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ATTACHMENT "B" (1 of 1)
CONFLICT OF INTEREST CERTIFICATE

RFP/APPLICATION NO.

Bidder must execute either Section I or Section I hereunder relative to Florida Statute
112.313(12). Failure to execute either Section may result in rejection of this bid
proposal.

SECTION I

I hereby certify that no official or employee of the City or independent agency requiring
the goods or services described in these specifications has a material financial interest in
this company.

%}ﬂq/{ {4 (@ ot Florida Community College

Signature Company Name
Dr. Steven R. Wallace, President 301 W, State Street
Name of Official (Type or Print Business Address

Jacksonville, FL 32202
City, State, Zip Code

SECTION 11

I hereby certify that the following named City official(s) and employee(s) having material
financial interest(s) (in excess of 5%} in this Company have filed Conflict of Interest
Statements with the Supervisor of Elections, 105 East Monroe Street, Jacksonville, Duval
County Florida, prior to bid opening.

Name Title or Position Date of Filing
Signature Company Name
Print Name of Certifying Official Business Address

City, State, Zip Code



PUBLIC OFFICIAL DISCLOSURE

Section 126.112 of the Purchasing Code requires that a public official who has a financial
interest in a bid or contract make a disclosure at the time that the bid or contract is
submitted or at the time that the public official acquires a financial interest in the bid or
contract. Please provide disclosure, if applicable, with bid.

Public Official N/A

Position Held

Position or Relationship with Bidder:




w9 Foom



Request for Taxpayer
identification Number and Certification

- Give forin to the
reguester. Do not
send o the RS,

o aTioAvn an vour Fioore tac Rt

g;_, lovides Community follege at Jaﬁi{&:m’ﬁ*iii&

.

W Business same, F different from sbove

= .
ot L . e o ﬁxwm fmm fm«f:kux}
FE | Check appropringe box _ bt ”Wmﬂai‘m 5« ?m"ﬁm’? ? et & ‘5‘ Ariiciding
35 : i T 1 i
P % 1 Addes Gudnls, SRR and apt. o waite nod qutm&f@“& (i smai Edidrans [upliesh
o
%“:f 501 West State Strest

:-“"5 7 oy, state, and ZIF pude

E dacksonville FL O 32203-403¢

ﬁ List sooourdt numberiss hwre foptioead

g .

s}

Taxpavyer Identification Number (TIN]

Srger gvouwr TIM in e approprints box. The mé providEd rmust aleh tﬁe it gwm ops Ll 3 te:» avmt:%
pyackars withhol v, Far ndividusts. e e yolr gaclyl sacw;ty unber G5 G, 0

séaihe Pan | inshuctions o pugs
}rwr sipiyer | {i&ﬂhh‘@"ﬁﬁ{)ﬁ mmi:af "ﬁﬂ‘é} # ‘,-’mé s m};. E“&%zé'é # r*m?‘hér

o, sole proptidter, or disvagarded el

5,
c’»w s::e g&z‘ & m!m wegs

Certification

Ungsy panaltiss of penury, | oartily that

1. The i shawn on this form i my correct tmapayer identification number {or L am wamng mr ES mher m m zﬁww el m@j w:i
2. Do not sublect 1o Duskup withholdng because ek L, BB fm«r"% mm mﬁ}hﬁiﬁiﬂ 3 z
Sicir ;

Hayvenue Burdes (R8Tl | anvsipisct fo Packip. withiy
otified fne thatd am B loogde subject to-bagip W{Mmﬁg, il

T lama U psrsoh fngluding s UD, resident glien

Cerlification InstrucHons., You must oross sub it 2 shoveibyou s"saw:-l;a@n notiftec: ?3y the IR hat s wre
witbhalcing becslise you Pave talad to raport off nterait and shvigdends ’
For m;;f.scge terast Fie e amg.z isitian or abamﬁmm&r% cs‘ s&m ﬁfﬁ gsmgmw GENY ssi a%ﬁ m tﬁ;em a':m?*—‘smm&m tﬁ zm mdrsff{i

suFrsrly subifect Is bagioup
g, ftem 2 dosal ngt &;‘hﬁi‘x’

Signate of s
US parson ¥ -

_Date B &{1%}28@7

Purpose of F&rm
A person who is reauired to. fle an infonmiation returh with the
H& st abtamyour eoment. zaxgsaysr iduntitication number
& 1o raport, for exanpls, income paid o you, rept gslle
transmofions, mortoags inferest yvou pald, doguisitinn oy
shnndenmant of secured propedy, canceliation of dabt, or
contripitions you mads o an [RA
L8 person Use Form WeSonly 1 you area LB porson
snciuding o resigent alient, to providd vour comest TIN to the
DEFSOR fmuﬁaimg i {the requaster) and, when appiivatds, o

1 Certify that the TH: vou are ghing.is gorrect (oF youars
watting for & hulhber fo By ssuad,

%, Cerifly that vou am not subjest o backup withholding, or

3. Claim exemption fom backup withholding ¥ you are o
LB exsmpl payes.

in 2 above, if a;;;:;ezmaif e, you are also cerlifving thabas a
LR person, your g iecable share of any parinarshis _H‘%s‘zf“f‘i“e&
from & WS trade-or business i not sobject tothe
wittrodeling tax on foréign parinery’ shave of effectively
connactesd Ngoms,
Bote i reduester gives vou & form other than Form W8
ranpsssl your THY, you mwst use the redusster’s form 1 & zs
subetantiofly sloflar to this Form W-B.

Forfeders! iy purposes, you are gongitensd & person Hyou

Eral

'mww fm_m smﬁ msm%%_ Fartie

-_Umted tates, provide ?ms'm Wilio the pa pﬁra%azs w'

% A indhividal who i‘& BG tmrz o resl r:se:n?; of the Unitéd

Biates,
- A ;;afmmhsp mrmwﬁzsm rc,&mz:@arxyg s:w msssointion

srbted] o Grganited inthe Lified Smies o dndar the Jdivs
ofihe United States, or

# foy autale Gther then & famgrs @ﬁté&‘ez o frust. Ses
Feguations $68ons 300770 w&a} and ¥ 0 for additivanl
infrmation.

&p&ciaﬁ sules for parberships. Partnersbips that corviust o
friie or busingss in the Unied Blates ars goiveially required
o paly 8 withholling B4 on any’ forsl : m‘- aha@m of

_'at 2 mr&wer'iﬁ & fwergm pemzx arid gmfi'the
i f P iy are o LS :
fmttRar i & %ﬂﬂﬁ?&f‘%ﬁﬁ sondusting & rade o

shore ol ﬁn&a&gﬁ mmm&
Thie petssn WS gives z’*’mm P9t ﬁw Feinneishin o

pipeses of sstalbl

4 Be 48, sintus and avolding
wthei '53 o m 'a}@z;abm

e ﬂ“ F‘E:% mmmo "zsm é"he

Szat&ss i i thez« 4l m&»mg et
# ‘ﬁm 3. 3 widEr @f g dzamgwéﬁﬁ sty g nol the entity.

ik M. wzzxx

o W—Q Ted, 11.5005)



"T'able of Contents



Florida Community College at Jacksonville: Job Opportunity Bank

TABLE OF CONTENTS
SECTION TITLE PAGE
Cover Sheet and Conflict Of Interest Certificate
Tab 1 W-9 Form
Tab 2 Table of Contents
Tab 3 Proposal
1.00 OVEIVIEW ..ttt ittt ettt e e anee e 1
CHART 1 — PROPOSED PROJECT............. 1
CHART 2: PROJECT SUPPORT................ 2
2.00 Problem Statement...........cooiven vieiiiiici 3
3.00 Proposal Guidelines/Scope of Service ..................... 4
CHART 3: TARGET INDUSTIES AND
NUMBER OF PARTICIPANTS.... 4
4.00 Proposal Interrogatories ........c.ooiiiiiiiiiiii i, 6
4.01 Company Qualifications...........c..cooiiin. 6
CHART 4: PROPOSAL INTERROGATORIES.. 6
CHART 5: RELATED REFERENCES............ 7
4.17 College’s Unique Qualifications............ooviiiiiin 8
4.18 Number of EMployees. .......oovivviiviiciiiiiiiiica e 8
4.02 College Financial Strength............................ 9
CHART 6: TWO-YEAR FINANCIAL SUMMARY 9
4.03 Staff Qualifications and Experience................ooooin 11
CHART 7: STAFF QUALIFICATIONS............ 11
4.032 Employees Involved in Providing Services Under this Contract
CHART 8: EMPLOYEE INVOLVEMENT........ 13
4.31 College Staffing Pattern............ocoiiiiiiiiiii 14
5.00 Evaluation Criteria Matrix /Basis of Award
CHART 9: EVALUATION CRITERIA ............ 15
6.00 Budget
CHART 10: BUDGET BREAKDOWN............. 16
Budget Summary........cooooiii i 17
7.0 Schedule
CHART 11: PROJECT TIMELINE.................. 18
Tab 4 Attachments
4.03 Staff Qualifications and Experience (Resumes)
Tab 5 Letters of Support
5.00 Letters of Support (Evaluation Criteria 8)

Page 1 of 1



Proposal



Florida Community College at Jacksonville: Job Opportunity Bank
1.00  Overview

In the past 10 years, there have been more than 380 business relocations and expansions in the
Jacksonville region, creating more than 53,000 new direct jobs. Jacksonville is consistently rated as
one of the top “Hottest Cities in America” for business expansions and relocations by site consultants
in Expansion Management Magazine’s annual poll. Jacksonville has been in the top 10 for six straight
years and is the only city to be ranked Number 1 three times.

