocational program of Clara White. The Clara White Mission Custodial Training
Academy will provide comprehensive instruction in commercial cleaning, combining
academic and practicum aspects, in addition to providing customer relations and
management skills development. The twelve-week curriculum will prepare a labor force
for the Mission’s custodial service program, and for placement with outside employers.

Custodial training will provide comprehensive instruction in commercial cleaning,
combining academic and practicum aspects, in addition to providing customer relations
and management skills development.

Course Components will include 1) Introduction to Custodial Service, 2) Basic &
Advanced Techniques, 3) Safety and Sanitation, 4) Employment Skills (customer
relations & management skills), and, 5) certification. Components will include the
following sub-topics:

® Introduction to Custodial Service
¢ Equipment
o Keeping cleaning time
o Data sheets
o Customer service overview
o Job safety overview
® Basic & Advanced Techmiques
Kitchens
Bathrocoms
Medical cleaning
Floor types
Stripping & waxing
Vacuuming
Mopping
Cleaning baseboards
Dusting
Glass cleaning
Odor elimination
Construction final cleaning
# Safety and Sanitation

OCC OO0 OO0 0O00O0GC OO0



(OSHA general Industry
Hazmat and Hazcom
OSHA Hazardous Material Technician
Equipment safety
Material safety
Chemical mixing
Cross contamination
Bloodborne pathogens
oyment Skills
Customer relations
Employee relations
Becoming a team leader
Becoming a supervisor
Self esteem

# Hm

OO0 00 OHE OO0 00C OO0

Supportive services are available to all program enrollees {(culinary and custodial), to
further reduce barriers to employment for under/unemployed persons. These services
include case management, life skills (soft skills) training, mental health counseling,
health services and substance abuse support services,

Criterion 2, — High Demand Jobs are jobs that will have a significant increase over the
next two to five years or more than 50 current job openings than cannot be filled by
trained citizens. Refer to the US Department of Labor statistics for Region 8 of Florida

to identify

Summary - The Culinary Arts and Custodial programs of the Clara White Mission are
included among the “Top 50 Job Vacancies” on the Florida Job Vacancy / Hiring
Needs Survey for Workforce Region 8, and are included on the Regional Targeted
Occupations List (Region 8), which details annual percentage growth, number of annual
openings, and mean and entry wages for each industry category. 2007 Bureau of Labor
statistics for the Jacksonville area support a high level of industry activity in the Leisure
and Hospitality field and the National Restaurant Association projects significant
increases in industry sales and job growth in Florida over next ten years.

The Florida Job Vacancy / Hiring Needs Survey expressly desi gnates the positions and
their respective number of vacancies as follows: Restaurant Cooks — 216, Janitors and
Cleaners — 150, Maids and Housekeeping Cleaners — 93, Dishwashers — 146, Dining
Room and Cafeteria Attendants and Bartender Helpers — 106, Waiters and Waitresses —
517, and Combined Food Preparation and Serving Workers, Including Fast Food — 499,

The Regional Targeted Occupations List for Region 8, 2005, point to an annual
percentage growth of 2.08% under the occupational titles of Food Preparation and
Serving Workers, with 148 annual openings available in those categories. The average
hourly starting wage was $10.00, with a mean wage (for 2004) of $14.41,



Bureau of Labor Statistics for the Jacksonville area, 2007, reveal J anuary through June of
2007, the average number of persons employed in the Leisure and Hospitality field for
each month exceeded 64,000,

The National Restaurant Association’s projections for restaurant industry growth during
2007, estimate an increase in restaurant-industry sales growth of 7.1% in the state of
Florida, equating to $25.7 billion. Over the next ten years the number of restaurant Jobs
available in the state is expected to increase by 23%, or 864,500 jobs, fifth highest in the
nation.

Criterion 3, - The Opportunity Board prefers to fund training and job placement

programs for jobs that pav $15.00 per hour or above. Jobs with these wWages are
considered high wage jobs. However. the Board will consider jobs whose wages start at
or above $10.00 but can lead to future wages. after training and experience of $15.00 per
hour,

Summary - Graduates of the Clara White Mission Culinary Training Program typically
earn wages in g range of §10.50 to $16.00, relative to their level of competency and
experience on the job. The average starting wage for a graduate of this program is
310.50. Based on trend information developed over the life of the Culinary Academy
(2003 - 2007), the average starting wage for a program graduate is projected to increase
by 9.5 % per year. Average entry level wages Jor inexperienced custodial employees are
$9.05 per hour, as published by the Florida Job Vacancy Hiring Needs Survey.

However, gfter training including training in management categorics, and on the job
experience provided through the Clarg White Mission program, entry level wages for
program graduates are project to exceed the $10.00 per hour mark.

Criterion 4. — Because of the limited funding available for grants and assistance, the
Board seeks to fund those programs that lead to emplovment of the greatest numbers of
individuals in targeted high demand. high wage jobs. The Board places highest value on
those proposals that provide training and job placement for the following individuals:

e Youths between 18 and 21 years of age

e Chronically un-employed or under-employed individuals
e Dislocated workers

¢ Ex-Offenders

e Veterans

Summary — The Clara White Mission job training programs are open to under and
unemployed men and women, 18 years of age and older, and targets specific sub-groups
of the population including veterans, ex-offenders, and youth aging our of foster care.

Criterion S. — The Board will give the highest points to those entities that have
documented cash match to support their proposal: however, documented in-kind match
will also be considered.




Summary - The Clara White Mission receives grant funding through a VA4 Per Diem
Grant, the Jessie Ball DuPont F und, the Fannie Landwirth Foundation and the Biue
Foundation which will provide cash match Jor this proposal. In-kind and additional

partnerships and services are detailed in the chart below. Partn

Junding award letters are attached

ership agreements and

CURRENT COMMUNITY PARTNERS Residential | Vocational | Service provided to
referrals to mfermig CWM
CWM te CWH
Community Connections X X
River Region Human Services X X HIV/TB testing,
educational services
Velunteers of America X Permanent housing
referral resource
Jacksonville Re-Entry Center X X
Shands Jacksenville X Physicals
Jacksenville Sheriff’s Office, Community Corrections X X '
Division
Veterans Services Division, City of Jacksonville X X
Vet Center X X PTSD support groups
VA Community Clinic X X Health card, DD214,
health assessments &
referrals
Community Rehab Center X X HIV
education/support
Meortheast Florida Community Action Asency X X
First Coast Technical Institute, Southeast Institute of X x Culinary arts faculty
Culinary Arts and curriculum
Operation New Hope X Vocational training
option
Light of the Werd Ministries Support group and
- ' ' motivational classes
Prisoners of Christ X
Hubbard House X
Get Checking/Duval County Extension Financial
management
curriculum &
instruction
‘WorkSource X X Soft skills training
Duval County Health Department X X Mental health services
to residents/students
Jacksonville Urban League X X
City Rescue Mission X
Trinity Rescue Mission X
LM. Sultbacher Center X X
Friends of Clara White Volunteers
University of North Florida Volunteers

United Temps

Job placement

Hospitality Staif Job placement
Jacksonville Temnorary Staffing, Inc, Job placement
Sodexhe Job placement

St. Johins Episcopal Cathedral

Facility usage ]




Criterion 6. — Cost efficiency and effectiveness are high priorities for the Board RFE.
Each application will be reviewed to determine if the cost per participant reaps a
significant economic benefit to the individual and the community, leverages indusirv and
community resources and gives maximum benefits to the trained individual verses
administrative costs,

Summary - Administrative costs equate to approximately 162 of the total budget, 84% of
the request will directly serve the trainees. Direct service cost relative jo the proposed
number of successful graduates (43) during the pilot year of the program will be $4,031.
Enrollment is projected to increase by approximately 50% on an annual basis, while
program expenses are expected to increase by less than 10%, resulting in a progressively
lower cost per participant. In-kind services and maich dollars supplied through the
structure of the Mission’s program significantly increase the value of the training
received by the individual, in addition to lowering administrative expenses. Job
Placements for graduates of the core culinary training are typically placed into
employment within 60 days of program completion at a rate of 85% (remaining in that
position at the established salary level for 30 consecutive days). Utilizing existing
templates for placement and case management services, placement and job retention
rates for the catering/café and custodial components are expected to fall within the same
range. Clara White's on-going provision of interrelated services is designed to support
workforce development and ensure marketable Job skills upon graduation.

Criterion 7. — Letters of support on entity letterhead must be provided to document
partnerships, collaborations, commitments. and/or contributions of partners.

Summary — All pertinent documentation is attached.

Criterion 8, — Targeted Industries are those identified by the Jacksonville Economic
Development Commission.

Summary — Worker positions developed and filled through the Clara White Mission
Catering and Café / Custodial Academy are listed on the Department of Labor, Florida
Region 8 Job Vacancy and Hiring Needs Survey, and the Regional Targeted Occupations
List for Region 8, as referenced by this RIP.

Criterion 9, — The Board reserves the right to conduct an interview and/or site visit to
gather additional information on the value and validity of the proposal. Applicants are
encouraged to, within the page limit. ensure that the goals, outcomes and impact of the
proposal are clearly explained and that effective means of documenting and evaluating
the implementation of the proposal is included in the narrative.

Summary — Results and benefits resulting from proposed activities:

i} creation of five new full-time positions to be Jilled by under/unemployed persons
2) additional training opportunities for under/unemployed persons



3) increasing numbers of under/unemployed persons trained through Clara White
Mission vocational training program from 60 to 105 annually

4} increasing numbers of under/unemployed persons placed in Jobs through the
Clara White Mission’s vocational programming by 50% in each ensuing year

3} greater diversity in placement opportunities for program graduates

6) increasing support of Clara White Mission cul inary and custodial programming
Jrom the Hospitality Industry

7) based upon the average wage earned to date by program graduates in new
Placements, a contribution to the local economy at an estimated value of
$1,000,000.00 per 12 months

8) opportunity for students and graduates of the Mission’s programs io receive
additional training through the Small Business C. enter, sponsored by the Chamber
of Commerce.

Program Evaluation

The Clara White Mission currently utilizes the Jollowing processes and measurement
100ls detailed in the attached chart for program evaluation.



Program Evaluation

The Clara White Mission currently wtilizes the following processes and measurement
200ls detailed in the chart below for program evaluation.

Evaluation Process:
Client demographic data
No. of clients served
Duration of service

Client surveys

Staff surveys
Peer surveys (service providers)

Outputs (comprehensive)

* 1o, receiving job training

" 10. completing job training

* no. housed

" 0. Teceiving case management

* no. attending life skills training

" no attending work-readiness training

" no. receiving mental health counseling
* 110. receiving heaith care services

* no. receiving substance abuse assistance
Outcomes (comprehensive)

* no. employed

* 10, increasing earnings

* no. retaining employment

' nO. moving to permanent housing

* no. retaining housing

* 1no. living independently

Comparison of outputs to outcomes to indicate

progress and areas for program adjustment

Comparison of projected outcomes to actual

outcomes to indicate progress and areas for

program adiustiment

Measurement Tools:
a. Attendance logs

Tests (academic)

Monthly reports

Case files (individual service
plans and updates)
Follow-up reports

. Individnal case files in office:

Case managers

Life Skills Coordinator
Job training instructor
HMIS server in office

. Data collected as received;

reported daily, weekly,
monthly and annually

. Data is retrieved manually , via

CWM-designed data bases
and Service Point Homeless Management
Information System automated data base



Criterion 10, — List and explain sources of data for targeted industry and reference 1o

local economic development.

Summary - Data has been developed from the Jollowing sources:

2

& @ @& & @

Clara White Mission School of Culinary Arts, 2003 — 20006, enrollment,
completion, placement, retention and wage rate statistics

The Ilorida Job Vacancy / Hiring Needs Survey

The Regional Targeted Occupations List for Region 8, 2003

Bureau of Labor Statistics for the Jacksonville area

The National Restaurant Association

OCS state databank of work force statistics



SECTION 4
PROPOSAL INTERROGATORIES



»posers shall complete this “entire” Section #4.00. The Board

will evaluate responsive applications submitted. Please assure your proposal

follows the RFP # numerical order format.

4.01 Company Qualifications:

The Board’s evaluation will include reference to your company’s past

experience and unique qualifications. The committee will assign points to
proposers based on the degree of their unigque qualifications and “related” past

experience.

| A o ra 5;? kY 5 ;iﬂ . )
4.011 Name of proposer: u;.-.-{sf;_-a. WAL szi%fzvﬁy’bi E?‘?ﬁ .

. m~ 7
“aia ¥

4.012 Name of primary contact person: | 35,5&,%;:2-:

2.

74

b
Phone Number: (o4 ) 5Ty 7 ST
Fax Number: Qud)_FHi-4 200
Email: :

4.7013'Addre§}s of most io albranch: ., |
lo WEST ASin e ided”
LK Sl lehda,  A2555

3
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] Gl Ty 203
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4.016 To be responsive, proposers shall list below 3-5 related references of your
providing similar services as defined in this application: (Preference will be
given to references that are for clients you have managed at least three (3)

vears).
# Years of .
Client Contact Name Phone # Contractual # %feﬁffs
Relationship
; é‘%ﬁ' i iga ‘5““;“ Thy v{ 5‘“@’3%;’5 :W;
LA
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4.02

4.03

4.017 Describe below a brief overview of your company’s unique gualifications.
e dos Gk M isﬁw " a’“*\ D02 /z,f_gi A
Eﬁﬁﬁiﬁa’mgfhf J?wi;ﬂm el m,ﬁ/@ﬁ\ ;‘3? O (LSS
A‘Qﬂ"i ;2&&' A “i P 0 A - L DR vy Thha
DL M’ﬂ uﬂ} Do /?‘Li, w;% o WgTly Bo
hg,zﬁc’ ! iM&JaW@ %4’“ i Tame Dlaed [ etian "y
ope &% Ton 20 dpul 7919, 121407 30ps b, ww%g & ynosif
4.018 How many emﬁ%yees does yourco any have in:
a. Northeast Florida 3> ,;f-.gkiiﬂ-f AR S e Bﬂfiﬁé&’ﬁ
b. Florida hmwﬁ LSl 00
c. United States ___as abwue

Company Financial Strength:

The Board evaluation will include evidence provided of your company’s financial
strength.

4.021 Attach a one (1) - two (2) page fi r}anc:iai summary statement for your last two
(2) fiscal years. Attached? Yes \/

Proposed Project Staff Qualifications and Experience:

The Board evaluation will include your proposed staff qualifications including,
but not limited to:
a. Your proposed on-site management/organizational chart and regional and
national support
b. Specific qualifications, educational background, and experience of staff
proposed to operate and manage the account

4.031 To be responsive, proposers shall attach a staffing plan that defines the number
of full-time and part-time employees.

4.032 ltis preferred that proposers define below the name of each employee that will
be involved in providing services under this contract.