In response to that growing need, Florida Community College serves over 60,000 students per
year in more than 200 career training, university transfer, and college preparatory programs through
five campuses and six major educational centers. It is the second-largest community college in the state
of Florida and is fourth in the nation in the number of students who earn associate degrees in liberal
arts and sciences. Florida Commumity College’s 2006-07 operating budget is $128 million and the
College has successfully secured and effectively utilized over $55 million in local, state, and federal
grant funds over the last five years. The College’s goals include preparing students for success in the

 global knowledge economy, optimizing access to College programs and services, ensuring a positive

College experience, contributing to the area’s ongoing economic development, and enhancing
institutional performance and accountability and investment capital.

Florida Community College’s application for the Duval County Job Opportunities Grant
focuses on providing training and job placement for targeted populations (ages 18 to 24, unemployed
or underemployed, veterans, and dislocated workers). Job placement will concentrate on high wage
positions earning $15 or more per hour. The College will offer scholarships to 100 — 150 individuals in
targeted industries. Each of the participants must complete the training program and be placed in a job
by the end of the project contract.

Aviation FlightStar Alrcraﬁ ,Mechamcs & Service $14-15 4.5
Technicians
.. Patriot Aircraft Mechanics & Service $16-17
Aviation L .. 4-7
Aviation Technicians
Financial & Insurance Fidelity Customer Service $15-317 30-50
Investments
Financial & Insurance Merrill Lynch Enfoqngtlon_Techno}ogy/Ofﬁce $16.00 8-10
Admimstration
Information Technology City of Information Technology $14-816 2-4
Jacksonville
Flectronic
Information Technology | Data Systems | Information Technology $14-$16 2-4
Corp. (EDS)
Logistics & Distribution Grainger Logistics and Distribution $15."04 7
(starting)
Logistics & Distribution | JaxPort Sl};p)fard‘workers in Logistics & $16.00 50-70
Distribution and up
Manufacturing Colomer USA | Manufacturing $13-$15 6-11
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Manufacturing Swisher Manufacturing $13-815 5-8
. Armor .
Manufacturing Holdings Manufacturing $13-815 4-8
University of
Ophthalmology Florida/Shands| Ophthalmic Technician $15-20 1 10-15
Medical Center
Rehabilitation Brooks Physical Therapist Assistant $20-25 10-15
Rehabilitation
. Werner Commercial Motor Vehicle $37K/yr
Transportation Enterprises Drivers — Class A and B s 15-20
*Drivers paid by the load or mile, not by salary

Each of the targeted positions is listed as one of the Northeast Florida Targeted Industries.
The Northeast Florida targeted industries include:

Aviation

e % & » » @ =+ @

Transportation/Commercial Motor Vehicle Operators (Truck Driving)
Financial and Insurance Services
Headquarters

Information Technology

Life Sciences (including Health Care)
Logistics and Distribution
Manufacturing

The $150,000 scholarship request from the Job Opportunities Grant will provide funds to train
50 -- 75 participants. These funds will be matched through the FCCJ Foundation, enabling the project
to train 100 ~ 150 participants in the targeted industries. This will allow the College to maximize the
generous funds provided by the City of Jacksonville in order to place twice the number of participants
into the Jacksonville workforce. To support this project, each of the College’s campuses and their
partners will pledge additional support to ensure the success of the program.

Downtown Campus

TLogistics and

Distribution,
Information
Technology, or
Manufacturing

Kent Campus

Aviation
Transportation

North Campus

Physical Therapy or
Ophthalmic

Open Campus

Financial and
Insurance services

Development;

s Facilities Usage to include

+ Personnel suppoff and
participation of the campus
Dean of Workforce

¢ Participation in

Advisory

Committees
s Job Shadowing
e Field trips and

Classroom, computer labs, Speakers

testing center, and open lab; e Internships
¢ EFquipment Usage particular to e Curriculum

each industry; and development
» Advisory Council Membership mput

and Support
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2.00 Problem Statement:

The City of Jacksonville and the First Coast region continue to experience exponential growth
both in population and new businesses. Future job growth forecasts for the state of Florida and the
region are positive. Due to the location of JAXPORT as a major Southeastern U.S. seaport, several
companies have recently moved their distribution centers to Jacksonville and are constructing
warchouses. In addition, the port recently signed a 30-year lease with Mitsui O.5.K. Lines Ltd, a major
commercial ocean cargo carrier that serves the U.S., Asia, Europe and Latin America. Mitsui is
constructing a 158-acre container-handling facility at JAXPORT. The new facility is projected to
generate 2,400 transportation, logistics, and distribution jobs annually. Other new businesses and
expansion of current businesses will increase jobs as follows:

e Mayo Clinic is projecting 220 allied health jobs
¢ Fidelity Investments is projecting 1,200 new finance jobs

In addition, the Cecil Commerce Center is a significant, long-term economic development asset
to the City of Jacksonville, representing more than 3 percent of the land area in Duval County (17,000
acres). It is one of the most sought after locations in the Southeastern U.S. for manufacturing supply
chain logistics and industrial end users. These businesses enjoy the convenience of education on-site to
enhance their workers’ skills and allow them to earn college degrees. The Florida Community College
center, located at the Cecil Commerce Center, is adding truck driving training to their repertoire of
workforce programs. This program is slated to begin in the fall of 2007. Businesses expansion will
increase jobs as follows:
¢ Flightstar Aviation Aerospace Commerce Center business is projecting an additional
150 jobs
e Truck driving companies along with the distribution and logistics efforts will create
600 truck driving jobs in the Florida First Coast region

To address this type of exciting growth in Jacksonville, Florida Community College is poised
and ready to provide training for program participants through the Duval County Job Opportunity
Board program. The College will work with industry partners for job placement that will target
unemployed and/or underemployed individuals. These jobs will be in high-wage and high-demand
career areas that mnclude Aviation, Commercial Motor Vehicle, Financial and Insurance Services,
Headquarters, Information Technology, Life Sciences (including Health Care), Logistics and
Distribution, and Manufacturing.

These areas were identified as Northeast Florida targeted industries. The first study used to
identify these industries was the Duval County Targei Market Report, prepared by Whitaker in 2002
and conducted to determine the targeted industries for the region. In 2006, an update to that study,
Duval County Target Market Report Part 2, was completed by Angelou Economics. This study was
prepared under contract with the State of Florida with financial support from the Office of Economic
Adjustment, Department of Defense. The report was in part completed as a result of Base Realignment
and Closure (BRAC). The study concentrated its efforts on Duval County where Cecil Field, a Navy
Master Jet Base, was located. Due to the proximity of the region and the commuting patterns of
workers in northeast Florida, this information is valuable to the workforce of our entire region and is
the basis for determining our targeted industries.
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3.00 Proposal Guidelines/Scope of Services

The College shall be prepared to begin full scale operations on within 30 days of the executed
agreement (Criteria 3.30 Scope of Service). As an institution of higher education and one of the
largest workforce training colleges, FCCT is familiar with all Federal, State of Florida, and local laws.
Ordinances, rules and regulations that affect the training offered in this proposal (Criterion 3.50
Familiarity with Laws).

The Scope of Service will be that the College will offer training for over 100 - 150 participants

in the targeted industries.

. Targ o - _
Aviation Aircraft Mechanics & Service Technicians 4-5
Aviation Aircraft Mechanics & Service Technicians 4-7
Financial & Insurance Customer Service 30-50
Financial & Insurance Information Technology/Office Administration 8-10
Information Technology | Information Technology 2-4
Information Technology | Information Technology 2-4
Logistics & Distribution | Logistics and Distribution 15-20
Logistics & Distribution | Crane, Handlers, Fork lift, Heavy Equipment Mechanics 50-70
Manufacturing Manufacturing 6-11
Manufacturing Manufacturing 5-8
Manufacturing Manufacturing 4-8
Ophthalmology Ophthalmic Technician 10-15
Rehabilitation Physical Therapist Assistant 10-15
Transportation Commercial Vehicle Drivers 15-20

This training will result in national and state certifications as follows:

Aviation - Aircraft Mechanics & Service Technicians offers two different National Workforce
Certificate Programs all certified by the FAA. The FAA certified maintenance technicians have the
important responsibility of keeping aircraft and their equipment working safely and efficiently.
Instruction is comprised of academic as well as laboratory training designed to prepare students for the
written, oral and practical testing process required for certification as an FAA mechanic. With this
rating students will be qualified for positions as an Aviation Maintenance Technician with the FAA
Airframe Rating or the FAA Powerplant rating. In addition, the avionics program offers Associate in
Science degrees in several field arcas as well as a workforce program that prepares students for the
FCC General Radiotelephone Operator’s License examination (Elements 1, 3 and 8).

Cormnmercial Motor Vehicle Operators - Trucking companies have emphasized the need for
intensive, hands-on training with extensive driving and backing experience, which for-profit training
firms typically do not provide. Florida Community College’s demonstrated expertise in a wide range
of technical training programs makes us the provider of choice for a truck driving program in
Northeast Florida. Our program will train qualified truck drivers and will provide ongoing skill
upgrading and training for specialized certifications. Graduates of our program will possess the Class
A Combination Vehicles commercial drivers license with Air Brakes endorsement, and will have
accumulated 1000 miles of behind the wheel driving time, 200 miles of it having been driven at night.
This is in addition to extensive training in backing and maneuvering on our two driving ranges, and
comprehensive training in our state-of-the-art high fidelity truck driving simulator.
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Finance — Finance has two national areas of certification. The Technical Certificate, Financial
Para-planner, and the Industry Certification with the CFP board, Certified Financial Planner. Both
certificates prepare students to take the national exam to become board-certified. Several financial
programs also are available for an Associate in Science degree.

Insurance — Insurance has seven workforce state recognized certificate programs that either
provide certification upon the successful completion of the course or prepare students to take the
required exam. The Insurance Claims Adjuster program allows students who successfully complete the
program and pass the final exam to obtain their state certified license without taking the state exam.
The Insurance Customer Service Representative program allows students who successfully complete
the program to obtain their state approved 4-40 CSR insurance licenses. The Insurance General Lines
Agent program is a state-approved program that prepares students to take the 2-20 Property and
Casualty All Lines Insurance test for licensure. The Personal Lines Insurance program prepares
students to take the 20-44 Personal Lines Property and Casualty Sales Agent licensing exam. Upon
completion of the Life Insurance Marketing program, students are prepared to take the Life, Health,
and Variable Annuities Agent’s Qualification State License Examination.

Information Technology ~ There are a vast number of Technical certificates, workforce
certificates as well as several degree programs in Information Technology. The training includes
preparation for various industry certifications as well as on-the-job internships. The Information
Technology Support Specialist is a technical certificate program. This program is recognized by
industry partners such as Cisco Systems, Dell, IBM, Microsoft, Oracle and Sun Microsystems to
provide career connections. Training in the Computer Electronics Technology Workforce Credit
Certificate Program includes preparation for various industry certifications as well as on-the-job
internships.

Logistic & Distribution — Logistics and Distribution is a new workforce certificate program that
Florida Community College developed with the help of 40 leading transportation companies —
companies that will be looking for qualified job candidates in the future. In addition, with large
companies such as Mitsui setting up operations at the JaxPort Tallyrand site, logistics and distribution
job opportunities will continue to grow in our region. New programs will continuously be offered to
include certification such as Mobile Crane Operator, Tower Crane Operator, and Overhead Crane
Operator, Forklift Truck Operator and Heavy Equipment Mechanics. All programs offered at the
College will meet or exceed the required industry certification in Florida, by aligning the College’s
certification with national standards.

Manufacturing —Industrial Maintenance Technology, a Workforce Certificate Program, is
designed to prepare students for entry-level positions relating to industrial maintenance. This program
does not provide a Florida state workforce certificate but does provide a Florida Community College
certificate. After completing the courses in this program, students can articulate to the certificate or
college credit degree programs.

3.40 Reports

The College will provide quarterly reports to the City of Jacksonville Director of Purchasing,
Mr. Devin Reed. Those reports shall include, at a minimum, the following:
1. number of people currently enrolled
2. number who have completed training with the type of credential earned
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3. number placed in job, where employed, and hourly wage
4. budget spent to date

The College is very familiar with all federal, State of Florida and local laws, ordinances, rules
and regulations that in any manner affect the work (Criteria 3.50 Familiarity with Laws).

4.00 Proposal Interrogatories

4.01  Company Qualifications

In 1955 the Florida Legislature established the Community College Council, whose report was
published in 1957 under the title The Community Junior College in Florida's Future. This report was
approved by the State Board of Education.

The Legislature authorized the creation of the Division of Community Colleges in the State
Department of Education in 1957 and appropriated funds to begin implementation of a two-year

~ college in Jacksonville, Florida Junior College, later renamed Florida Community Collegeat
Jacksonville.

Florida Community College was reaccredited with the highest possible evaluation in December
2004. The Southern Association of Colleges and Schools (SACS) Commission on Colleges in Atlanta
reaffirmed the accreditation of Florida Community College at Jacksonville for the maximum allowable
period of 10 years with no conditions or requirements.

The College ranked fifth in the nation of top 10 on the national list for degrees and certificates
awarded. This information, based on its analysis of U.S. Department of Education data for 2002-03,
also ranks Florida Community College at Jacksonville 10th for its One-Year Certificate Programs.
Florida Community College offers over 200 workforce education programs,

In addition, there are 10 Employ Florida Banner Centers throughout Florida. These statewide
programs are awarded for industry-focused networking, training, and job placement. Florida
Community College was awarded the Aviation/Aerospace Banner Center and is also a partner in the
Manufacturing and Biotechnology Banner Centers.

Namé: ‘F londa Commumtv d)il”egé"ét J .acksonviilé”

Year the College was started: 1957

Year the College began providing services: 1963

. - 4.012 4.012
Conti;:(t) 1Pz;arson | Ro}e AsiécoirleBés ' . Phone Fax
: o : _ - "~ Number Number
Simpson, College-wide contact information | 501 W State St. 632-5049 | 633-8390
James for workforce programs and Suite 00370
training Jacksonville, F1. 32202
Abdullah, Downtown Campus contact for 101 W. State St. 632-5094 | 632-8350
Edythe Logistics and Distribution, Suite 5094
Information Technology, or Jacksonville, FL 32202
Manufacturing training and
partnerships
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Cabral-Maly, | Kent Campus contact for Aviation | 3939 Roosevelt Blvd. 381-3534 | 381-3462
Margarita Suite AO100F
Jacksonville, FL 32205

Darby, North Campus contact for 4501 Capper Rd. 766-6552 | 713-4855
Barbara Rehabilitation or Ophthalmic Suite C0410

training and partnerships Jacksonville, F1. 32218
Spalding, Open Campus contact for 601 W. State St. 633-8322 | 633-8468
Carol Financial & Insurance services Suite U0409

training and partnerships Jacksonville, FL 32202

4.016 To be responsive, proposers shall list below 3-5 related references of your providing

similar services as defined in this RFP:

. Florida Community College has an excellent working relationship with the industry partners in
this proposal (samples listed in the chart below) along with many other industries. The partners in the
following chart are samples of the types of working relationships the College has with all of its
business partners. These partners are working with the College on the Job Opportunities proposal.

Company Nam am

CHART 5: RELATED REFERENCES =~~~

' Ezﬁpib‘yées '

..é.rbok.sll | ..éhérles. A |

Rehabilitation Schauer 7473 Florida 800
USA 850
Fidelity Investments | varies (800) 873- | NE F1 400 <1 >100
4819 Fla 1,060
USA 32.000
Flightstar Matt Easton (904) 741- | NE F1400 6 17
0300 Florida 400
USA 400
Grainger Industrial Tina L. Nugent (904)781- NEF11735 <1 >100
Supply 8350 Fla 1.000
USA 16.000
Patriot Aviation Scott Fletcher (954) 462- | NEF117 Ya 18
6040 Florida 29
USA 57
University of Dianne Lindorff | (904) 244- | NE F1 1,300 2 350,000
Florida/Shands 9361 Florida
Medical Center USA

Page 7of 18



4,017 College’s Unique Qualifications

National Ranking:
o For the second year in a row, Florida Community College at Jacksonville was ranked first

in the nation by the Center for Digital Education’s April 2004 survey of community colleges
with outstanding information technology services.

e Florida Community College is one of only six centers in the world designated by Cisco
Systems, Inc. as a Cisco Academy Training Center, which trains instructors from as far away
as Argentina and Sweden, as well as from all over the United States, for all eight levels of
Cisco instruction, including network engineer and network security training,.