Employee’s Name Current Title #of Yea;s&zlvath Your
DX . N S ed ( L h YA o pite g $ %X‘*M’étf’m N[ A
hgn ot tilled (paliy &fif’%‘;{_,gi‘f\(* &islaad NIA
Ghey | 00 %ﬂ led Custoaml Insyucko N1A
0 %fiu Dot Kliad Lushorlie! Seseqind NIA
Skt nod kil loef %%%Mg‘m&‘htﬁs% Pesislaad NiA
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4.04 Finalist {Optional) interview Demonstration:

The Board may schedule interviews and demonstrations of proposed solutions
with any finalist (as deemed in the program’s best interest). The Board will
assign up to 25 points based on the finalist demonstration in the interview of
their understanding of the requirements and commitment to meeting or
exceeding minimum or preferred specifications. The Board reserves the right to
issue all finalists a best and final offer invitation, as deemed in their best
interest. {0 — 25 points)

4.05

Finalist (Optional Client Site Visit(s)

The Board reserves the right to schedule visits to your client sites to ohserve
first hand how your company currently supports that client and the leve! of
customer service provided. The committee will assign up to 25 points for
exceptional, client visit customer service satisfaction and advanced use of
technology as defined in this RFP. (0 — 25 points)

5.00

Evaluation Criteria: (Proper applications will include not more than one page

addressing each of the criterion listed below)

The Board will review responsive proposals submitted. The Board will meet in a public
evaluation meeting(s) and assign evaluation points for each criterion as defined below:

Application Evaluation Criteria

individual Evaluation
Points multiplied by
weighting

Criterion

0-1-2-3-4-5x2=

Demand for the job as defined by Department of Labor

0-1-2-3-4-5x 10=

Wage—the target should be $15.00 or more an hour after training

0-1-2-3-4-5x 10=

Training/certification—the complexity and certification value
(requires state and or nationally recognized credential)

0-1- 2-3-4-5x 15=

Number of people to be trained by targeted population

0-1-2-3-4-5x 15=

Matching dollars and/or in-kind being donated by all entities
involved in project (include documentation of funds)

0-1-2-3-4-5x 5=

Cost per person

0-1-2-3-4-5x1=

Timeline for project

0-1-2-3-4-5x10=

Employer partners and their contributions (include specifics per
partner with letters of support)

0-1-2-3-4-5x25=

Experience of applicant as explained in number 4.03 above

Sord =

Targeted Industry as identified by local economic development

Page 8 of 10




SECTION 5
ATTACHMENTS

Budget

2-Year Financial Summary
Board Information
Organizational Chart
Staffing Plan

Partnership Agreements
Letters of Support
Documentation of Match
Success Stories

Media Coverage
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BUDGET



CLARA WHITE MISSION JANITORIAL ACADEMY
AND CULINARY/BANQUET MANAGEMENT

Training for individuals

Printing of Materials

Supplies

Uniforms

Textbooks

Certification

Laundry

Equipment & Supplies
TOTAL.:

TRAINING FOR INDIVIDUALS
Janitorial Instructor

Salary

FICA -

Workers Comp

Unemployment Ins.

Health Insurance

Life Insurance

Dental Insurance

Disability Insurance

Janitorial Assistant
Salary

FICA

Workers Comp.
Unemployment Ins.
Health Insurance
Life Insurance
Dental Insurance
Disability Insurance

Culinary/Banquet Instructor
Salary

FICA

Workers Comp
Unemployment Ins.

Health Insurance

Life Insurance

Dental Insurance

Disability Insurance

BUDGET

$ 168,592.00
9,500.00
5,268.00
5,500.00
2,700.00
1,320.00
2,400.00

24.663.00
$219,943.00

$ 35,000.00
2,678.00
588.00
127.00
3.316.00
198.00
171.00
291.00
$42,369.00

$22,000.00
1,683.00
2,064.00
127.00
3,216.00
198.00
171.00
183.00
$26,642.00

$30,000.00
2,295.00
504.00
127.00
3,216.00
198.00
171.00
250.00
$36,761.00



2-YEAR FINANCIAL
SUMMARY



Culinary/Banquet Assistant
Salary

FICA

Workers Comp.
Unemployment Ins,

Health Insurance

Life Insurance

Dental Insurance
Disability Insurance

Administrative Assistant
Salary

FICA

Workers Comp
Unemployment Ins.
Health Insurance

Life Insurance

Dental insurance
Disability Insurance

EQUIPMENT & SUPPLIES:

18 Buffers (2) @ $850.00 ea

Walk Behind Wet Vacs (2) @ $650.00 ea
Push Brooms w/ handles 24” (4) @ $15 ea
Regular Brooms (4) @ $10 ea

Mop Buckets (6) w/ Squeezer @ $70.00 ea
Case of white mop heads

$22,000.00
1,683.00
2,064.00
127.00
3,216.00
198.00
171.00

183.00

$29,642.00

$25,000.00
1,913.00
2,345.00
127.00
3,213.00
198.00
171.00
208.00
$33,178.00

$1,700.00
1,300.00
60.00
40.00
420.00
63.00

Red Mop heads (4) @ $10.50 ea (for kitchens & break rooms) 42.00

Blue Mop heads (4) @ $10.50 ea (for bathrooms)
Commercial Vacuum Cleaners (6) @ $185 ea

Dust mops w/ handles (6) @ $25 ea
Dusters (6) @

Cobweb dusters w/extension poles (4) @ $6.50 ea

Wet Dry Vacs (3) @ $65.00 ea
Commercial Extensions Cords (5) @ $25 ea
Boxes of Rags (4) @ $15.00 ea
Dust Rags (6 pkgs) @ $5.00 ea

Cases of paper towels (40 cases) @ $22.00 ea

Wax (10) 5 gal buckets @ $60 ea

Stripper (4) 5 gal buckets @ $45 ea

Case Red Stripping Pads (4) @ $25 ca
Case of Green Stripping Pads (4) @ $25 ea

42.00
1,110.00
150.00
250.00
26.00
260.00
125.00
60.00
30.00
880.00
300.00
180.00
100.00
100.00



Case of Blue Stripping Pads (4) @ $25 ea
Case of Black Stripping Pads (5) @ $25 ea
Cleaners (various)

Computer, Monitor, Printer

Computer Software

Food Warner

Chatffing Equipment

Tables wares

Small Wares

Decorations

Linens

Serving Wares

TOTAL:

100.00

125.00
2,000.00
2,500.00

500.00
2,000.00
1,200.00
1,000.00
1,000.00
2,000.00
2,500.00
2,500.00

$24,663.00



CLARA WHITE MISSION, INC.

STATEMENT OF ACTIVITIES

FOR THE YEAR ENDED JUNE 30, 2005

Support and Revenue Unrestricted
Government grants:
Federal $ -
State and local -
Total government grants -
Public support:
United Way 146,841
Contributions 118,360
Special events (Note 12) 80,661
Membership dues 165
Total public support 346,527
Other Revenue:
Rent (Note 7) 26,678
Program fees 31,220
Interest and other 1.915

Total other revenue

59.813

Net assets released from restrictions:
Satisfaction of program restrictions 743,979

Total support and revenue

Expenses
Program Services:

Food and other
Drop-in center
Residence
Culinary
Youth

Supporting Services:
Management and general
Yundraising

Total expenses
Decrease in net assets

Net assets, beginning of year

Net assets, end of year

1,150,319

287,240
138,894
454,725
224,535

96.793
1,202,187
36,695
46.914
1.285.796
(135,477)

2.338932

$2,203.455

Temporarily
Restricted Total

$479,620 $ 479620
106,821 106,821
586.441 586,441

- 146,841
111,905 230,765

- 80,661

- 165
111,905 458,432

- 26,678

- 31,220
_ 1815
- 59,813

(743.979) .

45,633) 1,104,686

- 287,240

- 138,894

- 454,725

- 224 533
R 96,793

- 1,202,187

- 36,695
—_ .-46914
- 1.285.796
(45,633) (181,110)
143910 2.482.842
$ 98277 $2.301,732

See independent auditor’s report and notes to financial statements.
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CLARA WHITE MISSION, INC.

STATEMENTS OF FINANCIAL POSITION

See independent auditor’s report and notes to financial statements.
-3

ASSETS
June 30,
2005 2004
Current assets:
Cash and cash equivalents (Note 3) $ 60228 $ 116,584
Restricted cash (Note 3) 15,450 13,222
Grants receivable (Note 4) 89,817 83,517
Promises to give (Note 5) 82,827 130,688
Prepaid expenses 12,105 9.950
Total current assets 260,427 353,961
Marketable securities 1,116 848
Collections (Note 6) - -
Investment in real estate (Note 7) 153,612 142,288
Property and equipment (Note 8) 2,007,255 2.058.881
$2.422.410  $2,555,978
LIABILITIES AND NET ASSETS
- Current liabilities:
Current portion of capital lease obli gation (Note 13) $ 1,123 § 989
Accounts payable and accrued expenses 115,617 67,085
Total current liabilities 116,740 68,074
Capital lease obligation, due after one year (Note 13) 3,938 5,062
Total liabilities 120,678 73.136
Contingencies (Note 10)
Net assets:
Unrestricted 2,203,455 2,338,932
Temporarily restricted (Note 9) 98.277 143,910
Total net assets 2,301,732 2,482,842
$2.422.410  $2.555,978



CLARA WHITE MISSION, INC.
STATEMENT OF ACTIVITIES

FOR THE YEAR ENDED JUNE 30. 2006

Support and Revenue Unrestricted
Government grants:
Federal $ -
State and local -
Total government grants -
Public support:
United Way 163,466
Contributions 201,702
Special events (Note 12) 101,179
Membership dues 35
Total public support 466,382
Other Revenue:
Rent (Note 7) 26,400
Program fees 62,989
Interest and other 1.473
Total other revenue 90.862
Net assets released from restrictions:
Satisfaction of program restrictions 564,301
Total support and revenue 1,121,545
Expenses
Program Services:
Food and other 289,830
Drop-in center 135,916
Residence 509,706
Culinary 225,187
Youth 91,309
1,251,948
Supporting Services:
Management and general 38,926
Fundraising 52.976
Total expenses 1.343.850
Decrease in net assets (222,305)
Net assets, beginning of year 2.203.455
Net assets, end of year $1.981,150

See independent auditor’s report and notes to
-4

Temporarily
Restricted Total
$427.191
84.088
511.279

$ 427,191

84,088

511.279

- 163,466
- 201,702
- 101,179

35

- 466,382

- 26,400
- 62,989

1,473

- 90.862

1,068,523

- 289,830
- 135,916
- 309,706
- 225,187

921,309

- 1,251,948

- 38,926

52.976
1,343.850

(53,022) (275,327)

98,277

$.45.255

2,301,732

$2,026,405

financial statements.



CLARA WHITE MISSION, INC.

STATEMENT OF FINANCIAL POSITION

ASSETS
June 30,
2006 2005
Current assets:
Cash and cash equivalents (Note 3) $ 8424 3 60,228
Restricted cash (Note 3) 24,233 15,450
Grants receivable (Note 4) 55,226 89,817
Promises to give (Note 5) 21,022 82,827
Prepaid expenses 6,017 12,105
Total current assets 114,922 260,427
Marketable securities 1,364 1,116
Collections (Note 6) - -
Investment in real estate (Note 7 153,170 153,612
Property and equipment (Note 8) 1,906,606 2,007,255
$2,176,062  $2.422.410
LIABILITIES AND NET ASSETS
Current liabilities:
Current portion of capital lease obligation (Note 13) $ 1,276  $ 1,123
Accounts payable and accrued expenses 68.362 115,617
‘Total current liabilities 69,638 116,740
Capital lease obligation, due after one year (Note 13) 2,662 3,938
Mortgage note payable (Note 14) 77.357 -
Total liabilities 149,657 120.678
Contingencies (Note 10)
Net assets:
Unrestricted 1,981,150 2,203,455
Temporarily restricted (Note 9) 45,255 98,277
Total net assets 2,026,405 2.301,732
$2,176,062  $2.422.410

See independent auditor’s report and notes to financial statements.
3-



BOARD INFORMATION &
ORGANIZATIONAL CHART



Clara White Mission Board of Direetors 2007

Kristi Eppersen

Board Title: Vice Chairman

Employer: Citi Cards, N. A.

14000 Citi Cards Way

Jacksonville, FL. 32258

HM: 880-6279 WK: 954-2178 Fax: 954-2602
Email: kristi.bageant-epperson@citigroup.com

Craig Gibbs

Board Title: Chair, Membership Committee
Employer: Law Office of Craig Gibbs

1200 Riverplace Blvd. #810

Jacksonvilie, FL 32207

HM: 724-9748 WK: 396-4499 Fax: 396-5224
Email: cgibbs@cgibbslaw.com

Doug Harlan

Employer: Wachovia Bank

225 Water Street, 5™ Floor

Jacksonville, Florida 32202

HM: 363-6239 WK: 489-3316 Fax: N/A
Email: Douglas.harlan@wachovia.com

Tina Kicklighter

Employer: The Robin Shepherd Group
500 Bishopgate Lane

Jacksonville, Florida 32204

HM: WK: 359-0981 ext 72 Fax: N/A
Email: tkicklighter@trsg.net

Robert Manning

Employer: Retired

12256 Breckenridge Court
Jacksonville, Florida 32223

HM: 292-9786 WK: Fax: N/A
Email: robertlmanning@bellsouth net

Brian Murray

Employer: Allstate Workplace Division

1776 American Heritage Drive

Jacksonville, Florida 32224

HM: 573-2522 WK: 992-3091 Fax: 999-3001
Email: bourray@@allstate.com

Dwinelle P. Ford

Board Title: Assistant Treasurer

Employer: Dufrensne & Associates, CPA
P.O.Box 331443

Atlantic Beach, Florida 32250

HM: 249-5735 WK 270-8820 Fax: 270-8871
Email: JAXBEACHCPA@aol.com

Susan Green

Employer: Green & Kupperman, Inc.
200 Ist Street

Neptune, Florida 32266

HM: WK: 241-6611 Fax:

Email: susangreen@200firststreet.com

Mary Hoffman

Board Title: Chairman

Employer: Mayo Clinic

4500 San Pablo Road

Jacksonville, FL. 32224

HM: 280-5313 WK: 953-2171 Fax: 953.7350
Email: hoffman mary@mayo.edu

Mark Lynn

Board Title: Past Chairman

Employer: Citi Cards

14000 Citi Cards Way

Jacksonville, FL 32258

HM: 771-4116 WK: 954-7484 Fax: 954-2554
Email: mark s.lynn@citigroup.com

Kris Mattson

Employer: Citi Cards

14000 Citi Cards Way

Jacksonville, FI. 32258

HM: NA WK: 954-7039 Fax: 954-8207
Email: Kris.Mattson@gcitigroup.com

Bardele Onasanya

Employer: ONAS Corporation

2044 University Blvd., North

Jacksonville, Florida 32211

HM: 509-4352 WK: 745-0508 Fax: 745-1318
Email: onascorp@bellsouth.net



Clara White Mission Board of Directors 2087

Joseph O'Shields

Board Title: Chair, Operations/Real Estate Com.

Empioyer: Rogers Towers, P. A.

1301 Riverplace Blvd., #1500

Jacksonville, FL 32207

HM: 399-5916 WK: 346-5507 Fax: 396-0663
Email: joshield@rtlaw.com

Cynthia Thomas

Board Title: Secretary

Employer: George Barnes Realty

4991 Soutel Drive

Jacksonville, Florida 32208

HM: 766-7863 WK: 765-5505 Fax: 765-3310
Email: cdthomas@comecast.net

Carrie Davis

Employer: Housing Partnership of NE Florida
4401 Emerson Street

Jacksonville, Florida 32207

HM: WK: 398-4424 Fax:

Email: cdavis@thehousimgpartnership.org

Kevin Monahan

Employer: University of North Florida
8357 Warlin Drive South
Jacksonville, Florida 32216

HM: 996-2454 WK: Fax:

Email: kevmon55@comeast.net

Assistant Chief Don Redmond

Board Title: Treasurer

Employer: Jacksonville Sheriff's Office
500 East Adams Street

Jacksonville, Florida 322072

HM: NA WK: 630-5713 Fax: 630-5825
Email: 6921 dwr@jaxsheriff.com

Glenda Washington

Board Title: Chaplain

Employer: Jacksonville Chamber of Commerce
5000-3 Norwood Avenue

Jacksonville, Florida 32208

HM: WK: 924-1100 ext. 226 Fax: 765-8966
Email: glenda.washington@myjaxchamber.com

Marilyn Wilkerson Williams
6172 W. Pettiford Drive
Jacksonville, Florida 32209
HM: 765-8982 WK: Fax:
Email: mjwnyny@aol.com

Sharon Wright

Employer: Total Care Mortgage

6501 Arlington Exp. #A156

Jacksonville, Florida 32211

HM: 744-1202 WK: 726-8002 Fax: 726-8003
Email: totalcm@bellsouth.net
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STAFFING PLAN



STAFFING PLAN
CULINARY/BANQUET/CUSTODIAL TRAINING &
PLACEMENT PROGRAM

CULINARY/BANQUET INSTRUCTOR
CULINARY/BANQUET ASSISTANT
CUSTODIAL INSTRUCTOR
CUSTODIAL ASSISTANT

ADMINISTRATIVE ASSISTANT



PARTNERSHIP AGREEMENTS



June 14, 2007

Ms. Ju’Coby Pittman
President

Clara White Mission
134 Ashley St.
Jacksonville, FI, 32206

Ms. Pittman,

I apologize for the length of time it has taken to get this into this form. As with any
institution, the approval process takes some time.