Florida Community College:

e serves more veterans than any other college in the nations

o ranks third in the nation in associates degrees in liberal arts and sciences, general studies and
humanities

s ranks fourth in the nation in associate degrees in nursing and associate degrees earned by non-

State Rankings:
s Second-largest community college in Florida
Number One in workforce training, etc.
Largest distance learning program
Highest rate of program development
Largest provider of education and training to the military
Banner Center for state-wide aerospace programs
Member of two other state-wide Banner Centers: Manufacturing and Biotechnology

4.18 Number of Employees

a. Northeast Florida — The College employs 1,072 faculty members and 1,365 staff members.
As a community college in Florida, the College employees can be found at the five campuses, six
education centers, and administration buildings in Duval and Nassau Counties.

b. Fleorida — The College’s employees are involved and active in educational efforts
throughout Florida. Some examples are: (a) Open Campus provides classes at Pensacola. Faculty
members from the College’s Military Institute offer basic education courses for active duty personnel.
(b) The college operated the statewide Aerospace Banner Centers for aviation and space training and
Network. In addition, they are partners in the Manufacturing Banner Center out of Hillshorough
County and the Biotechnology Center out of the University of Florida in Gainesville. These centers are
industry-education-government partnership providing networking and training efforts in the focus
industries. {¢) Florida Community College is a member of the Florida —~Georgia Louis Stokes Alliance
for Minority Participation, a coalition of nine universities (led by Florida A&M University) and two
other community colleges. (d) The College partners with the public school systems of Nassau and
Duval counties in programs that encourage at-risk teenagers to continue studies at the postsecondary
level and in programs that help high school students transition to college-level coursework. These are
but a few examples of the many statewide education partnership efforts invelving the College.

¢. United States — The College’s Open Campus provides distance learning to students across
the United States. In addition, the College is the largest provider of education for the Military,
including contracts with the Army, Navy and Coast Guard to provide classes for military service
members. The College has contracts with the U.S. Navy to provide Homeport Training courses at
bases in Orlando, Pensacola, and Great Lakes, 1ll. Through the Open Campus, the boundaries of
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Florida do not restrict the College’s educational partnerships, training, and networking to a local area.

d. International — In addition to the USA, the College training under U.S. Department of
Defense auspices is accessible to servicemen stationed overseas via the Internet. International
partnerships are currently being formed with other countries such as India and Korea. In the India
partnership, for example, the College faculty will provide classes to students in India, working with
trained paraprofessionals at the campus site in India. It is partnerships such as these that enable the
College to positively affect education across the seas.

4.02 Company Financial Strength

Chart 6 includes a two-year financial summary statement for the College’s last two (2) fiscal
years (criteria 4.021). The College’s fiscal year runs July 1 to June 30 each year. The attached
summary shows that for the period ending June 30, 2005, revenue on unrestricted funds was at $117
million, expenses were $116.6 million and the unallocated fund balance was $12.7 million. For the
period ending June 30, 2006 revenue on unrestricted funds was at $121.5 million (a 3.3 percent
increase over 2003), expenses were $118.8 million (a 1.8 percent increase over 2005) and the
unallocated fund balance was $12.6 million. Restricted (grants and contracts) funds were $8.7 million
for the period ending June 30, 2005 and expenditures were $9.6 million. Restricted funds for the period
ending June 30 2006 were $9.0 million and expenditures were $8.9 million. Revenue from the
auxiliary fund (vending, food service, and bookstore commissions) was $1.0 and $1.4 respectively, for
the two fiscal reporting periods. Unexpended plant funds (funds roll over to the next year’s budget, as
approved by the Board) were $25.8 and $56.8 for the two fiscal periods, respectively. The balance for
cash and investments was $43.7 million and $49.9 million for the two fiscal periods, respectively (an
increase of $14.3%).

% Increase/
CHART 6: TWO-YEAR FINANCIAL SUMMARY 2005 2006 Decrease

Current Fund -Unrestricted

Revenues for the fiscal year ended June 30, 2005 were $117.6
million, an increase of 8.3% from the prior year and over budget.
Increased student fees' revenue of $4.5 million is attributable to
accounting changes made for contracted instruction and enrollment
growth of 1.4% in tuition paying programs.

$117 $121.5 3.3%

Revenues for the fiscal year ended June 30, 2006 were $121.5
million, an increase of 3.3% from the prior year and over budget.
The increase is attributable to an additional $2.5 million from
student fees and $1.0 million from State Appropriations.

2005 expenses were $116.6 million, an increase of 7.1 % over the
prior year and under budget. Employees on payroll continue under
budget reflecting the usual turnover. Equipment and facilities
expenses at $6.3 million were down $0.3 million or 4.5% from prior
year. Expenses included a provision of $2.6 million for the Energy
Conservation Plan.

$116.6 $118.8 1.8%

2006 expenses were $118.8 million, an increase of 1.8% over the
prior year and under budget. Employees on payroll continue under
budget reflecting the usual tumover. Equipment expense at $2.7
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million is down $1.0 million, or 27.6% below prior year.

The 2005 estimated Unallocated Fund Balance at year-end was
$12.7 million or 9.6% of available funds.

The 2006 estimated Unallocated Fund Balance at year-end was
$12.6 million, or 9.4% of available funds,

$12.7

$12.6

-1%

Current Fund -Restricted

2005 revenue in grants and contracts totaled $8.7 million, a decrease
of 19.4% over prior year. 2006 revenue in grants and contracts
totaled $9.0 million, an increase of 4.0% over prior year.

2006 expenditures in the restricted fund were $9.6 million, a
decrease of 3.2%from last year, reflecting the accounting changes
made for recording contracted instruction. 2006 expenditures in the
restricted fund were $8.9 million, a decrease of 1.1% from last year.

$8.7

$9.6

$9.0

$8.9

Auxiliary Fund

2005 revenue at $1.0 million is flat. Vending, food service, and
bookstore commissions remain the same as prior year reflecting the
enrollment trend.

2006 revenue at $1.4 million is a 44% increase over previous year,
attributable to an increase of $0.4 million from bookstore
commissions.

$1.0

$1.4

Unexpended Plant Fund

20035 expenditures were $13.3 million and Encumbered and
Committed funds for facilities projects were $12.5 million for a total
of $25.8 million. Unexpended funds will roll over to next year's
budget, as approved by the Board.

2006 expenditures were $33.4 million and Encumbered and
Committed funds for facilities projects were $23.4 million for a total
of $56.8 million. Unexpended funds will roll over to next vear's
budget, as approved by the Board.

$25.8

$56.8

Balance Sheet (All Funds)

2005 cash and investments balance was $43.7 million at June 30,
2005, an increase of 3.9% from last year.

2006 cash and investments balance was $49.9 million as of June 30,
2006, an increase of 14.3% from last year.

$43.7

$49.9

14.3%

ngcrease
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4.03

Staff Qualifications and Experience

a. On-site management/organizational chart and regional and national support — The staffing
Chart 7 shows the management and organizational structure for the Florida Community College Job
Opportunities program. The central staff members of the College President, Budget office, and
Workforce Department serve as support for the Campus-based industry-driven training. The campus
presidents oversee all activities and each campus has a Workforce Dean to assist in the implementation
of specific workforce programs on that campus. Center Directors, Managers, and staff members work
closely with industry partners to deliver needed training and certifications for employment.

b. Specific qualifications, educational background, and experience of staff proposed to operate

and manage the account

Chart 7 provides a summary of the staff qualifications of the College personnel involved in
operation and management of the program. In addition, resumes of the Campus Presidents are included
in the attachments; delineating specific qualifications, educational backgrounds, and experience.

CHART 7: STAFF QUALIFICATIONS

4.31 -

Project Role

Name . Highest . [ College or : ' -:. :. Exﬁeﬁeﬁce/ ER :'. E :
: " Degree . | . University' Specialization Areas- . = [Full time—Part Time| Operate-Manage
Slmpson James Masters Austin State | Central office Workforce X X
University | support and coordination
Abdullah, Edythe Juris University | Campus president X X | X
Doctorate | of Florida
Beck, Sandra Masters Jacksonville | Workforce Dean for X X
University | Automotive, Logistics &
Distribution, Manu-
facturing, Architectural
Design and Construction
Technology, Business,
Office Administration,
Information Technology,
Construction and
Building Trades
Friend, Ernie Bachelors | S Hlinois Information Technology, X X
University | Cisco Certification
Friend, Ernie Bachelors | S Hlinois Manufacturing X X
University
High, Lili L. Masters Central Logistics & Distribution X X
Michigan
University
Cabral-Maly, Ed.D. Fordham Campus president X X | X
Margarita University
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Davis, Betsy Masters Webster Workforce Dean —
University | Insurance, Aerospace,
Truck Driving, Business
Accounting, Interior
Design, Paralegal Studies,
Computer Information
Systerns, Adult Studies,
Office Administration
Renninger, B Masters Webster Aerospace Programs,
University | Director of Aviation
Center, Navy Pilot-retired
Rozanski, Rich | Masters FlL. Atlantic | Aircraft Mechanics and
University Service, Power Plant,
Avionics, Truck Driving
Darby, Barbara Ed.D. University | Campus president
of N Florida
Henning, Neal | Ph.D. University | Dean of Workforce
of Nebraska | Development
Young, Gloria | Ed.D. University | Rehabilitation
of Alabama
Lamell, Pattie Masters University | Ophthalmology
of N Florida
Spalding, Carol Ed.D. Columbia Campus President, Open
University | Campus
Guiliani, Julie Ed.D. N Hlinois Executive Dean of Virtual
University | College
Allen, Ron Masters  The American | Director, Institute for
College Financial Studies
Chandler, Bachelors | S IHlinois Instructional Program
Melissa University | Coordinator, IFS
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4.032