We now have the figures that are needed o proceed with this proposal. Our proposal will
be for a 15 month period stemming from April 1 of 2007 until June 30 of 2008. The
amount on an annual basis will be $49000, or $4083.33 billed monthly. This is based on
8 50 week year, with the 2 weeks at Christmas being the non-covered weeks, as that is
what the situation is currently. This amount would be to cover the expenses of a filll
time instructor and the previously discussed administrative costs. We would be
responsible for providing the instructor for the time of instruction.

I'will begin to draft a memo of understanding for our signatures and we can proceed and
move to put this behind us.

I you have any questions, please don’t hesitate 1o give me a call.

Sincerely,

Noel Ridsdale, CEC, CCA, AAC
Culinary Coordinator

First Coast Technical Institute- School of Culinary Arts
2980 Collins Ave.
St. Augustine, FL. 32084
Phone 904-829-1061 FAX: 904-829-1089
Email. ridsdanipion srp



SPACE USAGE AGREEMENT

- This Agreement ("Agreement") is made this 23" day of March 2007 between the Clara White
Mission, Inc, 2 non-profit Florida corporation and The Rector, Wardens, and Vestry of St. Johas
Parish (hereinafier “St. John's Cathedral”). The two organizations (Clara White Mission and St.

- St. John's Cathedral agrees to provide storage for utilization by the Clara White Mission for
Sub-letting by Clara White Mission is prohibited. Further, Clars White Mission may not

‘ authorize use of the allocated space by any other goup or agency, unless autherizgd m
writing by St. John's Cathedral,

The scheduling of space is to be coordinated with St, John's Cathedral's designated e fo
ensure there is no scheduling conflict to hinder/delay weekly (Fridays) opening from 11:00 am. to 1-00
pm. S John’s Cathedral agrees o nuke the Space a R)GamWhm don on



any other damage arising from or out of the use of the allocated space. The General Agreement

Insurance ($2,000,000) shall narme St, John's Cathedral as an additional msured prior to opening on

April 13:,200’7,mﬂampyofﬁmendomenmmﬂcerﬁﬁcateveﬁﬁdngmverageshaﬂbepmvidedto&
edral. :

11. Termination of Agreement: Either party may terminate thi Agreemematanyﬁme“/iﬂloutcmseby
giving the mherpartyatlwstnﬁlety(%)daysmiormttmmﬁm

IN WITNESS WHEREOF, the Clara White Mission and St John'

s Cathedral have caused this
Agreement to be execated by themselves or their duly authorized officers,

as of the day and year first sbove

Ale els4d




PARTNERSHIP AGREEMENT
BETWEEN
CLARA WHITK MISSION, INC

AND
RIVER REGION HUMAN SERVICES, INC.

THIS IS A PARTNERSHIP AGREEMENT (the “Agreement”) made and entered into on this
15t day of August 2006, executed by the parties, by and between the following parties:

1. RIVER REGION HUMAN SERVICES, INC., 2 Florida non-profit corporation, 666 Park Street,
Jacksonville, Florida 32204 (“RRHS"™)

Costomer, CLARA WHITE MISSION, INC.,
a Florida non-profit corporation

613 West Ashley Street

Jacksonville, Florida 32202

WHEREAS, RRHS provides drug testing and medical review services to companies to support drug
testing programs and policies; and

NOw, THEREFORE, in consideration of the mutyal promises contained in this Partnership Agreement,
RRHS and CLARA TE MISSION hereby enter into this Agreement under the following terms and
condifions: - ~ -

SECTION 1: RRHS SCOPE OF SERVICES
(CLARA WHITE MISSION will initial the services that they have selected to receive,)

A. RRHS will provide the necessary personnel and materials to conduct urine testing. This will
include trained personnel, specimen botties, chain of custody forms, and blue fransporting
boxes.

‘B. RRHS will provide urine testing to designated personnel of CLARA WHITE MISSION at
660 Park Street, Jacksonville, Florida 32204 or another assigned site of RRHS,

C. Results will be received at RRHS and wil] be reviewed by the Medical Review Officer,
Raymond M. Pomm, MD (“MRO™),

test results obtained through CLARA WHITE MISSION’s testing program, In carrying out
this responsibility, the MRO shall examine alternative medical explanations for any positive
test results,

E. All negative results and confirmed positive results will be communicated to Jw’Coby Pittman,
CEOQ/President or Meg Fisher, Vice President upon arrival,



F. RRHS will be responsible is sending all communiqué to the designated laboratory regarding
urine drop testing.

2. SCOPE OF RESPONSIBILITY OF CLARA WHITE MISSION

A. CLARA WHITE MISSION will be responsible in communicating the drug free procedure to
the employee/applicant and/or volunteer.

B. CLARA WHITE MISSION will provide release of information forms to RRHS for their

designated personnel being tested and instruct them to bring with them a photo identification
document.

C. CLARA WHITE MISSION will communicate with the designated personnel to inform them
that they must report to the 660 Park Street location, 330 West State Street or 2981 Parental
Home Road by 4:00 p.m. of the day of testing.

D. If the test has been received noting o confirmed positive, it is the responsibility of the CLARA
WHITE MISSION representative to contact the applicant/employee to be given an
opportunity to discuss a Iaboratory confirmed positive test result with the MRO.

E. CLARA WHITE MISSION will provide RRHS with the most recent Drug and Alcohol
Procedure of CLARA WHITE, MISSION.

3. OBTAINING  ADDITIONAL LABORATORY TEST, REANALYSIS, AND
INFORMATION:

If a retest is requested on a specimen, the MRO will direct, in writing, a reanalysis of the original sample
if requested within 72 hours of the employee/applicant’s have been informed of a verified positive test.

expense of the test.

4. RECORDKEEPING AND RECORD RETENTION:

CLARA WHITE MISSION representative will be the sole custodian of the individual’s test results, A
Copy will be kept by RRHS for up to five years for verified positive test results

CLARA WHITE MISSION agrees to keep test results in a secure and confidential area. Such results
and information will be released to individuals with a business need for the information,

RRHS will not release individual test results to anyone except the designated CLARA WHITE
MISSION representative and its’ assigned alternate. Any other inquiries will be directed to CLARA
WHITE MISSION representative.

5. FEES AND PAYMENTS

A. CLARA WHITE MISSION agrees to pay $25.00 per urine test conducted at 660 Park
Street location or other designated sites.



B. RRHS will invoice CLARA WHITE MISSION for services provided on a monthly
basis. Payment terms are net thirty (30) days after the date of any invoice. Overdue
payments are subject to additional interest and service charges.

6. GENERAL TERMS

discontinue this agreement they both agree to provide the other party a 30-day notice.
Also, if there are any price changes for the testing, River Region Human Services agrees
to provide a 30-day notice prior to the change.

B. The parties understand and agree that RRHS and MRO do not make any employee
decisions for CLARA WHITE MISSION such as hiring of applicants, termination,
discipline or retention of any employee or former employee and that employer has sole
responsibility for all such decisions. RRHS nor MRO shall not be responsible for any
damages resulting from acts or omissions of the Employer under the Employer’s substance

- abuse procedure policy.

D. If any provision of the Partnership Agreement is held to be illegal, invalid or unenforceable
by a court of competent jurisdiction, the parties shall, if possible agree on a legal, valid and

unless the provision found illegal, invalid or unenforceable goes to the essence of this
Agreement,

IN WITNES WHEREOF, the parties hereto have cause these present to be executed in several
arts; if which shall be deemed an original, as of the day eay above set forth,

= " = Signature A N7,

Signa . VL
~ oDy Pittman-Peele Derya WAlliams
CEQ/President Executife Director
Clara White Missi?n, Inc. River Region Human Services, Inc,
— J 5.
Date; 7 I s Date: Xk / i/ fr X



PARTNERSHIP AGREEMENT
BETWEEN
CLARA WHITE MISSION, INC.
AND
JACKSONVILLE HOSPITALITY INSTITUTE

This Agreement, entered into on October 1, 2006, by and between Clara White Mission, Inc. whose
mailing address is 613 West Ashley Street, Jacksonville, Florida 32202 and FreshMinistries d.b.a.
Jacksonville Hospitality Institute, having it principal place of business in Jacksonville, Flonda, whose
mailing address is 1830 Main Street, J acksonville, Florida 32206.

WITNESSETH:

WHEREAS, Clara White Mission, in its culinary arts program has developed and implemented
a technical skills program for individuals, who are eligible and selected to participate in the culinary arts
disciplines to complete their professional development (males & females); and provide transitional
housing for males (only) on an as needed basis.

WHEREAS, Jacksonville Hospitality Institute, has the responsibility to refer, screen and select
potential students to enroll and participate in the culinary arts program on-site at Clara White Mission;
and

WHEREAS, in fulfillment of said responsibility, Clara White Mission, will partner with
Jacksonville Hospitality Institute for providing culinary training by a certified instructor, with
experience in the education of culinary arts; provide case management, life management and employment
resources, job placement base on student qualifications.

WHEREAS, the educational instructions of contract services will enhance the vocational skills of
selected individuals through this cooperative effort of Clara White Mission and the Jacksonville
Hospitality Enstitute and benefit the regional hospitality industry; and if students are referred by the
Jacksonville Hospitality Institute to Clara White Mission and do not guality as homeless under the
established definitions, Jacksonville Hospitality Institute agrees to pay an agreed fee to Clara White
Mission.

NOW, THEREFORE, for and in cenéideration of the terms and conditions hereafter set forth and
the mutual benefits to be received, Facksonville Hospitality Institute and Clara White Mission agree as
follows:

L CLARA WHITE MISSION RESPONSIBILITIES:
A. Service/Support: Clara White Mission will provide the following service/support:

» Select and assign the appropriate materials to provide basic skills in culinary arts,
during the Partnership Agreement,

» Provide educational services for a total of fourteen (14) weeks with culinary
modules presented up to four (4) times annually.

» Provide Case Management and Life Management to students in the program

» Students are on an initial probationary period of two (2) weeks.



= Provide twelve (12) weeks of follow-up after graduation.

» Provide adequate classroom space, training-kitchen, equipment, daily meals,
professional text books, uniforms, drug screening, staff/student evaluations, bus
tokens, and resources and job placement in training related job.

» Provide Mental/Physical Health Assessments

» Promote partnership efforts in helping the unemployed and underemployed
program participants secure training and employment.

 Discuss information on recruitment, training and job placement that will be
utilized for internal use to strengthen program curriculum. If external use is
necessary, both agencies will agree upon format distribution and for continuity,

o Assume responsibility for any liabilities incurred while students are participating
mn the on site training at Clara White Mission.

« Refer appropriate candidates to the hospitality training provided by the
Jacksonville Hospitality Institute,

B. Time Obligation: Program services are provided on-site at the Clara White Mission, 613
West Ashley Street, Monday through Friday, 7:30 a.m. to 4:00 p.m.

2. JACKSONVILLE HOSPITALITY INSTITUTE RESPONSIBILITIES:

A. Service/Suppert: Jacksonville Hospitality Institute respensibilities will include:
Referring, screening and selection of individuals for the culinary program, conduct
meetings and updates to Clara White Mission staff regarding program evaluations,
student issues and concerns, and case management services.

B. Promote partnership efforts in helping the unemployed and underemployed program
participants secure training and employment.

C. Discuss information on recruitment, training and placement that will be utilized for internal
use to strengthen program curriculum. If external use is necessary both agencies will agree
on format distribution and for continuity.

D. Provide training and case management in housekeeping, food services and front desk
operations as the demand warrants.

E. Assume responsibility for any liabilities incurred while participants are present at the
facilities of the Jacksonville Hospitality Institute.

3. TERMS AND TERMINATION, AMENDMENT:

A. Term of Agreement: This Partnership Agreement shall commence on the effective date
and end on October 1, 2007. This Partnership Agreement may be renewed on a yearly
basis for no more than one (1) year. Such renewal shall be made by mutual agreement
and shall be contingent upon satisfactory fiscal and programmatic performance evaluations
as determined by Clara White Mission and Jacksonville Hospitality Institute and the
availability of funding., Bach renewal shall be confirmed in writing and shall be subject
to the same terms and conditions as set forth in the initial Partnership Agreement executed
by both parties hereto. In the event of planned nonrenewal, each party agrees to provide the
other with not less than 60 days advance notice in writing.

B. Termination of Agreement: Fither party may terminate the Memorandum of Agreement
at any time with or without cause by giving the other party at least ninety (90) days prior
written notice. .




4. MISCELLANEQUS PROVISIONS

A. Assipnment: Neither party hereto may assign or transfer this Partnership of Agreement, in
whole or in part, nor any interest arising hereunder, without the prior written consent of the

other party, which consent may be withheld in the sole discretion of party whose consent is
required.

B. Entirety of Agreement: This Partnership Agreement sets forth the entire agreement of
the parties with respect to the subject matter hereof and supersedes any prior agreements,
oral or written, and all other communications between the parties. Any modifications to
this agreement shall be valid only when executed in writing by both parties.

IN WITNESS WHEREOF, the parties hereto have cause these present to be executed in several
counterparts, each of which shall be deemed an original, as of the day and year above set forth.

Signature: %o ~Signature: R
-2 Toby Pittman-Peele ~ Randy Evans
CEQ/President President,U.S.A. Ministries at FreshMinistries
Clara White Mission, Tnc. FreshMinistries d.b.a. Jacksenville Hospitality
Institute

Date: ..l 50 7 uy Date: '« 7 ",




EE s DyiDarives

October 4, 2006

Ms. Ju’ Coby Pittman-Peele
Clara White Mission

613 West Ashley Street
Jacksonville, FL 32202

Re: Hospitality Partnership

Dear Ju’Coby,

Executive Staff

The Rev. Dr. Robert V. Lee {il, Chairman
Chief Executive Officer
The Rev. Dr. Bruce R. Grob, Vice Chairmsan
Exscutive Director, Siyafundisa
L. Randall Evans, President
U8 A Ministries
Micheel Bryamt, Director
Center for Urban Juifiatives
Vanessa . Boyer, Associate Director
Center for Urhan Initistives
Vicki Burke, Director
Education and Youth
Beverly Toney, Coordinator
East Jacksonville Housing

Thanks for your letter of September 27% and the enclosed partnership agreement, We are
enclosing a fully executed copy for your file along with a copy of our recruiting flyer. We
look forward to working with you and your team in expanding the training opportunities

for First Coast residents.

Todd will be in touch with Bob Stone as he comes across possible candidates for the
culinary training. I will be in touch later in the month as we plan further publicity
concerning the initial JHI classes. Let me know if any questions arise in the interim.

Very truly yours,

i Y
f‘j’f %

Plewy ST e b

[T ———
e

Michael Bryant

Enclosures



PARTNERSHIP AGREEMENT
BETWEEN
CLARA WHITE MISSION, INC,
AND
CITY RESCUE MISSION, INC.

This Agreement, entered into on September 1, 2006, by and between Clara White Mission, Inc. whose
mailing address is 613 West Ashley Street, Jacksonville, Florida 32202 and City Rescue Mission, having
its principle place of business in Jacksonville, Florida, whose mailing address is 426 South McDuff
Avenue, Jacksonville, Florida 32254,

WITNESSETH:

WHEREAS, Clara White Mission, in its culinary arts program will develop/implement a
technical skilled program for individuals, who are eligible and selected to participate in the culinary arts
disciplines to complete their professional development (males & females); and provide transitional
housing for males (only) on a as needed basis.

WHEREAS, City Rescue Mission, has the responsibility to select, screen and refer potential
students to enroll and participate in the culinary arts program on-site at Clara White Mission; and

WHEREAS, in fulfillment of said responsibility, Clara White Mission, wishes to pariner with
City Rescue Mission for providing culinary training by a certified instructor, with experience in the
education of culinary arts; provide case management, life management and employment
resources/placement base on student qualifications,

WHEREAS, the educational instructions of partner services will enhance the vocational skills of
selected individuals through this cooperative effort of Clara White Mission, City Rescue Mission and
the food service industry.

NOW, THEREFORE, for and in consideration of responsible, terms and conditions hereafter set
forth and the mutual benefits to be received, City Rescue Mission and Clara White Mission agree as
follows:

1. CLARA WHITE MISSION RESPONSIBILITIES:
A. Service/Support: Clara White Mission will provide the following service/support:

» Select and assign the appropriate materials to provide basic skills in culinary arts,
during the Contract Term.

» Provide educational services for a total of fourteen (14) weeks with culinary

modules presented up to four (4) times annually.

Students are on probation of mitially for (2) weeks.

Case Management '

Provide twelve (12) weeks of follow-up after graduation.

Provide adequate classroom Space, training-kitchen, equipment, daily meals,

professional textbooks, uniforms, drug screeming, staff/student evaluations, bus

tokens, and resources and job placement in training related job.

® & @ @



B. Time Obligation: Program services are provided on-site at the Clara White Mission, 613
West Ashley Street, Monday through Friday, 7:00 a.m. to 3:00 p.m.

2. CITY RESCUE MISSION RESPONSIBILITIES:

A. Service/Support: City Rescue Mission responsibilities will include: selecting, screening
and referring of individuals for the culinary program, conduct meetings and updates to
Clara White Mission staff regarding program evaluations, student issues and concerns,
and case management services,

3. TERMS AND TERMINATION, AMENDMENT:

A. Term of Agreement: This Partnership Agreement shall commence on the Effective Date
and end on September 30, 2008.  Such renewal shall be made by mutual agreement and
shall be contingent upon satisfactory fiscal and programmatic performance evaluations as
determined by Clara White Mission and City Rescue Mission and the availability of
funding. Each renewal shall be confirmed in writing and shall be subject to the same
terms and conditions as set forth in the initial Partnership Agreement executed by both
parties hereto.

B. Termination of Agreement: Either party may terminate the Partnership Agreement at
any time with or without cause by giving the other party at least thirty (30) days prior
written notice.

4. MISCELLANEOUS PROVISIONS

A. Assignment: Neither party hereto may assign or transfer this Partnership Agreement, in
whole or in part, or any interest arising hereunder, without the prior written consent of the
other party, which consent may be withheld in the sole discretion of party whose consent is
required,

B. Entirety of Agreement: This Partnership Agreement sets forth the entire agreement of
the parties with respect to the subject matter hereof and supersedes any prior agreements,
oral or written, and all other communications between the parties. Any modification to
this agreement shall be valid only when executed in writing by bother parties.

IN WITNESS WHEREOF, the parties hereto have cause these present to be executed in several
counterparts, ¢ach-of which shall be deemed an original, as of the dgy ing-yepr above set forth.

pn S

4

Signature; = - Signature: 77/ JH 3]
- Jul€oby-Piftman-Peele “TR. Patrick Hafle
EO/President Executive Director
Clafa White Mission, Inc. City R%e Mission, Inc.

Date: . L Date:C/?;?{ /{ég Q@&é ¢



PARTNERSHIP AGREEMENT
BETWEEN
CLARA WHITE MISSION, INC.
AND
L. M. SULZBACHER CENTER FOR T HE HOMELESS, INC.

This Agreement, entered into on September 1, 2006, by and between Clara White Mission, Inc. whose
mailing address is 613 West Ashley Street, Jacksonville, Florida 32202 and L M. Sulzbacher Center for
the Homeless, Inc., having its principle place of business in Jacksonville, Florida, whose mailing address
1s 611 East Adams Street, Jacksonville, Florida 32202,

WITNESSETH:

WHEREAS, Clara White Mission, in its culinary arts program will develop/implement a
technical skilled program for individuals, who are eligible and selected to participate in the culinary arts
disciplines to complete their professional development (males & females); and provide transitional
housing for males (only) on a as needed basis.

WHEREAS, 1. M. Sulzbacher Center for the Homeless, has the responsibility to refer, screen
and select potential students to enroll and participate in the culinary arts program on-site at Clara White
Mission; and

WHEREAS, in fulfillment of said responsibility, Clara White Mission, wishes to partner with I,
M. Sulzbacher Center for the Homeless to provide culinary training by a certified instructor, with
experience in the education of culinary arts; provide case management, life management and employment
resources/placement base on student qualifications.

WHEREAS, the educational instructions of partner services will enhance the vocational skills of
selected individuals through this cooperative effort of Clara White Mission, 1. M. Sulzbacher Center
¥or The Homeless and the food service industry.

NOW, THEREFORE, and in consideration of responsible terms and conditions hereafter set
forth and the mutual benefits to be received, 1. M. Sulzbacher Center for the Homeless and Clara
White Mission agree as follows:

1. CLARA WHITE MISSION RESPONSIBILITIES:
A. Service/Support: Clara White Mission will provide the following service/support:

» Select and assign the appropriate materials to provide basic skills in culinary arts,
during the Contract Term.

» Provide educational services for a total of fourteen (14) weeks with culinary
modules presented up to seven (4) times annually.

= Case Management.

» Students are on probation of initial for (2) weeks,

= Provide twelve (12) weeks of follow-up after graduation.



e Provide adequate classroom Space, training-kitchen, equipment, daily meals,
professional text books, uniforms, drug screening, staff/student evaluations, bus
tokens, resources and training-related job placement.

B. Time Obligation: Program services are provided on-site at the Clara White Mission, 613
West Ashley Street, Monday through Friday, 7:00 a.m. to 3:00 p-m.

2. L. M. SULZBACHER CENTER FOR THE HOMELESS RESPONSIBILITIES:

A. Service/Support: I. M. Sulzbacher Center for the Homeless responsibilities will
include: Referring, screening and selection of individuals for the culinary program, and/or
housing, conduct meetings and updates to Clara White Mission staff regarding program
evaluations, student issues and concerns, and case management services.

3. TERMS AND TERMINATION, AMENDMENT:

A. Term of Agreement: This Partnership Agreement shall commence on the Effective Date
and end on September 30, 2008. Such renewal shall be made by mutual agreement and
shall be contingent upon satisfactory fiscal and programmatic performance evaluations as
determined by Clara White Mission and L. M. Sulzbacher Center for the Homeless and
the availability of funding. Each renewal shall be confirmed in writing and shall be subject
to the same terms and conditions as set forth in the initial Partnership Agreement executed
by both parties hereto.

B. Termination of Agreement: Either party may terminate the Partnership Agreement at
any time with or without cause by giving the other party at least thirty (30) days prior
© written notice.

MISCELLANEOUS PROVISIONS

A. Assignment: Neither party hereto may assign or transfer this Partnership Agreement, in
whole or in part, or any interest arising hereunder, without the prior written consent of the
other party, which consent may be withheld in the sole discretion of party whose consent is
required.

B. Entirety of Agreement: This Partnership Agreement sets forth the entire agreement of
the parties with respect to the subject matter hereof and supersedes any prior agreements,
oral or written, and all other communications between the parties. Any modification to this
agreement shall be valid only when executed in writing by both parties.



IN WITNESS WHERKEOF, the parties hereto have cause these present to be executed in several
counterparts, each of which shgll,bﬁ Aeemed afi Original, as of the day and year above set forth.

_ Rt _
Signature: — = Signatwre: _ : .5 .. e T o
T i:oby Pittman-Peele Sherry Burhs
CEO/President President/CEQ
Clars White Mission, Inc. i. M. Sulzbacher Center for the
Homeless, Inc,

Date; 7~ v Date: .0 g o "



FARTNERSHIP AGREEMIENT

BETWEEN
CLARA WHITE MISSION, INC.
AND

NORTHEASY FLORIDA COMMUNITY ACTION AGER CY, INC,

This Agreement, entered into on October 1, 2006, by and between Clars Wkite Mission, Tne, whose
mailing address is 613 West Ashley Street, Jacksonville, Florida 32202 and Nerthess: Florida
Commuaniiy Action Agency, Ire. (NFCAA), having it principle place of business in Jacksorville,
Florida, whose mailing address is 4070 Boulevard Center Diive, Suite 200, 4500 Building, Jacksonville,
Florida 32207.

WITNESSETH:

WHEREAS, Clara White Mission, in its culinary arts program will develop/implement a
techrical skilled program for irdividaals, who are sligible and selected to participate in the culinary agis
disciplines to complete their professional devel pment (males & females); and provide transitional
housing for males (only) on a 25 needed bagis,

WHEREAS, NFCAA, has the responsibility to refer, screen and select potential students to enroll
and participate in the culinary arts program on-site at Clara White Mission: and

WHEREAS, in fulfillment of said responsibility, Clara White Mission, wishes to partner with
RFCAA for providing culinary training by a certified instractor, with experience in the education of
culinary arts; provide case management, life management and employment resources/placement base on

student gualifications.

WHEREAS, ihe educational instructions of partner services will enhance the vocational skills of
seiected individuals fhrough this cooperative effort of Clars White Missien, NFCAA and the food
service industry.

NOW, THEREFORE, for and in consideration of respongible, terms and conditions hereafter et
forth and the nuwiual benefits 1o be reverved. NFCAA and Clars White Mission agree as follows:

L. CLARA WHITE MISSION RESPONSIRILITIES:
A. Service/Suppert: Clara White Mission will provide the following service/support;

« Select and assign the appropriate materials to provide basio skills in culinary arts,
during the Confract Term.

+ Provide educational services for a tolal of fourtees (14) weeks with colinary
modules presented vp to seven (4) times annually,

s Case Management

o Sindenis zre on probation of initial for ¢ 2} wesks.

¢ Provide twelve (12) weeks of fol! ow-up after graduation.

» Provide adequate clessroom space, training-kitchen, equipment. daily mwes.
proiessional text books, uniforms, drug screening, staf¥/stadent evaluations, bus
tokens, aid resourcss and job slacement in waining related job,

1



8. Oblization: Program services are provided on-site st the Clara White Mission, 613

West hly Street, Monday through Friday, 7:00 a.m. te 3:00 P,

[

NORTHEAST FLORIDA COMMUNITY ACTION AGENCY ; INC, RESPONSIBILITIES:

A. Bervice/Support: NFCAA responsibilities will inchude: Reterring, screening and
selection of individuals for the culinary program, concuct meetings and updates to Clara
White Mission staff regarding program evaluations, student issues and conceras, and case
management services.

fad

COMPENSATION FOR CONTRACTUAL FEES:

A. Coempensation: The period from the commencement of any given 14-week class shall be
referred to as effective billing date. Coramencing on the Effective Date, NFCAA shall pay
Clara White Mission for services provided as described in Section 1.A. herein a total of
$1,800 for program services.

4. INDEPENDENT CONTRACTOR RELATIONSHIE:

A. Independent Agencies: Bother parties expressiy intend that with regard to the provisions
of the Contract, said parties are independent agencies and no party hereto shall receive any
benetits those expressly provided for herein. This Partnership Agreement will remain on
file with the Clara White Mission and NFCAA for documentztion.

5. TERMS AND TERMINATION, AMENDMENT:

A. Term of Agreement: This Partnership Agreement shall commence on the Effective Date
and end on September 30, 2007. Such renewal shall be made by mutual agreement and
shall be contingent upon satisfactory fiscal and progranumnatic performance evaluations as
determined by Clara White Mission and NFCAA and the availability of funding. Fach
renewal shall be confirmed in writing and shall be subject to the same terms and conditions
as set forth in the initial Partnership Agreement executed by both parties hereto or other
terms and conditions agreeable to both parties.

B. Termination of Asreement: FEither party may terminate the Parinership Agreement at
any time with or without cause by giving the other party at least thirty (30) days prior
writter: notice, certified, return receipt required.

6. MISCELLANEOUS PROVISIONS

A. Lssigmment: Neither party hereto may assign or transfer this Partmership Agreement, in
whole or in pzz1, or any interest arising hereunder, without the prior written consent of the
other party, which consent may be withheld in the sole discretior of party whose consent ie

requirad,

B. ol
the perties with respect to the subject matier hereof and supersedes any prior agreements,
2

=

agrecment: This Parinership Agreemens sers forts the entire agreement of



oral or written, and all other communications between the parties. Any modification to fais
agreement shail be valid only when executed in writing by bother parties.

N WITNESS WHEREQF, the parties hersto have cause these present to be executed in severs]
counterparts, each of which shall be-deemed an original, as of Léié’di} and year above sei fortis..,

Signature? P e e R e Sigﬁgﬁgr@g «\3”@; W | AP
Ja*€5by Pittman-Peele Aobn W, Edwards, Jr.
CEO/President Executive Director
Clars White Mission, Inc. Northeast Florida Commuanity

Action Agency, ine.

Date; i%fﬁ; _}N‘,«? 3 Date: 4~ 1S ol
;T

!

P



PARTNERSHIP AGREEMENT
BETWEEN
CLARA WHITE MISSION, INC.
AND
TRINITY RESCUE MISSION, INC.

This Agreement, entered into on September 1, 2006, by and between Clara White Mission, Inc. whose
mailing address is 613 West Ashley Street, Jacksonville, Florida 32202 and Trinity Rescue Mission,
having it principle place of business in Jacksonville, Florida, whose mailing address is 611 East Adams
Street, Jacksonville, Florida 32202.

WITNESSETH:

WHEREAS, Clara White Mission, in its culinary arts program will develop/implement a
technical skilled program for individuals, who are eligible and selected to participate in the culinary arts
disciplines to complete their professional development (males & females); and provide transitional
housing for males (only) on a as needed basis.

WHEREAS, Trinity Rescue Mission, has the responsibility to refer, screen and select potential
students to enroll and participate in the culinary arts program on-site at Clara White Mission; and

WHEREAS, in fulfillment of said responsibility, Clara White Mission, wishes to partner with
‘Trinity Rescue Mission for providing culinary training by a certified mnstructor, with experience in the
education of culinary arts; provide case management, life management and employment
resources/placement base on student qualifications.

WHEREAS, the educational instructions of partner services will enhance the vocational skills of
selected individuals through this cooperative effort of Clara White Mission, Trinity Rescue Mission
and the food service industry.

NOW, THEREFORE, for and in consideration of responsible, terms and conditions hereafter set
forth and the mutual benefits to be received, Trinity Rescue Mission and Clara White Mission agree as
follows:

1. CLARA WHITE MISSION RESPONSIBILITIES:
A. Service/Support: Clara White Mission will provide the following service/support:

 Select and assign the appropriate materials to provide basic skills in culinary arts,
during the Contract Term.

= Provide educational services for a total of fourteen (14) weeks with culinary

modules presented up to seven (4) times annually.

Students are on probation of initial for (2) weeks.

Case Management

Provide twelve (12) weeks of follow-up after graduation,

Provide adequate classroom space, training-kitchen, equipment, daily meals,

professional text books, uniforms, drug screening, staff/student evaluations, bus

tokens, and resources and job placement in training related job.

@ ® L] (]



B. Time Obligation: Program services are provided on-site at the Clara White Mission, 613
West Ashley Sireet, Monday through Friday, 7:00 a.m. to 3:00 p.m.

2. TRINITY RESCUE MISSION RESPONSIBILITIES:

A. Service/Support: Trinity Rescue Mission responsibilities will include: Referring,
screening and selection of individuals for the culinary program, conduct meetings and
updates to Clara White Mission staff regarding program evaluations, student issues and
concerns, and case management services.

4. TERMS AND TERMINATION, AMENDMENT:

A. Term of Agreement: This Partnership Agreement shall commence on the Effective Date
and end on September 30, 2008. Such renewal shall be made by mutual agreement and
shall be contingent upon satisfactory fiscal and programmatic performance evaluations as
determined by Clara White Mission and Trinity Rescue Mission and the availability of
funding. Each renewal shall be confirmed in writing and shall be subject to the same

terms and conditions as set forth in the initial Partnership Agreement executed by both
parties hereto.