Employees Involved in Providing Services Under this Contract

CHART 8: EMPLOYEE WVOLVEMEVT

“WofYears |

- Employee’ 8. PR
et Name ' CurrentTltie g '-W}IhFCC-I Ch e R I RRE B
Abdullah, Campus President, 21 years | Campus oversight over distribution &
Edythe Downtown Campus logistics, manufacturing, and Information
Technology programs
Cabral-Maly, | Campus President, 7.5 years | Campus oversight over Aviation and
Margarita Kent Campus Mechanics & Service Technicians
Darby, Campus President, 28 years | Campus oversight over Allied Health and
Barbara North Campus Life Science programs
Spalding, Campus President, 28 years | Campus oversight over Financial and
Carol Open Campus Insurance service programs
Simpson, Associate Vice President, 6 vears | College-wide workforce oversight for
James Workforce Education training, curriculum, and compliance.
Overall-project contact
Blackmon, Project Accounting Officer, 12 years | College-wide budget management and
Cassandra College Budget Office grant compliance
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4.31

College Staffing Pattern

Staffing Pattern

Dr. Steven R, Wallace
Coffege President

Dr. Donald W, Green
Fxecutive Vice President for

Dr. Edythe Abdullah

. President, Downtowr

Campus

Instruction and Student

James D. Simpson
Associate Vice President of

¢ Dr. Margarita Cabral-
' Maly
President, Kenit
Campis

Dr. Barbara Darby
President, North
campus

: Workforce Development
Services :
. Caren Deborah Tern
| Coleman Morris Daniels
Direclors of Program Development
Information Logistics &
Sandra Beck ‘ k.
‘Technolo: ; Distribution
Workforce Dean ne ogy Manufacturing | stribuf
Ernie Friend Ernie Friend Lili L High |
Director, Academic ! Instructional Program |
Systems ; Manager
Aviation Aircraft Mechanics and
Betsy Davis | J.B. Renninger Service Technicians
Workforce Dean Aviation Center Rich Rozanski
Diirector | Program Mansger, FAA Cert ABP SC
) Rehabilitation
Neal Henning Gloria Young Opthaimology
Workforce Dean | Instructional Program Pattie Lamell
! Manager

br. Carol Spalding
President, Opert
Campus

Julie Guiliani
Executive Dear, Director, ?r?sgtﬁtiea?‘manaa/
. A v/
Virtual Coflege tidies

Melissa Chandler
Instructional Program Coordinator
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4.04 TFinalist (Optional) Interview Demonstration: Any of the College personnel listed in 4.03
would be able to meet with the Job Opportunities Board for an interview or to demonstrate the
proposed solutions, if needed.

4,05 Finalist (Optional Client Site Visit(s) The College will be more than happy to host a site visit
by the Job Opportunities Board. This visit would be designed to offer first hand observations of how

the College currently supports the client and the level of customer service provided.

5.00  Evaluation Criteria:

'_CHARTSI EVALUATION CRITERIA S e

L Crltemm SRR SR .1' 'Z.::.' Explanatmn”'

Demand for the JOb as deﬁned by Department of Labor

Each of the targeted positions is listed as one of the Northeast Florida Targeted Industries.

Wage—the target should be $15.00 or more an hour after training

Up to 46 participants in Manufacturing, Logistics & Distribution, and Information
Technology industries with starting wages between $13/hr and $15/hr. and extending beyond the
$15.00 an hour with experience. Up to 73 participants in Finance & Insurance, Aviation, and
Information Technology industries with starting salaries above $15/hr. (see Chart 1)

Training/certification—the complexity and certification value (state and/or nationally credential)

(1) Aviation - two National Workforce Certificate programs, all certified by the FAA. (2)
Finance - two national areas of certification and several financial programs that are available for
an Associate in Science degree. (3) Insurance - seven workforce state-recognized certificate
programs. (4) Information Technology - Technical certificates, workforce certificates, and several
degree programs. (5) Logistic & Distribution - certificate program developed by Florida
Community College. (6) Manufacturing - Workforce Certificate Program Industrial Maintenance
Technology - Florida Community College certificate -articulation to credit degree programs.

Number of people to be trained by targeted population

The Florida Commumity College program will train 100 — 150 participants with $150,000
of grant funds and $150,000 of matching funds in a scholarship program. Participants will be
placed in high-skills and high-wage position by the end of this training. This will include
Aviation (8-12), Financial and Insurance (38-60), Information Technology (4-8), Logistics and
Distribution (15-20) , Manufacturing (15-27), Ophthalmology (10-15), and Rehabilitation (10-15)

Matching dollars and/or in-kind being donated by all entities involved in project

Florida Community College will make a minimum in-kind contribution to the project of
$337,593. That total includes salary and benefits for a full-time Senior Support Specialist, use of
classrooms, and related utility expenses for courses and training. An in-kind value has also been
assessed on equipment, including computers, printers and audio-visual display projectors.

In addition, the $150,000 grant award in the form of scholarships will be matched by the

Page 15 of 18




Coiiege s Foundatlon enabhng ’Ehe Coilege to doubie the number of pam(:ipants n thls pr()}ect

Cost per person

The cost per person is estimated at $3,000 per participant. This will be paid by scholarship
and will vary according to the program and training required for certification and job placement.

Timeline for pro ject

The timeline for this project is July 1, 2007 through June 30, 2008. In this one-year period,
the College will work with 13 employer partners, provide scholarships for 100 — 150 participants,
and place all 100 — 150 participants in employment opportunities with a salary $15.00+.

Employer partnérs and their contributions (in:c'h:ldé' specifics per partner with letters of support)

Each employer partner has pledged their collaboration for this project in the number of
participants they intend to employ (Chart 1).

Each partner has pledged resources they will provide (Chart 2).

Each partner has confirmed this support in their letters of collaboration (Attachments).

The College has the }argest Workforce development program in the state, offenng more
than 200 workforce programs. Our relationship with Jacksonville workforce organizations has
been recognized by the U.S. Department of Labor as a model for how community colleges and
Workforce Education Boards should work together to improve a region’s economic development.
Through partnerships such as this, the College provided training to 1,065 workers in 2004. In
addition, the College is well known for its ability to provide custom designed programs,
certification, and degree programs to meet the regional workforce needs.

The Targeted mdustnes in thls apphcatlons wﬂl mclude the foiiowmg htgh«need hzgh
salary position in Jacksonville: Aviation, Financial and Insurance, Information Technology,
Logistics and Distribution, Manufacturing, Ophthalmology, and Rehabilitation

6.00 Budget Chart

CHART 10: BUDGET BREAKDOWN

Category Coliege In-Kind* College Foundation
Personnel $72,108.00 $0.00
Benefits $25,485.00 $0.00
Operating Costs $150,000.00 $0.00
Travel $0.00 $0.00
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Materials $0.00 _:Zi'i'.f.:f"-"-15-"515: ':f:__' S $00@ $0.00

Marketing $0.00 ¢ $0.00. $0.00
Equipment $90,000.00 - - 80,00, $0.00
Scholarships $0.00 - $150,000.00- $150,000.00
Subtotal $337,593.00 . $150,000.00 $150,000.00
Total Project o . $637,593.00
Grant Request :':-;S.IS(.}_, 06

*Salaries/benefits for the instructors teaching courses attended by project participants will be an additional in-
kind contribution by the College

6.00 Budget Summary

The project is requesting a grant of $150,000, to be used for student scholarships. The College
Foundation will match grant funds, making a total of $300,000 available for scholarships. The College
will provide in-kind support in the form of instructor salaries and benefits, support staff salary and
benefits, use of facilities and equipment, and utilities.

Personnel

Personnel will be an in-kind contribution by the College with an approximate value of $72,108. The
personnel amount includes the salary for a full-time Senior Support Specialist, who will be provided by
Open Campus to provide administrative support. Other personnel expenses to be covered by the
College include a portion of the salary for the Dean of Workforce Development, who will devote 10
percent of time to the project; a portion of the salary for the Dean of Academic Systems, who will
devote 10 percent of time to the project; and a portion of the salary for the Director of the Institute for
Financial Services, who will devote 10 percent of time to the project.