B. Termination of Agreement: FEither party may terminate the Partnership Agreement at
any time with or without cause by giving the other party at least thirty (30) days prior
written notice.,

5. MISCELLANEOUS PROVISIONS

A. Assignment: Neither party hereto may assign or transfer this Partnership Agreement, in
whole or in part, or any interest arising hereunder, without the prior written consent of the
other party, which consent may be withheld in the sole discretion of party whose consent is
required.

B. Entirety of Agreement: This Partnership Agreement sets forth the entire agreement of
the parties with respect to the subject matter hereof and supersedes any prior agreements,
oral or written, and all other communications between the parties. Any modification to
this agreement shall be valid only when executed in writing by bother parties.

IN WITNESS WHEREOQF, the parties hereto have cause these present to be executed in several
counterparts, each of which shall be deemed an original, as of the day and year above set forth.

Signature: "

Signature: -

J u"’(’foﬂy Pittman-Peele { Gene Pruitt
CE%{?resident Executive Director
Clara White Mission, Inc. Trinity Rescue Mission, Inc.

Date: i;! ”‘ %ﬁ Date: _ 4 ! ol / =S mé



PARTNERSHIP AGREEMENT
BETWEEN
CLARA WHITE MISSION, INC,
AND
COMMUNTITY CONNECTIONS INC,

‘This Agreement, entered into on September 30, 2006, by and between Clara White Mission, Inc. whose
mailing address is 613 West Ashley Street, Jacksonville, Florida 32202 and Community Connections,

Ene., having it principle place of business in Jacksonville, Florida, whose mailing address is 325 Fast
Duval Street, T. acksonville, Florida 32202,

WITNESSETH:

WHERFAS, Clara White Mission, in its culinary arts program will develop/implement a
technical skilled program for individuals, who are eligible and selected to participate in the culinary arts
disciplines to complete their professional development (males & females); and provide transitionaf

WHEREAS, Community Connections, has the Tresponsibility to refer, sereen and select potential
students to enroll and participate in the culinary arts program on-site at Clara White Mission: and

WHERFEAS, in fulfillment of said responsibility, Clara White Mission, wishes to partner with
Community Connections for providing culinary training by a certified instrucior, with experience in the

education of culinary arts; provide case management, life management and employment
resources/placement base on student qualifications,

WHEREAS, the educational instructions of partner services will enhance the vocational skills of

selected individuals through this cooperative effort of Clara White Mission, Community Connectioxns
and the food service industry,

NOW, THEREFORE, for and in consideration of responsible, terms and conditions fereafier set

forth and the mutual benefits to be received, Community Connections and Clara White Mission agree
as follows: '

i. CLARA WHITE MISSION RESPONSIBILITIES:

A. Service/Support: Clara White Mission will provide the following service/support:

* Select and assign the appropriate materjals to provide basic skills in culinary arts,
during the Contract Term

o Provide educational services for a total of fourteen (14) weeks with culinary

modules presented up to seven (4) times annually.

Case Management

Students are on probation of initial for (2) weeks.

Provide twelve (12) weeks of follow-up after graduation.

Provide adequate classroom Space, framing-kitchen, equipment, daily meals,

professional text books, uniforms, drug screening, staff/student evaluations, bus

tokens, and resources and job placement in training related job.

4 ® @ o



B. Time Obligation: Program services are provided on-site at the Clara White Mission, 613
West Ashley Street, Monday through Friday, 7:00 a.m. 4 3:00 pm.

2. COMMUNITY CONNECTIONS RESPON SIBILITIES:

C. Service/Support: Community Connections responsibilities will include: Referring,
screeting and selection of individuals for the culinary program, conduct mestings and

3. TERMS AND TERMINATION, s AMENDMENT:

A. Term of Agreement: This Partnership Agreement shall commence on the Effective Date
and end on September 30, 2008. Such renewal shall be made by mutual agreement and
shall be contingent upon satisfactory fiscal and programmatic performance evalyations as
determined by Clara White Mission and Community Connections and the availability

terms and conditions as set forth in the initial Partnership Agreement executed by both
parties hereto.

B. Termination of Agreement: Either party may terminate the Partnership Agreement at
any ‘e with or without cause by giving the other party at least thirty (30) days pricy
written notice.

4, MISCELLANEGUS PROVISIONS

A. Assignment: Neither party hereto may assign or transfer this Partnership Agreement, in
whole or in part, or any interest arising hereunder, without the prior written consent of the

other party, which consent may be withheld in the sole discretion of party whose consent is
required.

B. Entirety of Agreement: This Partnership Agreement sets forth the entire agreement of
the parties with respect to the subject matter hereof and supersedes any prior agreements,
oral or written, and all other communications between the parties. Any modification to
this agreement shalt be valid only when executed in writing by bother parties.



IN WITNESS WHEREOF, the parties hereto have cause these present ic be executed in several
counterpars, each of which shall be deemed an originai, as of the day and vear above set forth,

Signatiress Qﬁ%ﬁ%wd h Signatuxg% @k&’u_,‘__.
Juw’C

by Pittman-Peele J:af.lice Ancram
CEO/Bresidert _A%QMQ Exeentive Director
Clara White Mission, Inc,

Community Connections
£ f‘ i f
Date: %i' YA Date: q/ b / Ole
& f

i




Saint *

John's ~-- in the heart or the cily
Cﬁﬁggdg‘ag with the city in its heart

Tuly 26,2007

Ju’Coby Pittman
CEO/President

Clara White Mission
613 W. Ashley Street
Jacksonville, FI, 32202

Dear Ms. Pittman-Peele:

Please accept this letter of support for the Clara White Mission's to obtain funding to support
your workforee training program for special targeted groups within our comemunity.

St. John's Cathedral is supporting a collaborative effort with the Clara White Mission. Qur
parish has made a commitment to provide in-kind space $2,500 monthly ($30,000 annually) to
develop and implement "Clara’s at the Cathedral". This off:site facility will provide additional and
extensive training for students and graduates to perfect their hands-on skills in culinary arts,

Per our conversation, community patrons will dine at the cafe giving program participants an

opportunity to showcase their talent in the cuhnary arts.

We are excited to partner and provide assistance in this unique initiative in preparing participants in a
promising career in the hospitality industry.

St. John's Cathedral looks forward in pledging our support 100%. if you have any questions,
please call me at 904-356-5507,

The Very Rev. Edward H. Harrison
Dean of the Cathedral

236 E. Church Street » Jacksonville, Florida 32202
Office: 904-356-5507 Fax: 904-798-9473

Email : ofﬁce@saintjohnscathedral.erg.

www saintjohnscathedral org
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December 13, 2006

Clara White Mission
Ju’Coby Pittman-Peele
613 W. Ashley Street
Jacksonville, Florida 32202

Dear Ms. Pittman-Peele:

Some landmarks in are so uniguely tied to Jacksonville - the St. Johns River,
Alitel Stadium, the Modis Building and Jacksonville International Airport - that
they automatically become symbolis of the community.

The business showcase displays in the terminal convey to more than 14 million
passengers and guests that your business is a part of the community through
association with JIA. Your display is the first and last impression of Jacksonville
these passengers and guest will see.

Benefit from this association through JiA’s Commmunity Awareness Program, which
offers local charities the opportunity to showcase your organization in the terminal
on a rotating basis when a display is unteased,

Typically, a display costs about $1000 to 3000 per month; however, through the
Community Awareness Program, we are offering these dis lays at no cost to your
organization. There is a nominal fee for the creative and printing services that you
can procure through Jacksonville Aviation Authority or an outside vendor.

} would like to explain this program further to you.

If you are interested, please
call me to set up an appointment.

Sinhcerely,

Bl iniae faie s AT
Robin Camputare
904-741-2063




IFAS EXTENSION

Duval

1010 N McDuff Ave
Jacksonville, FI, 32254-2083
(904) 387-8850

Fax: (904) 387.8902
Website; Www.cojnet

Jw’Coby Pittman
CEO/President

Clara White Mission

613 W. Ashley Street
Tacksonville, Florida 32202

RE: Support Letter

This letter is to confirm Duval County Extension Office collaboration with the Clara
White Mission, The Duval County Extension Office agrees to provide the following
services for homeless clients enrolled your programs:

The GET CHECKING program, which provides education in the areas of development of

account. Upon successful completion of the class, the participants earn the opportunity to
Open a savings or checking account with Jax Federal Credit Union. Our partnership and

support of in-kind service amount js approximately $3745 per year in materials and
professional time,

3 L
o FNE 8
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Anita McKinney ~ o7 |
Extension Educator ‘ s

'Ihefnstiﬁm-,anood and Agricultural Sciences {IFAS) is an Egnat Opportanity Institaion authorized to provide research, educational Information and other
sexvices only to individusly and ingtitptions ﬂmﬁmimmmhnm-disminﬁmﬁmwiﬁlmpwmma, ateed, color, religion, age, disability, sex, sexyal
orientation, maris status, nafional origin, politicg] opinions or affifiations, (7.5, Depariment of Agticulture, Clooperative Extension Servioe, University of



@@MMUNITY REHABILITATION GENTER, INC.
623 Beechwood Street - Jacksonville, Florida 32208

o

Dy, Leon Seymore, Chairman
M. Timotiy Rose, Co-Chair
Dr: Mildred Smith, Drearurer
M. Tomy Jenkins, Secrefury
M. Codric Crugy
A#mmyEda‘iaI'irmh 1\4& J}J’Cobyp
e DerytLan CEO/President
M S Lawe Clara White Migsion
Ms. Deborah Maing 613 W, Ashley Street
Mx Rick Ryel; Jacksonville, 1, 32202
50 R.L Tyson,
" ey RE: Support Letter
Executive Dirpsgoy
Dear Ms, Pittman:
This letter Serves as a written agreement acknowied that the Commumty
Boerd of Advison Rehabilitation Cener (CRC) has collaboration with the Clara White Misgion
M Abvie Brown CWM). Oy joint effort ig evidenced by CRC’s in-kind services of
eSSV OmaN Corrive Broyn $5000.00, which  provide HIV/AIDS Awareness/Prevention, Health
M. Pemela Burch For Education & Rigk Reduction Programs on-site at the CWM to homeless

presentativ Jexnger Carr mdxvi_duals who are enrofleq in your vocational and transitional housing
Presestative Audrey Githgon programs. ;

2. Sharon Grahan CRC commends the CWM for its efforts in developing and addressing
State Senator Tony Hi services for the homelesg i our community,
e Dwaing Stoven

M. Corst oy CRC Iooks forward 1o strengthening and continuing its collaboration with the
e Senator Stephen Wise CWM. we anticipate working hazmoniously in broadening this partnership

as well,

S

Iy (904) 358-1211 - BAX (904) 358155,

e } Website: WWW.CIClax.ong, Bl crereh@alffelnet
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Rev. Exip I,uakett. Pagstor & Founder
P. O, Boex §B0ix
Jncksonville, Floridn 32208
Phone: (904 881-0645
Empiy, pastoreiuekettnynhom Dam

Ju’Coby Pittman

613 W. Ashley Strect
Jacksonville, Florida 32202

RE: Support Letter

W2 applaud the Clars White Mission efTorts in developing and addressing services for
ihe homeless,

Rev. Fric Lockett
Light Of The Word Ministries



CLARA WHITE i21SSION

e July 27,2007
Foot for today. kil for ffe. d

Ju’Coby Pittman-Peele
CEO/President

Clara White Mission
CWM Feeding Program 6}3 W Ashiey St}’eet
Jacksonville, F1. 32202

Schoot of Culinary Arts Training
"QOperation Turning Point”

Transitional Housing Program & RE: Letter of suppoit
Drop-in Day Center

CWM Historicat Museum Dear Ms. Pittman-Pittman
"Greater Expectations” This is to verify that the “Friends of Clara White Mission” a volunteer
Youth Program component of the Clara White Mission is committed to providing forty
volunteers per month on a rotating schedule to accommodate the Clara

SONAD OF DURECTIRS White
MARY HOFFMAN, CHAIR Mission Homeless Programs. The friends are committed to forty
CARRIE DAVIS volunteers, once a month for three hours annually. The value of these

KRISTi BAGEANT-EPPERSON
DWINELLE P, FORD

CRAIG GIBBS L »

SUSAN GREEN The Friends of Clara White has been in existence for twelve(12) years

DOUGLAS HARLAN by providing assistance in fundraising and volunteer services to the

TINA KICKLIGHTER Cl - © s
MARK LYNN ara White Mission,

ROBERT MANNING .

KRIS MATTSON Sincerely,
BRIAN MURRAY
BANDELE ONASANYA

JOSEPH O'SHIELDS 4 o
e / e d
LAURA PALMER /#M*“““"/ (%ng
DONALD REDMOND Khamil Ojoy:
CYNTHIA THOMAS Membership Chairman

GLENDA WASHINGTON Friends OfCI Wh -! 2 eeeed
MARILYN WILKERSON ara te MISSIOI}

services is $8,500 based on the minimum wage.

GRAYCE BATEMAN
HONORABLE REGGIE FULLWQOD
RALPH TISDALE

AFCOBY PITTMAN-PEELE

v sy Boreay




Jacksonville Temporary Staffing, Inc.

9951 Atlantic Blvd., Suite 249 « Jacksonville. FL 32225
(904) 727-9774 * Fax: (904) 727-7738
E-mail; cdavis@jacksonviifetempstafﬁng.com

July 27, 2007

Ju'Coby Pittman
CEO/President Clara White
Mission 613W,AshleyStreet
Jacksonville, Florida 32202

RE: Support Letter
Dear Ms. Pittman:

The purpose of this letter is to confirm Jacksonvilie Temporary Staffing Ine (JTS
Inc.) agreement with the Clara White Mission regarding potential employment
opportunities. JTS Inc agrees to consider employment opportunities to homeless
individuals that successfully complete your vocational training program in Culinary
Arts.

As a community employer of services in the Jacksorwille area our company is
committed to providing quality consumer services with an effort to develop careers
hi the hospitality industry as well as other opporiunities.

We appiaud Clara White Mission's efforts in recruiting and addressing services to
support employment skills providing strong opportunities and positive cutcomes for
the homeless.

We look forward to continuing to work with you and your staff in this expanded
partnership.

Jack Ruppel
President




~HEALTH CARE[IERVICES -

July 27, 2007

Ju'CobyPittman
CEO/President

Clara White Mission

613 W, Ashley Street
Jacksonville, Florida 32202

RE: Support Letter
Dear Ms, Pittman:

This letter serves as a written agreement acknowledging that Sodexho has collaborated with the Clara
White Mission to provide work opportunities in Food Services. Sodexho has had MARY SUCTESS sfories
in employing individuals that complete their vocationsl training program in Calinary Arts at Clarz
White,

As a conmmunity employer of services in the Jacksonville area, our company is conumitted to providing
Guality consumer services witk an effort o develop careers in the hospitality industry.

We applaud the Clara White Mission efforts in recruiting and addressing services to support
employment skills that will strengthen opportanities and outcomes for the homeless,

We look forward to continuing to work with you in this expanded partnership. Sodexho is committed to
workforce diversity.

Sincerely,

(;u__:_':‘:») %)g 'N:T: L 4 thf (e {‘Vx : j}
J
Cynthia Tafley, MS, HR
HR Manager
Sodexho at St Lake's Hospital

Scdexis Heakh Dare Services « 4201 Belfort Road, Jacksonville, FL 32248 Tolophone: 304-296-6272 - Fax: $04-256-5069

Member of Sodexho Aliance



TEMPORARY LABOR AROUNE THE CLOCK « A UNITED SERVICE COMPANY

July 27, 2007

Ju'Coby Pittman CEO/President
Clara White Mission

613 W. Ashley Street
Jacksonville, Florida 32202

RE: Support Letter

Dear Ms. Pit}“man:

This letter serves as a written agreement acknowledging that United Service Companies have a
collaboration with the Clara White Mission. United Service Companies agrees to consider
employment opportunities to homeless individuals that complete your vocational training program
in Culinary Arts.