Benefits

The in-kind amount for benefits, $25,485, is determined by calculating the personnel amount on the
College spreadsheet for full-time benefits, which inctude the College’s contribution to the medical and
dental insurance premiums and the contribution to the Florida Retirement System.

Operating Costs

Operating costs, valued at $150,000, include use of classrooms and related expenses at each campus by
program participants, including their use of the College’s learning laboratories.

Equipment

The in-kind equipment contribution, valued at $90,000, is for the use of computers and other
instructional equipment in courses attended by program participants.

The College’s total in-kind contribution is valued at $337,593.
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Scholarships

The project is requesting $150,000 from the funding source, to be used solely for scholarships. The
Florida Community College Foundation will match the grant award, making a total of $300,000
available in scholarships’. Tuition for a full-time student at Florida Community College is $1,160 per
semester. Using this amount as a baseline, the scholarships for the one-year training was estimated at
$1,500 from the grant with matching funds up to $3,000 per participant x 100 — 150 participants. The
scholarship fund of $300,000+ is expected to benefit 100 — 150 vocational students who will then be

placed in a high-wage job with our industry partners.

7.00 Schedule

"CHART 11: PROJECT TIMELINE

RFP issue date

July 2, 2007

Deadline to submit a proposal

August 1, 2007

Board review of responsive proposals

‘| September 11, 2007

(12pm to Spm )

Optional interview/demonstration of finalist, time and location TBA
Optional site visit to finalist clients(s) site TBA
Posting of award September 2007
Planned date to sign satisfactory contract (upon receipt of specified certificate TBA

of insurance and performance bond)

Date contract will commence

30-days from
signed contract

Meeting of Advisory Council for orientation and implementation October 2007
Job training and placement — ongoing and through project October 2007 —

October 2008
1™ Quarterly Report January 2008
2™ Quarterly Report May 2008
Mid-project meeting of Advisory Council for review of progress and setting of May 2008

adjustments, if needed

3rd Quarterly Report August, 2008
4th Quarterly Report November 2008
100 Scholarship participants successful trained and placed in jobs November 2008
Date contract will terminate November 2008
Final Fiscal report and amendments to 4™ Quarterly Report December 2008

Note: Dates in this timeline are estimated and will be determined by
the City of Jacksonville Procurement Office and the College

! Upon awarding of the $150,000 Job Opportunities Bank project in scholarships funds, the state will allow a 1-1 cash

match. This will be facilitated through the College Foundation.
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4.03  Proposed Project Staff Qualifications and Experience

Resumes of Key Personnel

Dr. Steven R. Wallace, College President

Dr. Donald W. Green, Executive Vice President, Instruction and Student Services
Dr. Edythe Abdullah, Campus President, Downtown Campus

Dr. Margarita Cabral-Maly, Campus President, Kent Campus

Dr. Barbara Darby, Campus President, North Campus

Dr. Carol Spalding, Campus President, Open Campus

Mr. James Simpson, Associate Vice President, Workforce Education



Dr. Steven R. Wallace

Professional Preparation

Chaffey Community College,
Ala Loma, Calif.

California State University at

San Bernardino

California State University at

San Bernardino

Claremont Graduate University,
Claremont, Calif,

Appointments
July 1997 — Present
1992 - 1997

1990 — 1992

1981 - 1992

1979 — 1981

1977 - 1979
1975~ 1977

General Education AA., 1972
Psychology B.A., 1974
Psychology M.A,, 1977
Higher Education Administration Ph.D., 1989

College President, Florida Community College at Jacksonville

President, Inver Hills Community College, Inver Grove Heights, Minn,
President, Austin Community College, Austin, Minn.

Vice-President for Administrative Services, Lakeland Community College,
Kirtland, Ohio

Director of Marketing and Legislative Affairs, Chaffey Community College,
Alta Loma, Calif.

District Director of Learning Disabilities, Chaffey Community College
Faculty, Chatfey Community College

Synergistic Activities

2000 — Present
2000 — Present
2000 — Present
1999 — Present
1999 - Present
1999 — Present
1999 — Present
1999 — Present
1998 — Present

1998 — Present

1967 — Present
1997 — Present
1997 — Present
1997 — Present
1997 — Present
1997 — Present

Council of Presidents of the Florida Community Colleges, Chair

Florida Business and Higher Education Partnership Board

WICT Public Broadcasting Board

YMCA of Jacksonville Board

Florida Distance Learning Consortium

Florida Virtual Campus Board

Enterprise North Florida Corporation Board

North Florida Technology Alliance

Tacksonvitle Community Council Inc, Quality of Life Indicator Oversight
Committee and Vision Workgroup Chair '

Jacksonville Information Technology Exposition and Conference Steering
Comimitiee

Florida Community College at Jacksonville Foundation Board

First Coast Workforce Development Board

Florida Community Colleges Council of Presidents

Jacksonville Chamber of Commerce Board

Jacksonville Economic Development Commission (Resource Member)
Jacksonville Symphony Association Board



Dr. Donald W. Green

Professional Preparation

University of Southern Mississippi, Sociology B.S., 1976
Hattiesburg

University of South Alabama, Mobile  Sociology M.A., 1978
University of Southern Mississippi Social Work M.S.W., 1983
University of Texas, Austin Community College Leadership ~ Ph.D., 1985
Appointments

1998—Present Florida Community College at Jacksonville

Executive Vice President for Instruction and Student Services

1997-1998 Genesee Community College, Batavia, N.Y.
Interim College President

1989-1997 Genesee Community College
Vice President for Academic Affairs

1986-1989 Kirkwood Community College, Cedar Rapids, lowa
Assistant Dean of Social Sciences

19791986 Mississippt Gulf Coast Community College, Gulfport, Miss.
Instructor of Physiclogy and Sociclogy

Synergistic Activities

»  Member, Xerox Higher Education Council

" Board Member, National Alliance of Community and Technical Colleges

= Member, Association of Former Intelligence Officers

»  Board Member, Institute for Applied Technology for Construction Excellence, State of
Florida

»  Member, Advisory Board, Accelerated Information Technology Training Council of
Presidents, Florida



Edythe M. Abdullah

Professional Preparation

Valparaiso University Religious Studies B.A., 1974
Valparaiso, Ind.

University of Florida Holland Law Center I1.D., 1978
Gainesville

Appointnents

2001 — Present Florida Community College at Jacksonville
President, Downtown Campus

1999 — 2001 Florida Community College at Jacksonville
Associate Vice President of Workforce Development and Adult Education
1998 - 1999 Florida Community College at Jacksonville
Interim Associate Vice President of Community Development and Support
1994 - 1998 Florida Community Coliege at Jacksonvilie
Dean of Instruction for Program Development
19891994 Florida Community College at Jacksonville
Assistant Instructional Dean, Adult Instruction and Program Development,
Adult Studies
1986 — 1989 Florida Community College at Jacksonville

Assistant Instructional Dean, Open Campus

1985 - 1986 Florida Community College at Jacksonville
Advisor I, Office of Admissions and Student Aid

1984 — 1985 Internal Revenue Service
Taxpayer Service Representative

1980 — 1984 Proprietor
Abdullal and Associates

Synergistic Activities
a District Board of Trustees, University of North Florida
Chairperson, Jacksonville Community Council Inc. Regional Adult Literacy Study
College Liaison, National Alliance of Business
College Liaison, National Council of Instructional Administrators
Member, American Bar Association
Member, Florida Bar Association



Margarita Cabral-Maly

Professional Preparation

University of Bridgeport Dental Hygiene A8, 1970
University of Bridgeport Dental Hygiene Education B.S., 1972
University of Bridgeport Instructional Technology M.S,, 1975
Fordham University Executive Leadership Ed.D., 1997
Appointments

- 2006-Present - - - - Florida Community College-at Jacksonville- - -

Campus President, Kent Campus

2000-2006 Florida Community College at Jacksonviile
Associate Vice President for Liberal Arts and Student Success

1997-2000 New York Unéversitjf, School of Continuing and Professional Studies
Director of Professional Studies Program

1995-1997 New York University, School of Continuing and Professional Studies
Associate Director for Professional Studies Program

1994-1995 New York University, School of Continuing and Professional Studies
Assistant Director for Professional Studies Program

1991-1994 Bermuda Biological Station for Research
Manager/Administrator, Education Program

1974-1991 Western Wisconsin Technical College
Educational Services Supervisor

1984-1989 Allied Health
Chairman, Human Services Division

Synergistic Activities

“Coaching, Conversations and Renewed Commitments,” presentation to the Association of
Schools of Allied Health Professions, 1999,

“Race, Gender and Class: Diversity in the Classroom,” presentation to the New York University
Faculty Group, 1999.

“Foundations of Health Care Studies,” presentation to the Association of Schools of Allied
Health Professions, 1998.