As a community employer of services in the Jacksonville area United Service Companies is
committed to providing quality consumer services with an effort to develop careers in the
hospitality industry.

We applaud the Clara White Mission efforts in recruiting and addressing services to supports
employments skills that will strengthen opportunities and outcomes for the homeless.

As an employer, using participants in the Clara White Culinary Arts program has been a bonus.
The students have proven to be reliable, responsible and eager to perform well with any assigned
task. Overall they have been our best recruits.

We look forward to continuing to work with you in this expanded partnership. Respectfully,

it Ko

Colleen Kogos, Branch Manager
United Service Companies 3728
Phillips Highway, Suite 214
Jacksonviile, FL 32207

3728 Philips Highway, Suite 214, Jacksonville, Florida 32207 = Tel 804. 858. 9311 » Fax 904. 858. 9315
Toll Free 1. 866. 778. 8367 » www, unitedhqg.com
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CHARLESTOM, SC: JACKSONVILLE, FL: HOLLYWOOD, FL: WEST PALM BEACH, FL: ORLANDD, FL, SHADES OF
GREEN, ORLANDO, FL

Ju*Coby Pittman
CEO/President

Clara White Mission

613 W. Ashley Street
Jacksonville, Florida 32202

RE: Support Letter

Dear Ms. Pittman:

This letter serves as a written agrecment acknowledging that HospitalityStaff® has
collaboration with the Clara White Mission. HospitalityStaff® s grees to help provide
employment opportunities to individuals that complete your Culinary Arts vocational
trai=ing.

As 2 community employer of services in the Jacksonville area, HospitalityStaffid is
committed to providing quality employees te our clients with goed job opportunities for
our employees. Qur effort is to help individuals develop rewarding careers in the
hospitality industry while providing quality employees for our clients.

We applaud the Clara White Mission’s efforts in providing opportunitics for the homeless
through training new job skills and thereby expanding possibilities for their clients.

We look forward to continuing to work with you in and expanding our partnership.

{

604 ATLaANTIC Bin TEMARL, SUNT 7, JACKSONVILLE, FLI2207-1119
PIIONE: W4-309.3000. FACSIME 1 914-309.41305- 17y ML TACKSONVIL] R(ER GSIMTALITYSTAFF.Con



LETTERS OF SUPPORT



July 27, 2007

Ju'Goby Pittman
CEO/President Clara White
Mission 613 W. Ashley Street
Jacksonville, FL. 32202

RE: Support Letter

This correspondence serves as a support ietter for the Clara White Mission to
secure funding in providing programs to the homeless in the Jacksonville
community. When funding is secured by the Clara White Mission, funds will
provide educational, counseling and life management initiatives on-site at the
mission for the homeless.

WorkSource-Veteran Empioyment has had an active partnership with the mission
for several years in serving homeless veterans enrolled in your program. .

Securing funding would allow the Clara White Mission an opportunity to develop

and implement vital programs that would enhance the live of the homeless that
the Clara White Mission.

We look forward to working with you on this important project.
Sincerely,

e e

‘;ﬁw.—r-fﬁﬂ’ = =

Bruce Ferguson,
Jr. President &

2141 Loch Rane Blvd.* Suite 107 » Orange Park, Florida » 32073
(904) 213-3800 » (ax (904) 272-8927 - www.worksourcefl.com

Member. Employ Florida

* k%



OFFICE OF THE SHERIFF

STt & by

501 EAST BAY STREET » JACKSONVILLE, FLORIDA 32202-2975

John H. Rutherford
Sherds

May 30, 2007

J1’Coby Pittman
CEO/President

613 W. Ashley Street
Jacksenville, FI1, 32202

RE: Incarcerated Veterans and Ex-Offenders
Dear Pittman:

T am writing this letter of endorsement for the Clara White Mission to acquire fonding to
support your efforts in providing training to ex-offenders. if fundi g is awarded to your agency,

it will enable the mission to provide transitional housing and educational training programs for
mcarcerated veterans and ex-offenders.

CCD, has been a strong supporter and pariner of the Clara White Mission for eight (8) years.
Owr collaboration consists of referving inmates for fransitional housing, social services, and
employment training.

We strongly endorse the Clara White Mission's efforis in making a difference in the lves of the
homeless in the Northeast Florida Community. If you have any questions, please call me at
(904) 630-2874.

Sincerely,
John H. Rutherford
Sherift

‘{."e"_'& T A L
; .

i T3

Iy
Mancy 1. Laughter

Correctional Programs Manager

A Nationally Aecredired : An Byuai! Opporsiaity Employer



From: lisc 5043531314 05/28/2007 13:53 #873 P. 0D1/001

LOCAL INITIATIVES SUPPORT CORPORATION
10 West Adams Street, Suitc 100, Jacksanville, FL 32207
5 904.353.1300 fux 904.353,1314 www.lisc.org/facksonville

May 29, 2007

Ms. Ju'Coby Pitman, CEQ
Clars White Mission

613 W. Ashley Street
Jacksonville, FL 32202

Dear Ju’Coby:

Jacksonville LISC has been a proud sponsor of the efforts of the Clara White Mission in its
continued movement to provide affordable housing. You are one of the 10 CDC’s in Jacksonville
that we currently work with. In order to work with Jacksonville LISC an organization must be a
valid CDC. We have determined that the Clara White Mission, is 2 valid CDC and will continue to
enjoy working with the Clara White Mission,




VETCENIER . =
Veterans Readjustment Counseling
300 East State Street

Jacksonville, Florida 32202

(904)232-3621 - fux; (904) 232-3167
May 19, 2007

Juw’Coby Pittman
CEO/President

613 W. Ashley Street
Jacksonville, Florida 32202

Dear Ms. Pittrman;

This letter serves as an endorsement to lend our full support to the Clara White Mission in
your efforts to obtain funding from Federal, State and local government to support
veterans that are enrolled in your training and housing program.

For over 100 years the mission has served over 300 community clients daily. On an annual
basis 37% of the missions' service population have been homeless veterans.

The Jacksonville Vet Center has been working in partnership with the mission for over
five—-years. Our team provides PTSD counseling and referral services to homeless veterans
served by the mission.” We estimate our direct service delivery in staff activity for the
mission to approximately $10,000.00 dollars annually.

The collaboration is unique in that it enables our staff to identify homeless veterans on-site
mneed of read}usﬁnent cowm?]jng am_i oﬁler health rgiated needs. It further enables easier

We believe from our experiences that the Clara White Mission with funding will be equip
to provide the needed services of transitional housing and educational programs to
homeless veterans. We look forward to continuing our relationship with you’ll in the
future.

Pregee coninct me 17T can be of further assistonoe,

Regifdld M. Lawrence, RCT
Team Leader
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Lnited Way
of Northeast Florida

April 10, 2007

Juw’ Coby Pittman
CEQ/President

Clara White Mission

613 W. Ashley Street
Jacksonville, Florida 32202

RE: Funding for Training and Housing

Dear Ms, Pittman

1 am pleased to send this letter of endorsement on behalf of United Way of Nertheast
Florida, in support of the Clara White Mission's efforts to secure funding for Affordable
Housing and Vocational Training. These funds would be used to provide affordable
housing and educational initiatives for homeless people in our community.

The Clara White Mission has received United Way funding for the past 82 years.
Volunteers and staff annually review the financials and results of the program receiving
United Way funding. The Mission has had great success through ifs culinary arts programs
having graduated more than 100 students since inception who have been helped to secure

stable employment in culinary arts earning an average of $8 - $10 per hour.

The Mission is recognized as meeting the urgent and ever increasing need of our
homeless population in Jacksonville. Securing funding would allow the agency an
oppertunity to develop and implement programs that would enhance the lives of the
homeless served by the Clara White Mission.

I you have any questions, please call me at (904) 390-3218.
Sincerely,

President



JACKSONVILLE
ECONOMIC DEVELOPMENT
COMMISSION

January 23, 2007

Ms. Ju’Coby Pittman
CEO and President
Clara White Mission
613 W. Ashley Street
Jacksonville, F1. 32202

Dear Ju’Coby:

The purpose of this letter is to provide a letter of explanation and intent of our involvement with the
Clara White Mission project expansion. In the past, the City of Jacksonville through the
Jacksonville Economic Development Commission (JEDC) has been a partner with the Clara White
Mission on several different levels, We support your vision, mission and future initiative to
construct a fifty unit affordable housing development that will serve as transitional housing for
graduates of your culinary arts program.

From 2000 to 2005, the JEDC partnered with the Clara White Mission to secure grant funding
totaling $350,000, and participated in a land exchange arrangement so that the Mission could
renovate their existing 12,000 square foot building and construct a new 6,000 square foot multi-
purpose building that has been used for your transitional living facility, and your culinary arts
program. The successes of this program have served a critical need in the community.

Currently, the JEDC has a project pending with the Clara White Mission that would support another
vital continuum. It is the intention of the JEDC to enter into a Development Agreement with the
Mission to execute a land exchange of three City-owned parcels on LaVilla Block 21, where Clara
White is currently located. In turn, the Clara White Mission will swap property they own on
LaVilla Block 16. We are working expeditiously through the City of Jacksonville’s Office of
General Counsel to procure the required documentation for the finalization of the exchange. It is
our intention to complete this transaction as soon as possible.

Please do not hesitate to contact me or Karen Nasrallah, Redevelopment Manager at
(904) 630-2272 with any questions you may have regarding the details of this project.

Sincerel
%& S

Ronald D, Barton
Executive Director

Cecil Commerce Center Downtown Development Empowerment Zone Enterprise Zone Film & Television
Community Redevelopment Agency JiA Community Redevelopment Area Northwest Area Economic Develepment
Sports & Entertainment

220 East Bay Street, Suite 1400 Jacksonville, Florida 32302 904-630-1858 Far ON4A.AIG1G e fe A



1 Comranities | Schocls

August 10, 2006

Ju’Coby Pittman
CEO/President

Clara White Mission, Inc.
613 West Ashley Street
Jacksonville, Florida 32202

RE: Workforee Services For Targeted Groups
Dear Ms. Pittman;

This correspondence is to EXpress my support for the Clara White Mission to acquire
funding through “Workforce Services for Special Targeted Groups”.

I'am excited regarding an oppertunity for Communities In Schools to partner with Clara

White. Mission in providi g vocational training in culinary arts for youth offenders
enrolled in our Communities In Schools program.

Mission’s program “Workforce Services for Targeted Groups™,

We look forward to working with you, while enhancing the lives of the youth we serve.

Sigcerely, _ Sincerely,
VWL i GRS N e
Jon Heymann Leon Baxton
CEO COoO
Communities In Schools Communities In Schools

Ircksanilie [ M ;
ité@;im bdrants
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STATE ATTORNEY

Fourth Judicial Circuit of Florida
Duval County Courthouse
Jacksonvilie, Florida 32202-2082
Tel: (804) 630-2400
Fax: (904) 630-1848

HARRY L. SHORSTEIN A JAY PLOTKIN
STATE ATTORNEY CHIEF ASSISTANT

August 9, 2006

Ms. Ju'Coby Pittman
CEO/President

Clara White Mission, Inc.
613 West Ashley Street
Jacksonville, Florida 32202

Dear Ms. Pittman:

This letter is in support of the Clara White Mission’s efforts to obtain funding from
Workforce Services for Targeted Groups to provide educational programs for youth
prosecuted by the State Attorney’s Office.

The Clara White Mission initiative to provide vocational training, job placement and

follow-up would be a tremendous addition to State Attorney’s crime prevention programs

services and | believe programs such as proposed by Clara White Mission can reduce
recidivism amongst this at-rigk population.

The State Attorney’s Office agrees to participate in the vocational training program
and we look forward to this collaborative effort.

If you have any questions, please call me at 904-630-2488.

Sincerely,
e’ 7
} ]
*A-{; . }_;L» f::'i.?‘{"} f_ﬁ}*‘:;) ﬁ"’:’ o

g H
A Jay P!o{{(in
Chief Assistant State Attorney

Director Juvenile Division
AJP/sh



OFFICE OF THE MAYOR

ST. JAMES BUILDING
JOHNPEVTON 117 WEST DUVAL STREET
MAYOR SUITE 400

JACKSONVILLE, FLORIDA 12202

April 13, 2006

Mr. Robin L. Grantham

Grants Administrator

Florida Housing Finance Corporation
227 Bronough Street, Ste. 5000
Tallahassee, Florida 32301-1329

RE: Bevelopment and/or rehabilitation of housing for special needs popuiations
Dear Mr, Grantham:

As Mayor of the City of Jacksonville, T am pleased to provide this letter of support for
the Clara White Mission’s application for funding through the Florida Housing Finance
Commission. The mission will use this funding to provide housing for special needs populations.

For more than 100 years, the Clara White Mission has provided Jacksonville’s neediest
individuals with the necessary resources to gain self-sufficiency and become contributing
members of society. The mission has been recognized by our local community and throughout

Case management, life skills training and a drop-in center, If awarded this grant, I am
confident that the mission will effectively accomplish all aspects of its objectives.

The City of Jacksonville allocates funding annually to support the Clara White Mission’s
Programs and strongly endorses its efforts to provide housing opportunities for our homeless
population. Your favorable consideration of this request wouid be greatly appreciated.,

Sincerely,

John Péyton
May:
IP/is

Printad on Hecycled Papar




Hnited Bintes Serute
” WASHINGTON. DO 20510-090-5

BiLL HELSON FLORIDA

November 22, 2006

Ms. Ju'Coby Pittman-Peele
Chief Executive Officer
Clara White Mission

613 West Ashley Street
Jacksonville, Florida 32202

Dear Ms. Pittman-Peele;

Please find enclosed a letter of support to accompany your grant appiication to obtain
Workforce Training funding for homeless and at-risk individuals enrolled in your program. |
appreciate all the hard work that has gone into not only the grant application, but the program
itself. Thank you for providing such important services to our community.

As your U.S. Senator, | am commitied to supporting quality programs serving the
residents of Duval County. Please contact me when you are informed of the decision regarding
yaur grant. Good luck and thank you for the opportunity to serve you. If | can assist you in any
other way, piease do not hesitate to contact me.

BN/pg Enclosure

United States Senator Bill Melson, Landmark Two, 225 East Robinson Strest, Suite 410, Oriando, Florids
32801 Telephone: {407) B72-7181 - Toll-Free in Florda Only (888] 671-4091 - Fax(407)872.7185
ntipiifbilinelson.senate gov



THE FLORIDA SENATE

. COMMITTEES:
Tallahaszee. Florida 325994100 Regulated industries, Vice Chair

gomunity Affairs Domaestis
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Transportation and Economic
Development Appropriztions

JOIRT COMMITTEE:
Legislative Auditing

SENATOR ANTHONY C. "TONY" HILL, SR,

&

o
#

Democratic Lead Whip
1st District

Nevember 22, 2006

Ji’Coby Pittrman
CEQ/President

Clara White Mission
613 W. Ashley Street
Jacksonville, FI, 32202

RE: Housing and Training For Special Needs Population
Dear Ms. Pittrman:

I am please to write this letter of support for the Clara White Mission to acquire funding for the

homeless and in-risk individuals. I am Jully in support of the mission providing
vocational/educational end transitional housing programs for the homeless in the Jacksonville

CORTYERETLY.

The proven track record of the Clara White BMission has served our community tremendouisly
since 1904, providing hot meals and programs for the indigent, homeless, transients and
individuals seeking emergency services. Clara White Mission has been g strong advocate to
ensure that homeless individuals are not abused and taken advantaged of.