Instructor of 3-credit course, “Inquires I. Theories of Knowing and Learning,” New York
University School of Education, 1997.



Barbara A. Darby

Professional Preparation:

Hunter College, New York, N.Y. Nursing B.8., 1970
Florida A&M University, Tallahassee Adult Education M.Ed., 1979
University of Florida, Gainesville Nursing M.S., 1988
University of North Florida, Jacksonville FEducational Leadership Ed.D., 1995
Appointments:

1998-Present Filorida Community College at Jacksonville

President, North Campus

19941998 Florida Community College at Jacksonviile
Dean of Instruction/Campus Dean, North Campus
Health Services Programs

1989-1994 Florida Community College at Jacksonville

Assistant Instructional Dean, Nursing/Nursing-Related Programs
1988-19&9 Florida Community College at Jacksonville

Instructional Program Manager, Nursing/Nursing-Related Programs
1979-1988 Florida Community College at Jacksonvilie

Professor of Nursing (adjunct from 1979-1981)
1974-1979 Florida Community College at Jacksonville

Agency Supervisor/Family Planming Nurse Practitioner
1973-1974 Family Health Services Inc., Jacksonville, Fla,

Health Eduacator
19721973 Baptist Medical Center, Jacksonville, Fla.

Staff Nurse
1970-1972 Veterans Administration Hospital, New York, N.Y.

Staff Nurse



Dr. Carol Spalding

Professional Preparation

University of Louisvilie International Studies Bachelor’s, 1971
Louisville, Ky.

Pepperdine University Human Rescurce Management Master’s, 1976
Irvine, Calif.

Columbia University Education Ed.D., 2003
New York, N.Y.

Appointments

1998 — Present Florida Community College at Jacksonville

President, Open Campus

1997 Florida Community College at Jacksonville
Interim College President

1986 — 1997 Florida Community College at Jacksonville
Dean, Open Campus

1981 — 1986 Florida Community College at Jacksonville
Director, Continuing Education

1975 - 1977 Florida Community College at Jacksonville
Program Coordinator/Counselor

1972 - 1987 Florida Community College at Jacksonville
Adjunct Instructor, Management

1977 — 1981 Jacksonville Community Council Inc, (JCCI), Jacksonville, Fla,

Associate Director

Synergistic Activities

Board of Directors, American Association of Community Colleges, 2005-2008
Governor’s appointment, PRIDE statewide board, 2000-Present

Governor’s appointment, Jacksonville Transportation Authority, 1991-1999 (Chair 1995-
1996)

WICT Channel 7 Community Advisory Board Chair, Board of Trustees member, 1995-
1996

Graduate, Leadership Ilorida Class VII, 1988-1989



James D. Simpson

Professional Preparation

Stephen F. Austin State University Social Service B.A., 1978
Nacogdoches, Texas
Stephen F. Austin State University Management M.B.A,, 1979
Appointments
2001 ~ Present Florida Community College at Jacksonville
Associate Vice President of Workforce Development
1996 — 2001 North Harris Montgomery Community Coellege District, Tomball, Texas
Associate Dean of Business and Physical Education
1986 — 1996 Thomson Learning, Belmont, Calif.
Senior Sales Representative/Technology Specialist
1684 — 1986 Dresser Industries, Guiberson Division, Houston
Management Specialist
1980 — 1984 College of the Mainland, Texas City, Texas
Business Instructor
1978 — 1986 Stephen F. Austin State University, School of Business

Management Instructor

Synergistic Activities

The Chair Academy, Exemplary Leader Award (2005)

The Chair Academy, Outstanding Leadership Team Award (2001 and 2003)

The University of Florida and National Council for Workf{orce Education, Bellwether
Award Finalist (2001, 2002 and 2004)

The University of Florida and National Council for Instructional Administrators,
Bellwether Award Finalist (2001 and 2002)

The University of Florida and Community College Business Officers, Bellwether Award
Finalist (2001)

International Thomson Publishing, Publishers Circle (1994)

Texas Association of School Boards, Recognition Award (1989)

Association of Computer Educators of Texas, Recognition Award (1989)
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Dy, Steven R, Wallace
Coflege President

FLORIDA
COMMUNITY
COLLEGE

U M

AT JACKSONVILLE

April 10, 2007

Mr. Devin Reed, Director
Department of Procurement

City of Jacksonville

117 West Duval Street, Suite 335
Jacksonville FL. 32202

Dear Mr. Reed:

Florida Community College is pleased to apply for the Duval County Job Opportunity Bank
project. The College has the largest workforce development program in the state, offering more
than 200 programs. In addition, the College is well known for its ability to provide custom
designed programs, certification, and degree programs to meet the Jacksonville workforce needs.
With the Job Opportunity Banlk program, the College will train for and assist in placement for
high-wage and highly skilled jobs.

In this proposal, scholarship funds will provide training for youth between 18-21, unemployed
and underemployed, veterans, and dislocated workers. This training will enable Jacksonville
participants to find long-term job opportunities in one of seven designated job categories. The
College campuses offer support of this endeavor by providing both physical and instructional
support. Along with this educational support, industry partners will offer mentoring, job specific
support, and job placement.

The College is proud to lead this project, which will help workers obtain employment in areas
needed by Jacksonville employers.

Sincerely,

,W:TZ” o / =

Dr. Steven R. Wallace
College President




Mlantic Marine Florida, LLC

April 10, 2007

Dy, Steven R, Wallace

College President

Florida Community College at Jacksonville
501 West State Strpet

Tacksonville FL 32202-4030

Draar IDr, Wallace:

Atlantic Maring i¢ pleased to suppor the Duval County Job Opportunity Bark proposal, We
have 8 15+ year relatiopship with Florida Community College Jacksonville,

Atlantic Magine is particularly interestad in working with FCCJ thraugh their proposad Duval
Connty Job Opportunity Bank a3 we belisve it will offer support for incumbent emploves
traiming and recruitment of better gualifisd applivants from our community, We employ up to
900 employees locally and many of these workers are currently being recrulted from out of siate
and we believe this propesal will betler support local residents,

Atlantio Marine will employ local residents who somplete manufacturing related training
through this program. Atlantic Marine can alse assist in job shadowing and internships through
this program. Atlantic Marine is very interested in providing input into the devzlopment of the
manufecturing currieulum. Pleage do not hesitate to contact me for additional information.

Respectfully,

7 '
Lawrence M, Hickey O
DPirector, Human Resources



BROZKS

Health System

April 11, 2007

Dr. Steven R, Wallace

College President

Florida Community College at Jacksonville .
501 West State Street

Jacksonville FL 32202-4030

Dear Dr. Wallace:

Brooks Rehabilitation is pleased to support the Duval County Job Opportunity Bank proposal.
We have more than a 20-year relationship with Florida Community Coliege at Jacksonville and
are very interested in efforts to stabilize and expand its programs.

Rrooks is particularly suited to assist in meeting the objectives of this proposal in that we are the
largest provider of comprehensive medical rehabilitative services in the Southeast United States.
Qur company has approximately 750 employees in the Jacksonville area, 800 employees in
Florida, and we employ 850 employees in the entire Unifed States. In 2006, our customer base
numbered approximately 27,500 clients through our inpatient and outpatient settings.

Depending on available job openings, Brooks Rehabilitation will certainly consider employment
of the 15 students who complete Physical Therapist Assistant training through this project. [n
addition, a representative of Brooks will serve on the project’s advisory commmitiees. As feasible,
Brooks will host field trips and related speakers for the Physical Therapist Assistant students and
also provide them with job shadowing and internships arrangements, And finally, we very much
want to continue 1o provide inpuf into the Physical Therapist Assistant curriculum and
development issues.

1f more information is needed, please do not hesitate to call me at 85 8-7993.

Sincerely,

(T B,

Charles A. Schauer, Ph.D.
Vice President, Clinical Research and External Affairs

2559 1 liversity Bivd, South = Suite B



COLOMER
D Us A

April 10, 2007

Dr. Steven R. Wallace

College President

Florida Community College at Jacksonviile
501 West State Strest

Jacksonville FI. 32202-4030

Dear Dr. Wallace:

Colomer USA Jacksonvills, is a manufacturing, distribution and support function based
operation of The Colomer Group. We are pleased to support the Duval County Job Opportunity
Bank proposal. We have a 3 year relationship with Florida Community College.

Colomer USA Jacksonville is particularty suited to assist in mesting the objectives of this
proposal in that the company is making significant capital improvements in our equipment
including robatics which will require 2 significant talent upgrade for our mechanic and operator
positions. Our company has 464 employecs in the Jacksonville area, and we employ 703
employees in the entire United States. Our customer base is worldwide.

The Colomer USA production center in Jacksonville intends to offer employment to as many as
10 students who complete manufacturing-related training through this program. Colomer USA
will serve on the project’s advisory couneils, and we will provide input into the development of
the manufacturing curriculum.