The innovative initiatives of the mission to provide transitional housing and an on-site training

Jacility to assist the homeless are an asset to the Jacksonville CommuriLy.

prs

1 urge your support and consideration Jor the application

',jﬁ.:w“‘“’“? - ~
e . ;‘i'-* Vi e - submitted by the Clara White Mission. Sincere
] ” : X}E:J frf\*{) A
Anthony C. “Tony”Hill,

State Senator, District T

REPLY TO:
H 6E00 New Kings Road. Suite B, Jaeksonville, Florida 32209 {(304) 2241848
3 213 Sanate Offfice Buliding, 404 South Honroe Streat. Tallahassee, Florids 32388-1100 {850) 487-6024
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Florida House of Representatives
District 15

Committees/Councils
Colleges & Universities » Juvenile Justice « Militory & Veteran Affairs » State Admiristration Appropriations* State Administration Council

November 22, 2006

JuCoby Pittman

Clara White Mission
613 Ashley Street
Jacksonville, FIL 32202

Dear Ms. Pittrnan;

1 am writing in support of Clara White Mission's to sesk funding for Workforce Traming for
Homeless and at-risk individuals.

The Clara White Mission has a 100-year rich history of outstanding social service in Jacksonville,
providing housing, training and meals to the homeless and disadvantaged. "The Mission" has developed
several programs (o assist individuals to moving to selt-sufficiency, including the School of Culinary
Arts an exceptional program that provides individuals additional vocational fraining, and includes job
placement, mentorship and work experience. The culinary students not only prepare meals for the
Mission's daily meals program, they volunteer their services to after school programs, and offer on and
off-site catering for community groups.

It is worth noting that the Clara White Mission has been on the frontline in providing Transitional
Housing with the goal of moving homeless persons to permanent housing and independent living within
24 months. This is accomplished by "one stop" services that include case management and life skills
training in addition to the vocational components. This allows residents a smooth transition back into the
workforce and the community.

I have personally visited the Clara White Mission as a "Celebrity Server” for your annmal "Miracle on
Ashley Street” fimdraiser and other events and I am always inspired by your efforts to raise fimds.

1 know the Clara White Mission is deserving of support and I embrace your efforts.

Sincerely,

WW Ay

gu Gibson |
tate Representative

District Office. 101 East Usion Street » Suite 402 » Jacksonville, FT, 33202 + (904) 353-2180 - Fox: (904) 353-2182 Tallahassee
Qfffice: 1402 The Capital » 402 South Morroe Streets Tallahessee, FiY, 323995526 » (550)488.741 78211066
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April 3, 2006

Ms. Ju'Coby Pittman-Peele, CEO/President
Clara White Mission

613 West Ashley Street

Jacksonville, FL 32202

Dear Ju'Coby:

It was a pleasure to meet recently with you and your Board of Directors to discuss a
partnership between Clarg White Mission and Families FIRST, As discussed in this
meeting, we have the experience of developing five affordable mutti-family
communities in Jacksonville and are proud of the community services that are
coordinated daily at each of those communities. It has always been our belief that the
combination of quality affordable housing and positive, !ife—enhancing community
services is what makes ys unique and able to provide incredible opportunities for
growth to low-income families and children in Jacksonville.

Families FIRST looks forward to developing ways in which We Can partner with Clarg
White Mission to continye bringing an affordable housing product coupled with
community services which will allow low-income individuals and families to create
positive economic and social impact in their own lives,

Hook forward to our next meeting and continuing the development of this partnership.

Sincerely,

Mary-Parker lYmm
Executive Director
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NTOF VEVERARG AFEARS

i Bealy Fafar To- 1 16E
October 5, 2000

Mr. Ju'Coby Pittman
Clara White Mission, Inc.
613 West Ashley Street
Jacksonville, FL 32202

Dear Mr. Pittman:

On behalf of the Secretary of Veterans Affairs, | am pleased to inform you
that your application to the Department of Veterans Affairs (VA) Homeless
Providers Grant and Per Diem Program has been approved. Funding is
contingent on your project's compliance with state and local fire and safety
regutations, and federal regulations governing accessibility, environmental review,
and historic preservation.

Within this package is information on accessing grant funds obligated to
your project. You must retain careful records and documentation of all costs
related to the project,

Sincerely,

Aot foulos
M. Gay Koé!rber

Associate Chief Consuitant,
Health Care for Homeless Veterans

Enclosure
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r VA Homeless Providers Per Die Payment Voucher

The Per Diem Payment Voucher s 10 be used after the recipient is determined eligible for per diem payments and
submitied montily 1o the Va Lisison. Who In tem will forward &t to the GPD Field Office,

Program Name & Addresy: " | Date: S
Clara White Mission, Ipc. ¢ »:;: ol o
613 West Ashlev Strear Wﬁt! Number: (R" - —
7 * NRegurred for proceasing)
Jacksonville, FL 32202 Proccasing

| 00-147 F1,
Billing Period: {(mm/ddlyy 1o mmiddryy)

sovemments, rom private entitles or organizations, and from Program participanys), or (i) The CRITeR YA Stare
Home Program per'diem rate for domieifiary carg.

Tota] Number of Total Amount Amaunt Paid by
Bed Days of Care | Eequesred VAMC
VEE s L o k -’% Er 2, ray e
Service Centery: The pi diem amount for service centers shall be one eightlf of the legser of the am

Pog : : Cunty in
paragraphs (i} and (i) for sop portive hoysing above; 1ot 1o excesd eight Hours in iny d&y(e.gr, Stete Home Rate is

§26 95 then the hourly rate is §

Total Number of T | Maltiphed by 178 Equals T Amount Amount Prid by
|____hour Visits Rate of Per Diem . Requested YAMC

Service Provider &j}(hgrﬁwlieiif'&gnat_uﬂ: Tothe best o my sbility Ucertify the billing requested 1y scursts,
based on kerual cﬁifs,.z_ﬁc{ when divid ¢ i

YA GPD Lisison Validation Sigrature; To the-best of my sbility § certify the billing is accurmte and the fuhds T
puid-are for the services and/or housing thar have been provided, :

Name T Title Date
o —
After Completion Fax to: VA Homeless Providers Grant and per Diem Program
@ 1-877.332-0335 o7 {813} 979-3569 ]
— —

32



The Per Diem Payment Voucher is 1o be used after the recipicnt is determigeq eligible for per diem paymencs gy
submitied monthly to the VA Liaison. Who in wm witl forward it to the GPD Field Office,

Program Name & Addresy;
Clara White Missiop, Ing.

613 Wasyp Ashley Street
Jacksonvillae, FL 32209

i

! Suppoctive Hosing: The rais o per diem payments for-essh veteran in SUPPartive bousing shall be i lesser of (3 l
The daily cost of care estimated by the perdiem recipian; minus ogher sources-of payments 15 the per dierm recipiem |
[ for furnishing services to homeless velerans that the per dies rocipicnt certifies 1o be comeat {other source; include /

Payments and grams from erdepwmts 0 apenciey of'the Unised Swzzs, from Separtments of State ang jocai

sEvemments, fom private ttles or Srganizations, and from program Paticipants), or (i The current VA Stare
Home Pragram Peridiem rate for domiciliary care.

Totl Nurgber of
Bed Days of Care

]
j
Multiplied by.he Equaly Total Amgun; Amaunt Pid by

Rate of Por Diem Requestad VAMC f
- 3 1 5 |

Service Ccnteﬁ: "The per diem amount for sarvmc Oenter;sh:ﬂ be one eightl of dip l&sscrof the aMiounty iy
paragraphs (i) and (1) for supportive housing gbove; not 1o Excaed oight ours in any day (e.g., State Home Rate iy ‘
526 95 then the hourly rate j¢ $3.37. '

i !

i Total Number of T Multipl by 148 Equals Total Amoun Amount Pgig by
| hour Visits fk%fﬁ*ﬁiﬁm ‘ Requested __VAMC
F2 b 235 - Is <" ii ]

| Valigstion - Completa i ions below: . - ¥

¥ L+F
[
A A

YA GED ‘Liaisnn Validstion Signsture; To the
Peid‘are for the services and/or housing they

Aftpr Completion Fax to:

VA Homelsss Providers Grant apd pey Diem Program
& 1-877.332-033%5 or (813) 979.3569




4800 Deerwood Campus Parkway
Building 300, 4th Floor
Jacksonville, FL 32246-8273

The Blue Foundation for a Healthy Florida 2nd #s Parent, Blus Cross and Blus Shisid
of Flotida, are Independent Licensees of the Biue Cross and Biue Shield Assoclation.

Tel 1-800-477-3738, ext. 63215

Grant Contract REVISED i blusfountaton@bcbsl.com
Summer 2006 Grant Cycle www.bluefoundationfl.com
ORGANIZATION: Clara White Mission

AMOUNT: $ 45,760 over a two-year period

PURPOSE: Mental Health/Substance Abuse Counseling

DURATION: Two years, commencing January 1, 2007 pending

execution of this contract

GRANT NUMBER: 3-06-38

1, Use of Grant Funds You may only use the grant funds for religious,
charitable, scientific, literary or educational purposes within the meaning of Section
170(c)(2)(B) of the Internal Revenue Code of 1954, as amended (the “Code™), and more
specifically may use the grant funds only for the purpose outlined above.

You acknowledge that The Blue Foundation for a Healthy Florida, Inc. (the
“Foundation™) has not earmarked the use of the grant funds or any portion thereof for any
other organization or individual. By signing this contract, you agree to repay the amount
of any grant funds that you expend for any purpose other than those stated in your
Application. You also acknowledge that no portion of the grant funds will be used to
carry on lobbying activities, to attempt to influence legislation or the outcome of any
public election, or to carry on any voter registration drive. You also agree to return any
unused funds in the event that your organization and/or the funded program becomes
insolvent or dissolves for other reasons.

You further acknowledge that you will expend the grant funds as specifically
itemized line-by-line in the proposal budget or that any deviation from such line-by-line
itemized budget will not exceed $45,760 in total. The Foundation must approve transfers
within lines of the budget in excess of $45,760.



November 15, 2006

Ju'Coby Pittman-Peele
CEQ/President

Clara White Mission, Inc.
613 West Ashley Street
Jacksonville, FL. 32202

Dear Ms. Pittman-Peele:

It is my pleasure to inform you that at a recent meeting the trustees of the
Jessie Ball duPont Religious, Charitable and Educational Fund made a grant of $125,000
to provide core-operating support and up to an additional $50,000 to hire a consultant
to provide executive coaching to you. Upon receipt of the executed grants letter, we
plan to pay this grant as follows: $62,500 on or about December 1, 2006 and $62,500
on or about December 1, 2007, contingent upon the Fund's receipt of a program and
fiscal report on the previous year's grant activities and expenditures. Additionally, we
plan to pay up to $50,000 in consulting fees for executive coaching on or before
December 1, 2007, contingent upon an agreement between you and the duPont Fund
on the selection and services of an executive coaching consultant and receipt of a copy
of the consulting contract. Due to the fact that this grant is made at the end of
the Jessie Ball duPont Fund's fiscal year, we ask that you expedite the return
of this contract.

The completed evaluation form (copy enclosed) and final fiscal accounting are
due at the end of the grant period. In writing to us about this grant, please refer to
Grant No. 2006-371.

In order that the Fund may comply with all Internal Revenue Code Regulations

-and other requirements, we ask that you indicate your agreement to folicw the terms

stated below by signing the copy of this letter in the space provided and returning it to
our office:

1. Applicant agrees to expend the funds from this grant only for the
purposes stated above and in accordance with section 501(c)(3), section
4945 and other applicable provisions of the Internal Revenue Code.

2. The Jessie Ball duPont Fund may monitor and conduct an evaluation of
operations under this grant, including full and complete access to your
files and financial records relating to the grant or your tax status, upon a
reasonably timely request.

'One Independent Drive = Suite 1400 = Jacksonville, Florida 32202-5011 = (904) 353-0890 = 1-800-252-2452 u FAX {904) 353-3870

Web site: htip:/Awww.dupentiund.org



ranny ahdwirth Foundation

1100 Sawgrass Village Drive, Suite 201A
Ponte Vedra, Florida 32082
(904) 543-9111 '
fannylandwirthid@aol.com 2 A

GRANT CONTRACT AGREEMENT SR

By signing this Agreement, the Fanny Landwirth Foundation acknowledges that it will
make the grant to the organization described below as grantee (“the Grantee”), and the
Grantee acknowledges that it will accept such grant, for the explicit purposes described in
the Grantee’s request as summarized below, subject to the general conditions of the
Agreement and any special conditions described below.

TO ACCEPT THE GRANT SUBJECT TO THE GENERAL AND SPECIAL CONDITIONS,
AND TO BE THEREFORE ELIGIBLE TO RECEIVE FUNDS, THE GRANTEE MUST
SIGN THE CONTRACT AND RETURN IT TO: Fanny Landwirth Foundation, 1100
Sawgrass Village Drive, Suite 201A, Ponte Vedra, Florida, 32082

Grantee: Clara White Mission, 613 West Ashley Street, Jacksonville, Florida 32202
Amount: $37,440.00
Start Date: December 31, 2006

Grant Project Title and Purpose: Restricted to Culinary Program/Chef and Assistant

SPECIAL CONDITIONS
Mid Year Report: June 1, 2007 -Progress Report
Final Report Requi_red: December 31, 2007 (questionnaire enclosed)

Please note that a requirement of this grant is that the Final Report Form be completed
and returned to the Foundation office.

NOW, THEREFORE, in consideration of the mutual covenants herein set forth and other
good and valuable consideration, the receipt of which is hereby acknowledged, the parties
hereto agree as follows: e SAKE g4

1. EXPENDITURE OF FUNDS &

A. Since this grant is to be used for the purpose described in the Grantee :
request as summarized above in accordance with the approved budgpig
Grantee’s nrogram is subject to modification only with the Founda 5
written agproval. ’!’:A

.« let us never forget
the pain and the agony
of the innocent victims

of the Holocaust,
MK g2
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Page 1 of 1

Ju'Coby Pittman-Peesie

Subject: FW. letter for grant

July 97, 9007

Respectfully,
Mr. Craigston O. Steele
Kitchen Manager



HEZEKIAH WILCOXSON

CLARA Wfﬂ';i?js SION, JACKSONVILLE, FL

Hezekiah Wilcoxson, a native of Havana, Florida joined the army on October 8, 1980 and
was discharged October 8, 1983. He was stationed at Fort Jackson and enjoyed the life of a
family man and serving his Country. He mentioned that being married and being in the military
made him grounded.

Unfortunately after he was discharged, his perfect family life was shattered by the death
of his wife, whom he loved dearly. He found that coping and living without her was very
challenging, which lead to a spiraling life of drugs. To soothe his pain, he began using “crack”
cocaine.

He moved to Tallahassee to run away. He immediately began a new job and almost
everyday, he used drugs. He eventually, lost his job and started stealing to support his habit. He
was arrested for the possession of drugs and served three months in jail. He was also, placed in a
rehabilitation program to combat his addiction After he completed his sentence/rehab program,
he moved to Jacksonville, Florida for a fresh start and enrolled in the Clara White Mission
Culinary Arts Training /Transitional Housing Program, which is supported by the Veterans
Administration. He adjusted well and excelled in the program.,

Three days after graduation he was employed by Morming Star Foods, three months later
he saved his money and moved into his own apartment. Three years clean, Mr. Wilcoxson has

met his personal and career goals, He has found himself and got his life back.



Clara White Mission
Student Success ‘2006

The three individuals that 'm about to describe are individuals that have
compelling stories, who have succeeded against all odds. Their struggles due
to drug abuse, incarceration, mental stress and family separation. These
individuals had a life before coming to Clara White. But circumstance lead to
their challenges. They were beat down in many aspects, constantly living on
the edge, and holding on to unhealthy behaviors and relationships. It wasn’t
until they received HELP from several community agencies that provided a
hand up not a hand out.

Tinika Anderson

Tinika Anderson, enrolled in Clara White Mission’s Culinary Arts program
after years of drug abuse, deception and deceit. Her life included friends with
spiraling down lifestyles. She came from a single parent household, a graduate
of Jean Ribault High School, after graduation she attended FAMU. She admits
to partying and having fun on a social level, but was consumed by drugs and
the party life. She returned to Jacksonville only to continue her behavior, She
finally was tired of her lifestyle and reached out for help. She seek out services
from City Rescue Mission, which provided a strong Recovery Program to gain
control of her life. The City Rescue Mission provided a structured environment
for her to trust herself and prepare for independence.

During her stay at City Rescue Mission, one of the counselors shared
information about the Clara White Mission Culinary Arts Program and she had
heard about the program from a few residences that had graduated from the
program. She eagerly, enrolled in the program, but initially had a tough time
following the guidelines of the program. She was late on many occasions, but
the staff saw the natural potential and was familiar with her background, and
didn’t want to give up on her. One of our Case Managers took it upon himself
to provide transportation to her until we were able to get her a bicycle. When
she realized that we had as much interest in her as City Rescue Mission, she
made a 190 degree turn around.

Tinika completed the 450 hours of Culinary training and graduated with
honors. Ten days before graduation, Clara White Mission had a kitchen
manager’s position available. Several students applied, and based on Tinika’s
interview skills, class performance, rapport with her peers and her genuine
people skills, she was offered the job, with high expectations. Tinika has been
employed with the Mission for almost a year. She doesn’t know it, but she is
being considered for a promotion as the Catering/Special Events Manager.



Tinika has graduated from City Rescue Mission and Clara White Mission with
the skills and vocational tools that will enhance her to become independent
and self-sufficient. To ensure students are healthy, our partniership with I. M.
Sulzbacher provided dental assistance during her enroliment. Currently, she
resides at Gateway Rehab., Alumni House which provides housing and on-
going supportive services. She has reunited with her family and she gives
thanks to her spiritual being and the support of the many that gave her a
Second Chance.

Evandon Croston

Evandon Croston, served his country for fours in the United States Navy. He
was Honorable Discharged with a plan to get married and live the American
dream. He got addicted to drugs and alcohol and couldnt afford his habit.
One struggle lead to another. He was arrest for burglary and spent eight years
incarcerated. Once he was released, he moved to Jacksonville to start a
productive life.  Unfortunately, due to his criminal background, steady
employment was difficult. He tried to maintain, but soon become unemployed
and lived on the streets for ninety days. He utilized several community
agencies such as Trinity Mission and City Rescue Mission before seeking
assistance from Clara White Mission.

Ewvando, interviewed and took a drug screening in hopes of receiving a slot in
the upcoming program, which was Class i4. He had been clean and wanted
an opportunity to complete the program. He came back that afternoon to see if
he was approved for the program and saw his name on the Case Managers
door. This second chance, provided housing and training, which offered a
career in culinary arts. He no longer had to live on the streets, While he was
enrolled in the program at Clars White, until he was able to get an
appointment with the Veterans Administration, the I. M. Sulzbacher provided
dental, medical and Gateway Services provided a mental health assessment
and substance abuse counseling,

As apart of the mission programs, students are given random drug screening
throughout the program, During his time residing at the mission he remains
clean from substance abuse and became a role model.

Evando, followed all of the guidelines that would provide him with & fresh
started. He received many honors upon graduation; Attendance Award,

The ceremony was very emotional. After completing the program he was united
with his sister, which they had been estrange because of his lifestyle.



Thirty days before graduation, he was offered a job by Ribs on Wheels in
Riverside as the Kitchen Manager. He has moved into his on apartment and is
doing very well.

The staff often dine at Rib On Wheels to show our support and get the best
ribs in town,

Evando is a native of Philadelphia, Pennsylvia, African American male in his

mid 50’s. With the assistance and financial support from the community and
tools from Clara White Mission he has gained a new perspective on life.

Carida Dorta

Carida was hoping their relationship would get better. She tired to make the
marriage work, even suggested counseling. Her husband wasn’t support of any
suggestions.

One day after working long hours, when she arrived home her husband and
the children were gone. The house was empty. Her husband had abandoned
her and left a note that he and their three children had moved to another state.
She was devastated and called the police, but had no recourse.

She was surprised by the transition that had occurred. She loved her children
and had no way of contacting her husband, which made matters worse. She

depressed and suffered from mental illness. After she was approved for the
program the staff immediately coordinated services by contacting Sulzbacher to
provide a mental health assessment and medication. Gateway Services
provided a physical and a follow-up mental health assessment,



She is another example of how our program have developed community
partnership to assistance the homeless and working poor.

Carida, graduate our program with honors, Student of the Month, Academic
Award and Chef Award. She is employed by Bolero’s on Beach Blvd, as the
Head Chef. She is back in her element and looks forward to opening her own
restaurant in the future. Recently, she prepared dinner for Bill Crosby as his
personal Chef, while he was visiting our community for a fundraiser for Malvi
Washington.

Carida is a native of Cuba and was raised in Miami, she’s in her mid 30"s,
owned a family restaurant, separation lead to homelessness. However, she has
a great future ahead of her.
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Clara

— Ilove all of it,..”

was tomato bisque

Only applause.

R .

IfFriday was any indication,
than the homeless will be loving it as well,

The students tried out their creationsona
gathering of community leaders, On the menu

getting opportunity at St. John's

Students from Clara White Mission’s School
of Culinary Arts aren’t worrying about whether
they'll get rave reviews when they begin serv-
ing their specialities to the public next month.

That’s because each day they deal with a

tough clientele,

“When you're cooking for homeless people,
they'll certainty tell you
what they think,” Carey
Green, one of the students,
told me last week. “Most of
the time, their opinion is
justwhat oursis”

But, said Shala Col-
lins, the hoini}eless peoplie
' are grateful for the meals
weaﬁm — and she and the other
L students are grateful for
Y their candor. It helps them
learn, And such learning
will be invaluable once
they open up shop in the banquet hall of St,
John's Cathedral Episcopal Church on April 13.
The Friday lunches will feature upscale fare
; for the bargain price of $7.50,
3 “This Is something I've always wanted to do,”
said Collins, & displaced homemaker. “The = -
baking, the seeing peaple enjoying their food

people other

soup, turkey and provolone

croissants with honey-mustard dressing, a
salad with spring greens, sirawberries ang
nuts, and chips. Dessert was especially divine
— & peach dumpling with sauce on glaze,
The students didn’t get any exiticism heye,

Ju'Cohy Pittman, president of the Clara
White Mission, said the partnership was born

ry arts students

of serendipity. She had been looking for a place
to showcase the skills of the culinary students
—- some of whom are overcoming battles with
drugs, alcoho! and homelessness - o the
general public. And Edward Harrison, dean of
5t. John's Cathedral, was locking for a way to
put their banquet hall to greater use, _

"I kept thinking, “Thisisa gorgecus space. It
belongs to the peaple of Jacksonviile,’ ” Har-
rison said. “ carried this thought around with
me for four years when I called Ju'Coby,

*She said ‘I've been having the same
dream.”” .

“Itwas really a God thing,” Pittman said, "
was thinking about doing this at the mission,
butTknew we didn’t have the resources to do
itthere. So the dean and | gottogether, and the
restis history”

Proceeds from the lunches will goto the
mission, Harrison said.

Pittman said the collaboration will show
what individuals can do once they're given a
second chance. Already, she said, of the 210
or so students who have graduated from the
culinary arts program, more than half are
working — and making anywhere from $8 to
$17 &n hour.

The program is also building dreams.

Leo Huderson, a New Orleans native, said he
plans to use his skills to open his own creole
and soul restaurant. He's already come up with
the name — Marshalla’s. And Iames Stevens,
who has struggled through divorce and alco-
holism, plans to continue his culinary educa-
tion in St. Augustine,

It's good that Clara White Mission and St.
John's Cathedral are giving people like Stevens
a chance to make things right.

Here's hoping the public will do so as well.

mu.mmmbee@acksemm.cm
{904) 359-4285),
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A downtown church is uniting with the
: Clara White Mission for Friday lunch,

¥

};‘2 4 bringing a new cafe to diners and

Dot o e ey 2 Cors' o e Catpeirl, meaningful experience to workers,




By DAN MACDONALD
Times-Union food editor

owntown is
always in need

f of a new lunch
& spot. Friday, a

" 1eW one opens
with a difference,

Clara’s at the Cathedral
not only has the customer in
mingd, but also its workers.

The cafe at 5t. John's Ca-
thedral, 256 E. Church $t.,
is the result of a project be-
tween the Clara White Mis-
sion and the church,

Lunch is prepared and
served by 17 members of
the Clara White culinary
program. These vocationa!
students are among those
who receive the benefits of
the mission’s rehabilitative
services,

Clara's will be apen from
11 am. to 1 p.m. on Fridays,
The limited menu will vary
weekly and inciude a choice
of soup or salad, a couple
of hot or cold entrees and
a dessert for less than $8.
Although dinner is served
. . . e - in the cathedral’s spacious
: - - . ceerel T Taliafor is i .
The kitchen is busy with activity as students and instructors from the Clara White Mission's culinary program prepare E%Mm@%wﬂmh%wﬂwm mmm Nm'
salads for 160 people at Clara’s at the Cathedrai, , gious one.

However, it may have had
some divine inspiration.
“This has heen a dream

AnE

To see more photos from Clara’s at the Cathedral, go to Jacksonville.com, keyword: Clara, CLARA'S continues on E-6




e s P

GLEY-BGE (706)
O B AUOSIEHD PIRUORIRIL Ep

BUTL T3 PLEOM
e oy pewm: Hump purg v,
WSPIIIE TBD B UL NN
Hmag 1370 ol 18e] S7 1801 agy
SRS IS{C pue seofloRld uon
-epuws madoxd moge Suwies)
5o werdoad Ay eIep) oyl
Aupeins  aiopy  asuspadxe
uayayy Azenyro ssed pey S
-uasioeR( Jo ‘5g ‘usaisy Larey
“BupeaRIyxs YoM
AL SPUY 93 “PIICM ot o saed
VISIBFHP SuTeas s{[im {I0M TR
Y 18t 08 A0S 9T ¥ uJ S{ENS
Suyrem spi oye) Avp auo oy
sadoy Joueawap emb & gum
URUE 13pUR]E (¥ ® ‘Asuenn
w0 uoneIIGeyR
Bnup v irg 57 oqm ‘yorag S[IAUOS
JIB( JO g5 ‘Aot uyof Iapem
PIes Mok 9H] 407 en vaed pur
§38813% 91 Jic ooz 108 Smyy,
-Aamzod
-fle Buduweas-agy ¢ dumeno 9

EAPILTRS Bi) 18 §,24R10 JE SJ0Up 0 5B

ol }-saul|, 4 1L/NG LA eI NHOP

esmod Leupms sy jeyl aaiBe
Aoy, Bupuen woorssel: Aue
PEL 3ARY Ma) 1 398d o1p3 uT s
-ty feuossajord uy poyiom
ARy suApMIs aYy Jo Luwg
Jyampd oy
MOY WA} PAMOUE PUE U0 1
paEnSUOWSD |, Jays Sumren
JapnoeXs 'preaf Ied pres
«TEI[L 10 Jiip) oU sBM oYL
soporid ou sem Ay,
s paredaid pey syooo
Yl A 18Iy eyl sEm 3 Sup
-1apISU00 TlasM AIaA [jo auwres 3f
“dased gng w1 Sundmng yovey
sem jaasseq] Bupssaip poeg
Addog pue seang Amagmeng
s perey dupds v uo paszes
soneg presnp fewoy 1M
WRSS[CIY) AUDI0AGIJ puw Aoy
-INg, payeg ‘dnog [jseg cwmey
30 paisisung jean 1810y AL
A3 g Ui
SUSYMIR I9UI0 Uf pUnoy aso)
UP) JRIONIp OU SEM JJEIS
814} ‘533800 PalAY2ayD alyMm
-puE-pITlq pue sieR{ sJaro

43U yaun; soxeq Juepns Areusno e ‘Aeurys uyor

)M U] PRSSAI(] 'SAYIIMPURS.
messjorr Sunquuasse A .

peyIoM  SYOOD At 'UamY

ojA)s-fafjel prews SRR ONII
-[BL UT SPEIS Jfem puz jood:
i OJOT DOPIAP  adam sjuapmn)s
" el ‘sIeuurp JIA Sus Bunngy

"PIus Slelg “SefgR) ALl U0 sadayd
-I#0e) TEIQ pU® SYIORAE]
AYM g [TIM Y 02T noge -

aa1es o3 dn1os oq M w0l My

AUpIL4 ug; *[rowy YoRa I8 S)sang

097 Bumames ‘sun: [ern omi
DY 01B3 31 “gorepy a3vf Uy

‘pres ays werford jo sddy spys
-seaw arederd smapnis oyy
Anopen 91AI98 asnoy-agi-to
_-Ju0Yy §¢ jfam se ‘Supjooo pue
‘Supreq ‘uoneredaid pooy se
- -gaes; urezsoad Lreuyns yruom
-moy AR Teak panp sy g

TOI payms pue Apeal ale oym s[e
~DPIAIPULAIUapI o3 spggod-uou
I84J0 343 01 N0 PoyIeal am,
‘FIUIPTIS SIOUT ApnysT)
0} papuedxs wersord Leuymns
a1 ples opag-UBking ‘i I0]

oredoad of "Anyeas v awooeq o
| pue SUTI0)83 JO SULIS) LT JA0A0
juetidorpasp Ayumuruion v Aype
--3X oXe ap ey dnos ® 3snf
‘UBID AIOW 3IE AM JRY) MOUY
Apunwnuos ayi s3a) swyr,

TWEESXP O} J0] 1894 & Joor )
‘PIBS QUL BIED
107 I8A0 1597 BLNT ¥ daky sAnmpe
pue [jjasyf Joddns {jam 3f] Ny
I “@am 2 Aup auo & UAAY,
'SUOTIBAISSEHE X 8] 0} HOOs
dep auv puw juspgs-yas &y
o} 8t 1ol 8,8E0 AU PIBY J01001
~1p wezdoad ‘sucis qog "yqey
Apeem v a1y Ruurp aywtr o)
SIBFIOM 3310 Teao] ue Bugunoo
3] TRIpoyiE) 8 I¥ SEIR[}

anoyg Jod 614
pur g§ usamiaq Ked 1ty sgof
e padopdwe [ps are mweiford
o) paterduios aaey ogm asoyy
30 ey ‘osty ‘Ruave) soye skep
0g qof amp-red 1o iy e saey
saenpes? Jo jusorad (7 ey
MOI[S SINSTIBIS § UOTSSTIU 2Y T

"AIUL)SISER
uamaseld gof pue sdugsuraia
safurire vosru sy ‘werSoxd
am aapdmos syuepmis 1913y

*201A19s RUIZNED 5,U0SS{U

- o1 jo1red sey10M OSTR pie oIS

-SJUI 3143 38 A[1ZD PoAIOs a1 1BT)

«~91doad jo saaf Surpping

‘pres apavlg-weminig ‘Apq
-84 AIOUI JaYo 0} PUR UOSSIE
Y3 0] SPUNY e1BTaToR ‘syuapn)s
ayr o0r 0URIRdXe uo-spuey
‘aA18 0 1 osodnd 50503 oy,

«areosdn Sunyy

-80S paUBM T, "PIes ays  ‘uo)s
~SIU 9Y1 3 3} Op 03 JWEM LUpIp
114} ‘BJ¥0 ¥ Op 03 payuRMm
- “weiBoud Areuyma ay; puedxa
0} MOY DPBIIPUOM IRBJ-LRUX
“THd ‘80 93 2I10Jq oM S1L],
P
SUIES 910} 3ABY aM, ‘plus ots
‘ayods Aqreuy ays wagm,
- aaus(ls Aq 39w seM A} "Bap]
a1y QM TOSSTIY AR BIRID
913 Jo Jmapisaad pue Q) ‘Sjaag
-uenid Aqopn{ paydeosdde
pur nopsndsur ag wodn payor
Y Aep 8 palsquauIar apy
: “vay oy
~W0s Op U3 PaRIRM pue sumid
~oxd TR Supago segommip
12110 Jo pIvay PRY UOSILIVY
: LAyumuraed et
a1 sfnofaq 813 g ‘Aepsaupam
pue sepung uo aoeds spp ssn
M, TeIpatyIed ayi Jo ueap
UOSIIIRE] pIempq Ay Arap
a1 pres ‘adeds mynmeoq syu;
Mes 1 uaym ABD 8xy Ao sonps

-3 Wiodj patitfiueg