FLORIDA
COMMUNITY
COLLEGE

R
AT JACKSONVILLE

April 10,2007

Dr. Steven R. Wallace

Coliege President

Florida Community College at Jacksonville
501 West State Street

Tacksonville FL 32202-4030

Dear Dr. Wallace:

The Institute for Financial Studies has been working with Fidelity Investments fo design a
training program that will assist them in hiring qualified employees to work in their Financial
Services Center here in Jacksonville. A Memorandum of Understanding has been prepared and
forwarded to Fidelity Investments corporate legal department for review and approval.

Fidelity Investments, one of the largest investment firms in the world, recently expanded their
company to include a new Financial Services Center in Jacksonville. They are particularly suited
to assist in meeting the objectives of this proposal in that they have an immediate and ongoing
need to hire a large number of new employees.

Fidelity Investments intends to hire up to 50 students who receive customer service training
through this program. Fidelity also will be represented on the project’s advisory councils and
provide input into the curriculum development process.

Sincerely,

/Mm/é./w_ﬁ

Ronald W, Allen, MSFS, CAP™, AP, CFP®
Director
Institute for Financial Studies



6025 Fightline Rd.
Jacksonville, FL 32221
Tel: 904-741-0300

Fax: 804.741-8930
Meaton@flighistarjax.com

Matt Eaton
VP Corporate Development

February 15, 2007

Dr. Stephen R. Wallace

College President

Florda Community College at Jacksonville
501 West State St.

Jacksonville, FL 32202

Dear Dr. Wallace:

Flightstar Aircraft Services is pleased to support the Duval County Job Opportunity Bank proposal. We have a
8-year relationship with Florida Community College.

Flightstar Aircraft Services is particularly suited to assist in meeting the objectives of this proposat in that we
provide a wide variety of aircraft maintenance and modifications 10 the commercial aviation industry. Our
company has 400 employees in the Jacksonville area, 400 employees in Florida, and we employ 400 in the
entire United States. Our customer base numbers approximately twelve clients.

Flighstar intends to employ five program participants who complete training as an aircraft mechanic or service
technician. A representative of Flightstar Aircraft Services will be present at meetings of the advisory
committees. We wilt also host field trips and speakers for our targeted students, sponsor internships, provide job
shadowing for aspiring aircraft technicians and mechanics in the program, and provide input in the aviation
curriculum.

Respectfully yours,

it St

Matt Eaton




Jacksomdls, FL 32719
www.gramoescom

WL, Eraingn, tae,
GR WGER Indyustrial Supply Drnmon
[ # BO Forghee Driva

April 13, 2007

Dr, Steven R. Wallace

College President

Florida Cormnenity College at Jacksonville
501 West State Sreet

Jacksonville FI, 32202-44030

Dear Dr. Wallage:

{Grainger Industrial Supply, a subsidiary of W. W, Grainger, Inc., is pleased to support the Dnaval
County Job Opportenity Bank proposal. 1L is our intention to develop a {ong standing relationship
with Florida Commusity College.

Crainger is particularly suited to assist in meeting the objectives of this proposal in that owr
company is the arpest maintenanee, repair and operating distributors. Grainger is tomproraised
of approximately 425 branches, Grainger.com and FindMRO.com. In addition our supply chain
network encompasses nine (9) Distribution Centers, 4 Master Branches and Product Sourcing.
Qur company has approximaiely 175 employees in the Jacksonville area, approximatsly 1,006
crmployess in Florida, and we employ over 16,000 in the entire United States. Gratnger has a
diverse costomer base which is compromised of facilities maintenance professionals from
husinesses and institutions of varving size.

Grainger will consider for hize up to 7 students who complete training in Logistics and
Distributiop fhrongh this prograr. The company will provide representatives to serve on project
advisory commitiees. We also will sponsor field trips for those students and relevant speakers
and provide input in the cwrriculum development process.

Bincercly,

i s

Tine L. Mugent
HR Manager



ol

AEROSPACE

April 10, 2007

Dr. Steven R, Wallace

College President

Florida Community College at Jacksonville
501 West State Street

Jacksonville FL 32202-4030

Dear Dr. Wallace:

Patriot Aerospace, Inc. is pleased to support the Duval County Job Opportunity Bank proposal.
We have a 6-month relationship with Florida Community College.

Patriot Aerospace, Inc. is particularly suited to assist in meeting the objectives of this proposal in
that we perform modifications to a wide variety of aircraft, both civilian and military. Our
company has 17 employees in the Jacksonville area, 29 employees in Florida, and we employ 57
in the entire United States. Our customer base numbers approximately 18 clients with a
combined total of 1345 aircraft.

Patriot Aerospace, Inc. intends to employ seven participants in the project who complete training
as aircraft mechanics or aircraft service technicians. In addition, the company will have
representatives serving on advisory committees, host field trips and provide speakers for aviation
students, sponsor internships for those students, provide job shadowing services, and provide
input in development of curricutum for aviation maintenance courses.

Sincerely,

Scott Fletcher
Director of Engineering
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SWISHER INTERNATIONAL, INC.

April 10, 2007

Dr. Steven R. Wallace

College President

Florida Community College at Jacksonville
501 West State Sreet

Jacksonville FIL 32202-4030

Dear Dr. Wallace;

Swisher International, Inc. is pleased to support the Duval County Job Opportunity Bank proposal, We have a 15 plus-years
relationship with Flaride Community College.

Swisher is particularly sulted to assist in mesting the objectives of this proposal in thal we are & major manufactirer in the
Jacksonvills area, Our company has 1150 employess in the Jacksonville area, 1170 employess In Florids, and we employ 1600 in the
entire United States. Our customer base numbers approximately 1200 clients,

Swisher intends to offer employment in its Jacksonville plant to as many as six students who complete training i the manufacturing
segment of this program. The company also will have representatives on the project’s advisory councils and will provide input m
developing the manufacturing curriculum. We also will sponsor field trips and internships for students, host relevant speakers, and
nrovide job ghadowing,

Simoersly,

Glenn Goodroe

Vice President Manufacturing

POST OFFICE BOX 2230 JACKSONVILLE, FLORIDA 32203 (904) 3533 ~ 4311 FAX (904 ) 634-1327



EUNIVERSITY of

FLORIDA

College of Medicine - Jacksonuille 580 West 8% Street

Department of Ophthalmology 3rd Floor, Tower [1
Jacksonville, FL 32209
904-244-9361
904-244-9391 Fax

April 16, 2007

Dr, Steven R, Wallace

College President

Florida Community College at Jacksonviile
561 Waest State Street

Jacksonville, FL 32202-4030

Dear Dr. Wallace:

The Department of Ophthalmology at the University of Florida - Jacksonville is pleased to support the Duval
County Job Opportunity Bank proposal. The department, which is a part of the University of Florida
Jacksonville Healthcare System, has had a 2-year relationship with Florida Community College.

The Department of Ophthalmology is affiliated with the University of Florida's Health Science Center in
Jacksonville. It is particularly suited to assist in meeting the objectives of this proposal in that our
organization is dedicated to education. Our company has approximately 1300 hundred employees in the
Jacksonville area. We serve approximately 350,000 patients a year.

The Department of Ophthalmology intends to offer employment to 15 students who complete Ophthalmic
Technician training via this program. We will also send representatives to serve on advisory conumittees and
will host field trips and speakers for the for the Ophthalmic Technician stucients. We also intend to provide
job shadowing and sponsor internships for those students.

Sincerely,
Dianne L. Lindorff
Ambulatory Administrator

Department of Ophthalmology

fdll



 FwsT Coast
B ANUEACTURERS
ASSOCIATHN

April 10, 2007

Dr. Steven B, Wallace

College Progident _
Florida O ommﬂlmty{ ollepe at hwksa aUAGl Hc

50]_ Wast Stale Streo

hackeowville PL 32202-4030

Drear D, Wallsco

FCMA, is plesscd 1o aiippnai the Duval County Job Opporunity Bank proposal, We have had a
sefations }11_33 with Tlorida Comenunity College for severul years.

FOWA 15 particularly suited to assist in meeting the objectives of this proposal in that our
smenbers will pain awareness of careers and improve there skills in the manufacturing industry.
Our organization woiks closely with our 300 menibers, who ampioy more than 0% )§ the

45 :,{}%’,}G n"_zz'msu;aum}.‘mg workers o the First Coast region.

Ve appreciaie the effons of the faculty in making Florida Community College a stronger
imstitution, This serves our organization well. FCRA will be glad to provide input into the
develppment of the manufacturiag curriculum through our members and their specific needs,

Sincoredy,

foa0 Darnels
Fregiden)

42335 Southpoint Bhvd., Suife 140
Jucksoenville, F1L 32246

B 356- 0064

YOA/2H- 9040 AKX
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